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Chairman’s Statement
B 0F

On behalf of EcoGreen International Group Limited, | would like to
deliver the Environmental, Social and Governance Report (“ESG Report”)
of the Company and its subsidiaries (which are collectively referred to
as “EcoGreen” or the “Group” or “we”) for the year ended December
31, 2020 (the “Year” or the “Reporting Period”) to all shareholders. The
report explains how we have fulfilled our ambition and undertakings of
sustainable development.

As a family member of our Earth and a leading fine chemical enterprise in
China, the Group is fully aware of the importance of fulfilling corporate
social responsibilities. Therefore, we never forget to pay attention to
the sustainable development of society while pursuing business growth,
especially in the precarious year of 2020, the Group tided over the
difficulties together with the public. Despite the ever-changing market
conditions, we have always been working towards our business vision of
being “EcoGreen, Eco-friendly” and fulfilling our mission to “ensure health
and well-being of both society and the Earth”.

In 2020, the outbreak of the novel coronavirus pneumonia pandemic
(“pandemic”) that swept the world has affected the economic activities
and people’s lives, posing unprecedented challenges and interruptions
to all walks of life. The fine chemical industry, in particular, flavours and
fragrances sectors, however, managed to maintain robust growth despite
the pandemic due to the strong demand from the industries of daily
necessities and anti-epidemic supplies. The overall demand is still growing,
especially in the medical and daily necessities sectors which produce anti-
epidemic supplies, washing agents, disinfectants and hygiene materials.
Such demand is especially urgent in the markets that are still affected
by the pandemic. Despite the woeful operating environment, the Group
bucked the trend and managed to achieve commendable growth. As
one of the few enterprises in the global industry that resumed production
and work the soonest amid the pandemic, the Group has successfully
completed on schedule the yearly overhaul and technological advancement
project at its Haicang Factory in early February and fully resumed
production on March 6, providing stable supply to domestic and global
clients. The Group has thus contributed to the worldwide efforts to combat
the pandemic and helped maintain the stability of the global supply chain
for daily necessities. Meanwhile, the Group also made solid progress in the
strategic development and construction of two new production bases in
Gulei and Changtai.

2 EcoGreen International Group Limited // 4B EEAR A

ANERETREREEERAF - AELRMRAZ R
ARRREF AR (R e I ARE %5 DE
ECTCTFE+ A=t HIEFE(ARFE IR ®E
MDZRE HEREARS(ESCHE NURRAE
EHARHESEROBE EAE -

SR ARKEN—8 - RNt ERTEELOBEHEL
I&ERE  AREARRTEEMGEINERN
AR FEREBERNAR M TSEITERN T
BER LERM2020RMARNH—F  SEEMRH
EEFER o BIFISIRIREME T - BB RIE [ B it
Ik« B R4 (EcoGreen, Eco-friendly) JEVAC &R 2 #5]AK
RRERWKRRET LR X EREENZRESG - BF
HEA—HREAEBEREERNAG o

2020%F « BHERAOFERBAABREME R HEE
REBREBE  SNSELEFNTAENRERITE - B
EME ERALCT URBRENOESED  EA
BRAMERARMBRERNS  (TESRHEERE
mET  BESKDARFBEE  LERERE - kK-
HE - FEMNSER - BASTERER - BERHOT
BERRAEY c SEFEELERESARHNENR
TMEmMLE - AEEATEBNESE - BET  £EL
ERITERFROETEECE 2 — w2 BUEFRIZA
TSR IMFEAE REUCER% - 37685
Bt T2 ENEE  ABERAUREHHNEPEEBED
HeE - BERMANEEH  WEBAAXEROHERR
BELEZER - AR SFERHE REMEFTRE
FIRES MR R AEZ RS FITIERER#S -



When executing its business strategy, the Group has always emphasized
“Quality and Trust” and “Customers First”. It has been relentlessly improving
its product quality and customer service, thus gaining customers’
recognition and trust. We advocate the operating philosophy of “Green
Chemistry” in the face of the worsening environmental problems around
the world. Its core values consist of twelve key principles, including waste
prevention, full use of resources, low toxicity, security, reducing the use
of auxiliary substances, energy-saving, regeneration, simplicity, catalysis,
biodegradability, monitoring the operations and preparing for crisis. We
have also been stepping up the Group’s efforts in environmental protection
and sustainability through green financing during the Year. For instance,
we have been trying to minimize the emissions of hazardous gases and
wastes in our production process. We strictly comply with all applicable
environmental laws and regulations, including those on the permission
for discharging wastewater and emitting gas. We also do our best to
comply with relevant local and international standards that apply to the
operation of the Group. In addition, we always attach great importance
to technological innovation and try to improve all aspects of our products.
We are maintaining high standards of our products’ quality while trying
to minimize the damage to the environment during our manufacturing
process, to maintain our Group as a pioneer of environmental protection.

In addition to our persistent effort to protect the environment, we
also pay attention to employees’ personal growth as part of our social
responsibilities. Employees are an important driving force of the Group’s
development. We see the need to protect their interest in order to
maintain workplace harmony, which is also the key to sustainability and
vitality of a company. To this end, we have established a comprehensive
system for staff training that can serve as a platform for equal opportunity
development. We also strictly comply with relevant local laws and
regulations while taking a people-oriented approach in the operational
level, and give priority to the needs of employees when making decisions.
As an enterprise that places equal emphasis on social interests and benefits,
we are actively involved in community investment and philanthropy,
China has already progressed from the formulation of regulations to
implementation of corporate social responsibility. Fulfilling corporate social
responsibility is already an indispensable part of business development and
this can lead to the fostering of a good corporate culture, which paves a
better way for a company’s sustainable development.
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Although the pandemic is not likely to end in the coming year, the world’s
major economies are poised for a strong rebound and economic recovery
as many countries have already adopted vigorous anti-pandemic and relief
measures. The Group is ready to seize the opportunities presented by
this challenge and make greater contributions to the development of the
industry by scaling up its production, actively improving its cost efficiency,
optimizing its product mix, continuing with R&D efforts and forging ahead
with its green operation. The Group will remain committed to the noble
mission of “ensuing the health and well-being of the world” and continue
to pursue the business vision of being “EcoGreen, Eco-friendly”. It will
continue to “Virtue to progress, Quest for merits” so as to meet its business
operation targets and maintain consistent growth.

Lastly, on behalf of the Board, | would like to express my heartfelt gratitude
to all our shareholders, customers, suppliers, banks and the staff members
for their trust and unwavering support, which have been the key factors
and the motivation for the Group’s success. | would also like to extend my
sincere thanks to all the directors of the Company (the “Directors”) and the
Group’s advisors for their great support and valuable advice. And | wish
everyone good health and safety.
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This ESG Report is the fifth ESG Report of EcoGreen International Group
Limited. The Group hopes to continue to disclose its management, policies,
performance, objectives and feedback relating to sustainable development
in a transparent and open manner. The Group takes this opportunity to
provide an account of our performance on environmental, social and
governance issues to investors and all stakeholders of the Group, and make
our commitment and contribution regarding social responsibilities.

The Group highly values your suggestions on sustainable development for
the Group. This report aims at giving play to communication, hoping to
arouse your response and discuss the opportunities and challenges faced
during the process of sustainable development together with you and
seeking for solutions accordingly. If you have any opinion or advice on this
report and the Group’s performance in terms of the economy, environment
and society, please send such opinion or advice to ir-contact@ecogreen.
com.

This report has been prepared according to the core option of the Global
Reporting Initiative (GRI) G4 Guidelines, and the requirements as set out
in Appendix 27 to the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”) (the “Listing
Rules”) (“ESG Reporting Guide”). The Group has complied with the “comply
or explain” provisions set out in the ESG Reporting Guide. During the
Reporting Period, the Board of Directors supervised the Group’s strategies,
policies and reports on environmental, social and governance issues,
monitored continuous compliance, and sought to improve the operation
of the Group through more efficient business operation and resource
utilization, and environmental protection measures for the purpose of
sustainable development, so as to minimize our carbon footprint in the
environment.

This ESG Report includes forward-looking statements, based on a number
of assumptions and expectations as of the issuing date of this report. Such
assumptions and expectations shall not be deemed to be reliable unless
they are approved by internal review procedures. Relevant statements
include known and unknown risks and uncertainties, which means that
the actual results may be different from the expectations, predictions and
conclusions in this report. The Group does not provide any guarantee on
the accuracy of such statements, and explicitly disclaim any liability for
the amendment or update of forward-looking statements if any of such
statements do not come true or are confirmed as incorrect.
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About this Report
AN E

This ESG Report covers all data of major operation regions of EcoGreen
International Group in China during the Reporting Period of its 2020
Annual Report, i.e. from January 1, 2020 to December 31, 2020 (the
“Reporting Period”). The Group is mainly engaged in the supply chain
services of aroma chemicals, pharmaceutical products, natural materials and
fine chemicals. In 2019, the Haicang Factory was the only major production
base of the Group. The Gulei Factory was officially put into operation in
2020 and became another important production line of the group due to
business expansion. Therefore, readers can expect that the Group's total
operating emissions will increase significantly compared to last year, and a
direct comparison of this year's total emissions with last year may not be
meaningful. Similarly, the reference value of the operating data of the Gulei
Factory during the Year may not be significant, as 2020 is the first year of
operation of the factory, production is still in the process of commissioning,
and the control of emission and resource use may not be the best.

This ESG Report is published in form of online edition and print edition.
The online edition is available on the designated website of the Stock

Exchange (www.hkexnews.hk), and the Group’s website (www.ecogreen.
com/en/ir_esg.php).
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EcoGreen International Group is a leading fine chemical group in China and
is also one of the few fine chemical enterprises in the world that use natural
and renewable resources as key raw materials. EcoGreen International
Group was established in 1994 and listed on the main board of the Hong
Kong Stock Exchange (Stock Code: HK2341) in 2004. The Group produces
three major categories of products, namely “Scent & Taste”, “Naturals” and
“Specialty Chemicals”, with its industry-leading expertise in production of
fine organic chemicals and separation techniques.

Apart from its core production of fine chemicals in synthetic aroma
chemicals and pharmaceutical intermediates, the business of our Group
has progressively expanded into other product categories such as natural
extracts, safe food ingredients, seasonings and green specialty chemicals
with the support of our customers. EcoGreen International is a large-
scale fine chemical enterprise in China that uses both natural renewable
energy and petroleum-based raw materials. It uses unique synthetic and
biotransformation environmental protection technologies to become one of
the world's leading solution providers for the fine chemical industry. As key
raw materials, the products are widely used in daily flavor and fragrance
ingredient, applicable in personal care, cleaning agents and disinfectants,
foods, pharmaceuticals, agrochemicals and industrial solvents. The Group
sells its products in many countries and regions, including China, Europe,
America and Asia.

Looking back at the history of development, EcoGreen International Group
has always considered technical innovation and improvement in products
and services as drivers of its development and continues to sharpen its
competitive edges. The Group’s culture encourages both technological and
management innovations with an emphasis on highly efficient operation.
The Group has an elite team and enthusiastic talents who always try their
best to improve the operation, product quality and customer services.

Adhering to the principle of “Green Chemistry”, the Group pursues
sustainable development by providing a one-stop solution for the green
chemical industry. Aspiring to become an operator of key basic fine
chemical raw materials and a provider of specialty chemicals and functional
chemicals, the Group leverages its balanced business mix, advanced
technology and economies of scale to produce fine chemicals whose quality
meets the international standards. Such products are widely used in daily
necessities and vital to the improvement of health and living standards.
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SUBSIDIARY
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EcoGreen International Group Limited

PIREREEAR LA

Doingcom International Limited

FHERARAR

EcoGreen Fine Chemicals B.V.
EcoGreen Fine Chemicals B.V.

Xiamen Doingcom Chemical Company Limited

EFIR LB AR AT

Xiamen Doingcom Biotechnology Company Limited

EFHEYRIRBR AT

Xiamen Doingcom Food Company Limited

EfFhHRmMARAT

Xiamen Doingcom Enterprise Company Limited

EFTHESERAR

Zhangzhou Huiyou Enterprise Company Limited
EMEREZXERAF

Zhangzhou Doingcom Food Company Limited
EMPHRRERAR

EcoGreen Chemicals (Zhangzhou) Company Limited

P TORM)BRAT]

Shanghai Fine Chemical Company Limited
LEBIRERAR

Chuxiong EcoGreen Forestry Trading Company Limited

RiEFIAMER S BRAT
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Hong Kong, China
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Hong Kong, China
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Rotterdam, Netherlands
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Xiamen, Fujian, China
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Xiamen, Fujian, China
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Zhangzhou, Fujian, China
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Chuxiong, Yunnan, China

FEERE R



L

\y@*\) SUSTAINABLE
2 DEVELOPMENT

N
NO IERO
POVERTY HUNGER

GOOD HEALTH
AND WELL-BEING

By

INDUSTRY, INNOVATION

ek

DEGENT WORK AND
ECONOMIC GROWTH

o

o

13 Jotor 14 v | 10 oo 16

L3 2

Sustainable development is a megatrend that the world expects to
achieve together, and it is also the direction that EcoGreen International
Group strives for. The United Nations has issued the “2030 Agenda for
Sustainable Development”, which laid out 17 sustainable development
goals and contained 169 framework documents with specific objectives.
Under this common goal, the Group hopes to promote concepts of the
intra-generational and inter-generational fairness at corporate level,
through sustainable procurement, low-carbon operations, and community
donations, and take the initiative to eliminate injustice and inequality and
improve the living environment to increase the degree of attention on the
matter. The Group firmly believes that bearing social responsibilities and
achieving sustainable development are our inevitable strategy and the
upmost principles that we must uphold when making business decisions.
While striving to improve operation results, the Group endeavors to focus
on economic, social and environmental and to strike a balance of interests
between all stakeholders, to generate best value to the society and take
part in the framework of the United Nations to realize the long-term goals.

Environmental, Social and Governance Report 2020 //

QUALITY
EDUCATION

ANDINFRASTRUCTURE 1 0

PEAGE, JUSTICE
ANDSTRONG
INSTITUTIONS

About Us
28 7 F 1

é“"ALS
o,
GENDER
EQUALITY

CLEANWATER
AND SANITATION

:;lEEI}]uU[i\IRTIES 11 SUSTAINABLE CITIES 12 RESPONSIBLE

AND COMMUNITIES CGONSUMPTION

ANDPRODUCTION

O

17 PARTNERSHIPS
FORTHE GOALS

SUSTAINABLE
DEVELOPMENT

GOALS

ARHEERIERNZEFENNABY - hEFIRE
BRERSHHTM - BEBERE T(CS=2F7#HE
BRFR) APeEI7TEKFEERBREM169E AR
BRROMANY - EUARBRET  FEEH LR
CRERERZTES  BRURERE  KiREE
HEERESRARXTRERAFHESR - THHAEH
%$“% TS REELERRENEE @ AESH

EREIBHEE - AR ERAHSEERET
Tfﬁﬁﬁ RETBBNIH EEBARERE &
=R - E%ﬂ%%w“ﬁﬁmﬂﬁ SEINBIK
B HENRASEEE  YRAESKENENG %
K”ﬁﬁﬁAh#Fﬁ EMEBRRERRHOERZT



About Us
2 F 1

RELEVANT SUSTAINABLE DEVELOPMENT GOALS OF THE UNITED NATIONS
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is crucial to the long-term development and
business sustainability of EcoGreen International Group as well as the
Group’s preparation of this ESG Report. As such, the Group strives to
collect valuable opinions from stakeholders through multiple channels to
understand its shortcomings and formulates improvement plans actively
that paves the way for long-term development. The Group has consolidated
and identified various kinds of stakeholders involved in the main businesses
of the Group into six corresponding categories, including shareholders
and investors, the government and regulatory authorities, employees,
customers, suppliers and the community.

The Group believes that meeting the demands of stakeholders is the key
to the Group's long-term success. Through the various communication
channels listed in the table below, the Group humbly accepts the opinions
of stakeholders, so that the Group has a better understanding of the core
ESG issues related to the business, which will help the Group formulate
sustainable development strategies and reduce operational risks.

About Us
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STAKEHOLDERS
&

EXPECTATIONS AND
ASPIRATIONS
HERRERK

Financial results

R e

Protection of interests
TEmiRE

Corporate transparency
PEEHE

Risk control

R e

RELEVANT RESPONSE
MEEE &

Increase profitability
R"EANEES

Business development
information disclosure
EBBERENBE
Internal control and risk
management
RS R B TR

COMMUNICATION
CHANNELS

General meetings
&N

Annual and interim reports
FERPHERE
Circulars/Announcements/
Notices/Publications
B RE/BE A
Investor relations inquiry

REEBEEH

Compliance with laws and
regulations

BITE

Payment of taxes according to
law

izl

Support of local development

XEH B R

Operate in compliance with
laws and regulations
RERREE

Pay taxes in full and on time
RIS R R

Actively implement relevant
policies

BREBREEER

Take the initiative to undertake
social responsibilities
FEEEMGRE

Annual and interim reports
FERPHERE
Circulars/Announcements/
Notices/Publications

B RNE/BE A
Continuous direct participation
SEEESH

EQFaN

Career development platform
BEZRTA

Remuneration and benefits
FriE A

Healthy and safe working
environment
BREZENTHERSR

Improve career promotion
mechanism
TEEBEETTHE

Provide competitive salary and
benefits protection

BHF NRNFE REFIRE
Implement a health and safety
management system
FERRZZEERR
Implement an equal
communication and complaint
mechanism

FEBREETE

Intranet

B

Annual assessment
FEA
Teamwork activities

BExAEEE
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STAKEHOLDERS
S

EXPECTATIONS AND
ASPIRATIONS
MERHFR

Product quality and cost
performance
EmEERNEL
Customer service quality
EFREmE

Protection of customer rights
and interests

BEPERRE

RELEVANT RESPONSE
MEEE &

Provide full services
2R

Maintain product quality
REEMEE

About Us
2R T AP

COMMUNICATION
CHANNELS
BBERE

The Group’s website
KB4

Daily communication with
frontline employees
AFETIHNEERR
Customer service hotline

B R

Cooperation with integrity
B

Win-win cooperation
e

Business ethics and credibility
BRERRER

Create a responsible supply
chain

Eg A EHERE
Supplier regulation
RERER

Perform contracts legally
KEBITER

Continuous direct participation
HEEESH

Caring for the underprivileged
FEEMEE

Support social charity
XFHERE

Protection of the natural
environment

REBNRR

Participate in poverty relief
SEKE

Committed to charity
REBESH

Adhere to green operations
B eEE
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About Us
2 F 1

We collected opinions via questionnaires from employees of all levels of — (BT ESE T/ BEEE [ﬂzE’J EEBRET A
Haicang operating area and external stakeholders to help the Board in ~ ROMIEMNENER - EpEE LU N EBERHE
assessing the sustainable development issues that are most importantto  BRAZEEM + L &Tﬂ%%ﬁﬂ%@ﬁ IO B %’\%)Euﬁ
the Group’s business development and stakeholders’ interests, thereby & » #BENEEHEE T —FENAHFELEBZ
assisting the Group in determining next year’s sustainable development — MASREHHEED, L/(ﬁﬁ@ﬁ%ﬂﬁmﬁﬁzgﬁipﬁijz o
goals, as well as the disclosure focus of this report, in order to actively LA T BB BIEEIBRARE EUREN VHEE

respond to the expectations and aspirations of all parties. The following

materiality matrix will reveal the issues discussed in this report:

Material issues
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0 2 4 6 8 10 12 14

Opinions of external stakeholders (the higher the score, the more important it is)
Employee welfare, opportunities Employee health and
ﬂ'\d beneflts working environment safety

INBEFMEER (PEUSHUEER)
Highly important FFEEZE
BIRERRIERERS

Significant impact on i Stability and sustalnablhty of
the environment ly ch

ISR EAYE e 5 TRl

Important =X y :
Improvement of work skills and d carbon emissions
7o P H}H

development opportumt\es

8 Sewage and waste

Moderately important X

Uge of water resources r Bribery, extortion, fraud and
12 4 11 money laundei
BRER -

s rials Use of child labor and forced labor The impact of climate-related issues
15 5 5 13 s pasuThEm 14 on businesses

and and innovation Contributions to the community

18 Fransgemant of Supply ch R : 17 Sexs
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The figure above shows that the most important ESG issues for the Group
are: “Employee welfare and benefits”, “Employee health and working
environment safety”, “Significant impact on the environment”, “Product
quality and safety” and “Stability and sustainability of the supply chain”. The
Group is a chemical company that provides raw materials for production.
Thus, safety of employees and the protection of the environment and
ecology are the core concerns of stakeholders. In view of this, the Group
deliberately formulated different plans to avoid potential ESG risks and
meet the needs of stakeholders. We will do our best for the Company,
others, and the society to balance the interests of all parties and coordinate
the pace of social development. We will always remind our employees
to take care of themselves and others, and to practice the philosophy of
“EcoGreen, Eco-friendly”.

The Group is committed to seeking breakthroughs in environmental
protection during the Year and has participated in the green finance
certification program. Through green lending, we reorganized production
on a large scale, innovated existing machines and technologies, and
reduced various emissions. We actively help employees in adapting to
the new equipment and production processes to ensure that they have
sufficient expertise to reduce operational errors and increase productivity.
This further demonstrates the Group's philosophy of seeking innovation
and change, and not bounded by the routine procedures. We will join
hands to overcome difficulties and challenges to keep moving forward, and
outstand ourselves among the extensive ESG risks.

Environmental, Social and Governance Report 2020 //
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Summary of 2020 Performance
—TOTRXERR

2020 Economic Performance Highlights 2020F REKRIWE

Az# 408 mux

Consolidated net profit (+78% year-on-year)
REMR (FH+78%)

AR#52.69%

Earning per share (2019: RMB29.67 cents)

FREF (2019F : AK¥29.67%)
. HKD 7 5 cents

RMB ml,'lf’”_ Divided per share (2019: HKD6.5 cents)

ARHE AETT SRBE (20194 : 6.5584L)

Turnover ( year-on-year)

gxm (F ) ,g%% 5 7 cents
Among which, distribution of a dividend is proposed
Hep EBRBEARERE

RMB 1 460 milion_
Cash and cash equivalents (2019: RMB958 million)
ReRBLEEY (2019F : AR¥9S8HET)

Amm 2 237 E8%

Bank loan (2019: RMB 1,898 million)
BITER (2019%F : AR¥1,898HE T)

34%

RMEI‘!AI ili Gearing ratio: (2019: 83%)
AE,_,_, BEE (20195 : 83%)

Net asset value

BEFE 2 y 5

Current ratio (2019: 1.8)
FEEEE (20194 : 1.8)
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2020 was a year filled with unprecedented circumstances. The unexpected
global outbreak of the novel coronavirus pneumonia pandemic
(“COVID-19”) has severely affected the economic activities and people’s
lives in many countries worldwide. This, coupled with the escalating Sino-
US trade conflicts and geopolitical frictions, has brought great challenges to
all walks of life.

In the first half of 2020, to curb the spread of the raging epidemic,
aggressive measures such as lockdown and suspension of production and
business were enforced worldwide. This has posed unseen challenges to
the global supply chain and pushed the economy of many countries into
recession. Governments around the world have taken unconventional
measures ranging from financial aids to aggressive expansionary monetary
policies in the fight against the pandemic, to save people’s lives and restore
the economy. Among them, the Chinese government adopted the most
powerful and effective measures and achieved the best results in epidemic
control. As a result, China has outperformed other countries in resuming
economic activities and returning people’s daily lives back to normal. In
response to the disrupted global supply chain, China’s manufacturing
industry, with its strong supply capacity, has played a key role in providing
anti-epidemic supplies and daily necessities to other countries around
the world. Meanwhile, on the back of the restoration of people’s daily
lives, the domestic consumer market recovered rapidly. The fine chemical
industry, especially the businesses of medicines, flavours and fragrances,
managed to maintain robust growth despite the epidemic outbreak. It
was because there was a strong, urgent demand for washing agents,
disinfectants and hygiene materials in the anti-epidemic supplies and daily
necessities businesses. As a dedicated and reliable supplier noted for its “safe
production, stable supply, superb quality and great integrity”, the Group
has gained trust and recognition from clients around the world as a result
of its persistent efforts, and achieved commendable growth despite the
dire situation of the COVID-19 pandemic.
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Summary of 2020 Performance
—ECEFEXEME

As early as the beginning of 2020 when the epidemic was at its height,
the Group took proactive measures to fight the epidemic and resume
production and work. With the support of the local government and the
tremendous efforts of the Group’s entire staff, EcoGreen resumed work
smoothly on February 10 and successfully completed on schedule the
yearly maintenance and technological advancement project at its Haicang
Factory. It also fully resumed production on March 6. The Group resumed
its production, projects under construction and research and development
work to normal the soonest among its peers worldwide. Its supply to
global clients has returned to or even exceeded the level as it had been
before the epidemic outbreak, and this capability has been maintained until
now. The Group’s products are mainly key ingredients in daily necessities,
including washing agents, disinfectants, deodorants, foods and personal
hygiene products. Demands for such products as washing agents and
disinfectants grew explosively amid the epidemic. Therefore, all of the
Group’s downstream clients who were producers of daily life chemicals
were running their operations at full capacity during the Year to meet the
market’s strong and urgent demand. The Group stepped up safety and
environmental measures after it had overcome the difficulties caused by
the epidemic. Thereby, succeeded in ensuring a reliable, sufficient supply
to such clients at safety production in a turbulent operating environment
in the first half of the year by raising both the production capacity and
efficiency to the greatest extent possible, The Group has thus helped
maintain the stability at the global supply chain and contributed to the
worldwide effort in combating the epidemic.

While doing a good job in epidemic prevention and achieving business
growth against a downturn, the Group adhered to the principle of running
its chemicals in an environmentally friendly, safe and sustainable way, thus
setting an example for global peers in industrial safety and environmental
protection. After the Group’s Haicang Factory was honoured with the title
of “Green Factory” by the country’s Ministry of Industry and Information
Technology in 2019, the Group received the “Hong Kong Green Awards
2019 — Corporate Green Governance Award” from Hong Kong Green
Council in the same year. Subsequently, at the beginning of 2020, the
Group obtained the green financing qualification certification issued by
Hong Kong Quality Assurance Agency (“HKQAA”). During the Year, the
Group completed its first green syndicated financing, which reflected
the high recognition and support from overseas and local banks for the
Group’s sustainable development. The success of this green financing
has indicated that the Group has extended the scope of the concept of
“green chemicals” from green raw materials and green technology to green
operation and further to green financing. The Group has thus thoroughly
applied the green concept to its whole business, asserting the Group’s
dedication to its business vision of being “EcoGreen, Eco-friendly”. and
fufilling its “Commitment to bringing health and well-being to the globe”.
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During the period, all the three business segments recorded growth in
sales. The Group also overcame various difficulties caused by COVID-19
and made headway in the construction of new production bases in Gulei
and Changtai. The successive completion and production at Changtai and
Gulei Factories will boost the revenue for the Group. From now on until the
year 2025, the Group’s chemical production base in the national-level Gulei
Petrochemical Park will be the key to the successful implement the Group’s
strategy of safe, environmental, sustainable and rapid development as it will
coordinate with the downstream businesses in the petrochemical industry
in development and the creation of value.

In 2020, the Group’s turnover rose by 4% year on year to approximately
RMB2,510 million. Reported profit for the year attributable to owners of
the Company increased by 78% year on year to RMB408 million (2019:
RMB230 million).

In terms of core business of “Scent & Taste”, the fluctuations in the average
price of its main raw material, turpentine, which has an impact on the price
of natural resources-based products. However, the Group still managed to
expand its market share with a significant 27% increase in sales volume
of scent products compared to last year. Meanwhile, the business of
petroleum-based aroma chemical products achieved robust growth thanks
to the increase in both prices and sales volume. In particular, sales of certain
petroleum-based aroma chemical products doubled during the Year as
there was raw materials synergy between the production of these products
and the Group’s functional materials business. The advancement of the
production techniques also contributed to the growth. Notwithstanding
the pandemic weighing on mainland China’s catering industry, the Group
achieved solid growth in the sales of “Taste” products in both volume and
revenue. During the Year, the sales of the “Scent & Taste” business reached
RMB1.588 billion, a slight drop of 4% from 2019, accounting for 63% of
total revenue.

In its “Natural products” business, the consolidated turnover of three
major categories of products, namely natural food ingredients, natural
essential oil, and natural extracts recorded a significant increase of 30%.
The revenue from the sales of oyster sauce, in particular, increased by more
than 9% as the Group became the largest supplier to China’s largest oyster
sauce manufacturer. With the successful completion of the upgrading of
second phase of Changtai factory in 2020, the “Natural products” business
has been equipped with production facilities that meet the SC certification
for food production and will be able to scale up its operation to provide
key ingredients of taste and nutrition for the industries of frozen food, fast
food and pet nutrition food. The natural essential oil production line was
officially put into operation on 5 March 2020, while the food ingredient
production started at the end of the third quarter of 2020. During the
Year, the sales of “Natural products” reached RMB594 million, an increase
of 30% from last year, accounting for 24% of total revenue.
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Summary of 2020 Performance
—ECEFEXEME

During the Year, the sales of “Specialties and Others” reached RMB328
million, a year-on-year increase of 3%, accounting for 13% of total
revenue. As to the Group’s business of functional materials, the
construction of the main unit and its ancillary facilities in first phase of Gulei
Chemical Industrial Park was completed in the third quarter of 2020, and
it has been commissioned for trial operation at the end of October. After
two months of hard work, the main unit and its ancillary facilities have now
been successfully put into smooth operation with consistent production
quality. The product quality has been tested and approved by major
international well-known clients, and the Group’s first functional material
product has been officially put up for sales. The product launch produced
in first phase marked a significant progress in the construction of Gulei
Chemical Industrial Park. Hydrogenated hydrocarbon resin is the “functional
material” product rolled out in the first stage, which is a key adhesive
component for the newly emerging consumer products and also applicable
for the automobile, manufacturing and construction industries. The
functional materials business is expected to become a new growth driver of
the Group development as it will mark a beginning of the Group’s materials
chemicals business in the future, and will have raw materials synergy and
support to the Group’s existing business of aroma chemical products. The
work on the second stage of first phase of the Gulei Chemical Industrial
Park commenced at the end of 2020. Several sets of multi-functional units
will be built in the second stage for the production of the most sought-
after new functional chemicals and a new product portfolio under the
“Scent & Taste” business, as a move to accelerate the Group’s development
and business expansion. The Group will realize the synergistic development
of resources and business at a higher level, and the Gulei Factory will
gradually develop into the core production base for the Group in its future
development and business expansion.
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Sustainability of Corporate Governance

The Board of Directors believes that the stable development of the Group
is based on good corporate governance and long-term vision. Therefore,
it actively communicates with various units to assess the business needs of
the company, understand the source of corporate risks, formulate long-
term plans and strengthen internal supervision, so as to lead the group to
navigate in the tough environments. The Board of Directors understands the
importance of sound corporate governance, and promises to improve the
corporate governance code of practice, so as to increase the transparency
and safeguard shareholders” interests. The corporate governance of the
Group is based on and determined by the principles (“Principles”) and
code provisions (“Code Provisions”) set out in Appendix 14 Corporate
Governance Code (“Corporate Governance Code”). During the Reporting
Period, the Group complied with the Code Provisions of the Corporate
Governance Code set out in Appendix 14 to the Listing Rules, except for
the deviations from Code Provisions A.2.1. For further information about
the Group’s corporate governance and other information of the Board of
Directors, please visit the designated website of the Stock Exchange (www.
hkexnews.hk) and the Group’s website (www.ecogreen.com) for the
Group’s relevant contents in the 2020 Annual Report.

For risk management and internal control, the Board of Directors
determines the nature and extent of the risks that the Group is willing
to undertake to achieve its strategic objectives, and maintains a robust
and effective risk management and internal control system. The Board
of Directors supervises the management in designing, implementing and
monitoring the risk management and internal control system. The Group
has established a set of continuous procedures to identify, assess and
manage the significant risks of the Group. The Business Departments are
responsible for identifying, assessing and monitoring risks related to their
organizations. The evaluation results will be reported to the management
through regular internal meetings. The management prepares a risk
assessment report every year, which lists the identified risks and the
management’s assessment of the impact on the Group.

The Board of Directors will discuss the results in the risk assessment report,
and assess the effectiveness of risk management and internal control
system at the board meeting. The Group will handle and distribute inside
information prudently. Employees must abide by the confidentiality clause
in the employee handbook. Only the personnel in appropriate level are
allowed to access sensitive price data and inside information. The Group
designs and formulates appropriate policies and monitoring measures to
ensure that assets are protected and prevent improper use or disposal; The
Group also abides by and complies with relevant rules and regulations, and
keeps reliable financial and accounting records in accordance with relevant
accounting standards and regulatory reporting requirements. Based on the
scale and cost effectiveness, the Group has not established an internal audit
function.

Environmental, Social and Governance Report 2020 //

\//‘-/-\—\

PEERNASEM

EESEEENEBEREREENRITNEESR
RREEMBE Y  ARBTIE%  BHRESEWES
UM ¥ EETE - BRCEEROIR - flER
EETEI R M AREE - FEEEEE S RENREF
1T - EZLXRBRRUGEERNEEN - AFEHRED
EERER  WAEMERERREREAZAEE -
AEBEAEERTRDBEMNSEI4MRLEERT
AI([EERTA DA RAICTERRI) R SFAIGC
([FRMEX ) MERE - REHA - ARE—EEF LW
RIS 14FTE 2 (R EEATRD 2 SFRNE - HElREE
BESFANESE A2 VIEERRSD ZZH”“"E*LFE?‘%$$’§
BHEEERRESSNEMER  IEBHRAMEE
43k (www.hkexnews. hk) Ko AR B 49k (www.ecogreen.

com) B EEE - T - TFEFRPOAEAR ©

RRERENANEREEEBEEARERENREER
PR AR ERIEE RIZE @ WHESRERE R ER
EERANMEZERS EXSREEREREAR

BETMERRREENABEERG TN TIE A%
BEHFT—ERENREF  UH5  HEREEAEE
MEZERR - ZBHPAAERN  HEREREAGE

HEERBRBTHNDERATEE
TSRS - Bk TR RO
ST o

oz KA &Y e
WmE - ERESFRARR
B AREEEHARERZZE

EXnmARTARETHNER  YEESEEEA L
FHERREE R AREERRARN - AEERHERE
MERABEE - EILEETE T FMPORER
o EERERFIOARS BERBERFBERRAR
HE o AEERE W HETEE OB MEITIEIE - AR
REERBIRE  HUIERAREE - RETETH
ERBERRMAD - Y ARBRB S ERIMEE R
EREFEAENMBME L - ARARENHRE
RAZRA R G - ANERE R A RPRATRAE ©

“EoTERE  HENEREE 21



Sustainability of Corporate Governance
PREANAEFEME

During the year under review, the Board of Directors reviewed the internal
control system of the Group from time to time and considered that
the system was effectively implemented. The review includes all major
matters, including financial, operational and regulatory monitoring and risk
management functions. The Board of Directors also considers the resource
adequacy of the Group’s accounting and financial reporting functions and
the qualifications and experience of its employees, as well as its training
courses and budget. The Group will continue to consider the need for an
internal audit function every year.

EcoGreen has established a green development committee, a green
operation crew, and a social responsibility and environmental safety
management structures to comply with the requirements of the green
development era, and to integrate and make good use of the talents
and resources of the entire Group. The committee members include five
executive directors and two senior vice presidents. The chairman of the
committee is the chief executive officer of EcoGreen. The purpose of the
committee is to coordinate the Group's environmental, safety, and social
responsibility policies and work in all aspects, adhere to the path of quality,
efficiency and sustainable development, and commit to green chemistry.
We practice the Company's purpose of " Ecogreen, Eco-friendly" and
philosophy of "green chemistry" with practical actions to promote our
sustainable development, compose our new era of green development,
and undertake social responsibilities.

The Board of Directors attaches great importance to the impact of
the Group on the environment and society, so it has established the
governance policy on environmental protection, safe production and
product assurance, and requires the management to keep track of and
make repeated reviews on the pollution, casualties caused during operation
and product quality figures, and constantly look for new opportunities,
such as cleaner fuels and more reliable suppliers of raw materials, so as to
promote the notion of sustainable development in the industry. The Board
of Directors leads the Group’s ESG development and is determined to take
ESG affairs as the core of corporate governance. It holds regular meetings
every year to discuss relevant matters, and formulates ESG goals and plans
based on the nature of the business and the external environment, so as to
promote the awareness of caring about the environment and society at all
levels of the company.
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Environmental Sustainability

The Group is well aware that sustainability is the trend of development
and policy focus of China. In terms of sustainable development, the Group
adheres to the full promotion of: Quality, Safe, Environment and Health.
The Gulei Factory and the Haicang Factory are important production bases
of the Group and are also the Green Factory at national-level. They are
green production bases that fully realize intensive use of land, harmless
raw materials, clean production, waste recycling, and low-carbon energy.
On this basis, the Group will continue to operate as a “Green Factory”,
comprehensively improve the infrastructure, management system, energy
resources input, products, environmental emissions, etc., and constantly
promote the construction of green factories.

The Group makes full use of the green financial mechanism to finance
the Group's green development projects in order to implement green
environmental protection investment and production. The Group
actively promoted the "green financing" project and participated in the
green finance certification program. We also successfully obtained the
"International Green Financing" certification issued by the Hong Kong
Quality Assurance Agency (HKQAA) in early 2020, affirming our direction in
environmental protection. In May 2020, the Group completed its first green
financing. China Construction Bank (Asia), Standard Chartered Bank (Hong
Kong) and Hong Kong Hang Seng Bank jointly led the underwriting of
“Green Syndicated Loan"and successfully raised US$185 million in total to
provide financing for the first phase environmental protection infrastructure
project of the Group's Gulei Factory, and to provide strong support for
the Group's future large-scale development projects in environmental
protection and sustainable development. The large green syndicated loan
shows that international and local banks highly recognize and support the
sustainable development of the Group.

This announcement appears as a matter of record only

EcoGreen International Group Limited

USD185 Million 3.5-Year Transferable
Green Term Loan Facility

Mandated Lead Arrangers, Bookrunners and Underwriters
China Construction Bank (Asia) Corporation Limited
ang Seng Bank Limited
Standard Chartered Bank (Hong Kong) Limited

Mandated Lead Arrangers
Bank of Communications Co., Ltd. Hong Kong Branch
(Ajoint stock company incorporated in the People's Republic of China with limited liability)
China CITIC Bank International Limited
Chiyu Banking Corporation Limited

Lead Arrangers
The Bank of East Asia, Limited
Bank SinoPac, Hong Kong Branch
Far Eastern International Bank Co., Ltd
KBC Bank N.V.

Green Finance Structuring Advisor
China Construction Bank (Asia) Corporation Limited

Facility Agent
Standard Chartered Bank (Hong Kong) Limited

Security Agent
Hang Seng Bank Limited
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Environmental Sustainability

RIER A&

=

Looking forward to the future, we will continue to follow the green loan ~ RE#k - KB EERB(GEREERE)NEE
principles of the Green Financing Framework((4r B EIESRE)) tobest  ERRA - MF SEE2FER ] [BRTHREHER
perform in the "Use of Funds Raised", "Project Evaluation and Process", 12+ [BITSEHE M B MERAR I A [ ESRBITAIAK AR B 4L 5
"Financial Approval and Tracking Process" and "Project Operation and 2] » Jr3%R1% (GB/T 36132-20184% & TRR-HE@A) H
Effectiveness Monitoring Report". We will also plan the Gulei project in  FIZEZSRIREIHFIEE -

accordance with the national standard requirements of GB/T 36132-2018

Green Factory Evaluation General Principles ((GB/T 36132-2018 £ & T

SERAD).

According to "Use of Funds Raised", the funds raised from green loans will  RIE[BEESFER | GEEZNEENES  BEF
be used in the following areas:

Industrial energy saving (energy efficiency and energy
conservation)
TRERE(RERMEAMETLIRER)

RATI@

Such as: Purchasing energy-saving equipment, updating and
retrofitting energy-saving equipment
o FEEENRERME - EA R BUERRER G

2. Sustainable buildings (energy efficiency and energy ~ Such as: Constructing or transforming into green buildings, and
conservation) complying with GB/T50378 Green Building Evaluation Standards
AIRERERERME TETARER) ({GB/T50378 AR B 2T EBIRAE))

0 - B SR UUER AR B IRES - WA (GB/TS03784% ST ER
)

3. Wastewater treatment (sustainable water resources) Such as: Optimizing the sewage treatment process and complying

BENORIE (AIHEKER) with GB8978 1996 Comprehensive Wastewater Discharge Standard
((GB8978 19965 7Kkr & HEMIRAE))
W BEEKERTE - WS (GB8978 1996)5/Kx A HEHUE
%)

4. Waste gas treatment (pollution prevention) Such as: VOCs treatment (RTO waste gas treatment), and meeting
BERAE(SEE) the Ambient Air Quality Standards ((ZB3EZ=RAEITE))

i : VOCs)RIB (RTOBERERIE) @ WIFA(REZERMERLE)

S, Recycling and utilization of solid waste, waste gas and  Such as: Wastewater reuse (recycling of hydrated solvents), harmless
wastewater treatment of solid waste (solid waste incinerator)

[ B2REEY) - BE QAR KA R FNFI A e EKEAOKEERIRRAIR) - BREESEIE(EERE
18)

6. Recycling, processing and utilization of renewable  Such as: All by-product materials are recycled and reused (including
resources solvents)

ATBEEERAEY - T - FA 0 - PRA EIE YRR B R A (BVA )

Ve Sustainable transportation Such as: Use of clean fuel (LNG energy instead of diesel)
AREER o AR 2R (NG BERRE 5oh)

8. Tackling climate change Such as: planting trees, vegetation restoration
EHREE o AR - EREE
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Uses and Distribution of Funds Raised Through Green Syndicated
Loans

The green syndicated loan has raised a total capital of US$185 million
and will expire in 2025 at the latest. This loan is mainly used to repay the
previous loan and develop the first phase of the Gulei Factory, of which
US$17 million is used to repay the loan which has been used to develop
the environmental protection project of the Haicang Factory and the
working capital for the aroma chemicals supply chain during the previous
period, and US$88 million is used to repay the loan which has been used
to build the first phase of the Gulei Factory during the previous period,
US$38 million will be used to develop the first phase of the Gulei Factory,
and the remaining balance pending to use is US$42 million. The funds
pending to use are handled in accordance with the Group's consistent
liquidity management strategy, and will be deposited in time deposits and
high-interest capital guaranteed structure deposits, and are planned to be
used as capital expenditures for the second part of the first phase of Gulei
Factory. We ensure that the funds pending to use will be used for projects
that comply with the Green Financing Framework. The following are the
uses and distribution of funds raised through green syndicated loans:

Environmental Sustainability
IR A A T

REREEREGELRARRIE

EREETRAEER85EFET - RIE2025F 3 -
HERTERRBR LBERREREEIN —HE
B o i 1,7008 X TAREE RN SR TR
REB REHHEEEERSHER © 88008XTAN
SR RANEELEETH—SEEMER © 3,8008
ETARNEERRAIEIN—HER - MNGARER
420087 - FRESRBREE BRI EIERE
BE - ERRESRER RS ERAERER - L8R
BREE TR —HE_BHEERES L - RIERE
RESHARNA(REREERE)INRAL - UTH
REREERECESNRERIE :

Uses and Distribution of Funds Raised Through
Green Syndicated Loans

HREREEREEESRAERDE

22.70%

US$42 million
4,2008%7T

Remaining balance pending
to use

(=t

20.54%

US$38 million
3,800 %t
First phase of the Gulei Factory
HEIHM—HEER

47.57%

US$88 million
8,800 T
Repayment of loan
(Building of the first
phase of the

Gulei project)

BEER (REREELEIH—HEE)

Environmental Protection Project of Haicang Factory

The Haicang Factory is located in Haicang District, Fujian, and is mainly
engaged in the production of flavors and fragrances and related products.
The Haicang Factory was awarded the “Green Factory” certification by the
Ministry of Industry and Information Technology in 2019. It was the only
chemical green manufacturing enterprise in Fujian Province that obtained
this certification.
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Environmental Sustainability
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CHEIXEREHE

Picture: Aerial view of Gulei Industrial Park

The First Phase of Gulei Factory

The Gulei production base in Zhangzhou, Fujian has a planned land area
of 666,000 square meters and a green area rate of 25%. The Company
takes the "Green Factory" at national-level as its goal, and promotes
the Company's sustainable and stable development by continuously
practicing "Green Chemistry" and green development-related concepts.
At present, the first phase of the Gulei Factory has been fully constructed
with 220,000 square meters. The first set of production facilities focusing
on the production of new functional materials has been completed and
put into operation in the second quarter of 2020, and the scale has been
further expanded in the fourth quarter of 2020. We will also successively
commence fine chemicals manufacturing production lines that mainly
produce aroma chemicals to complete the construction of a sustainable
manufacturing industry. The first-phase production facility of Gulei
Factory has an existing production capacity of 33,000 tons per year, and is
expected to expand its production capacity to 66,000 tons per year after
one year. It will become a leading domestic production base in terms of
fine chemical production capacity.

26  EcoGreen International Group Limited /// FiaEIREEERAF

HEIR—H

A REEMMN G EEERME AR EIFREECC.68
FAAK - BHE25%  RAIABRKGETHISE
12 TNEHETI G2 IMGeERAMES - RER
AMAIHERTER - BN AE IR —H28T XK
EEEER  BHAEERRDEMHATNEERE
BR2020F 5 — FEEMRE - YR2020FFMFHE—
SRAZHUNEMHEERE - LEERBIAT R
RINBACERMELER TR AHEERNEE
EFER - AR IR PEERERERETFIIEM -
B —FREBAELZEF6.68M - BKABRABHAL
TERNAIZIMAEERN



Pl
Picture: DCPD Workshop

The project has undergone innovations, especially in environmental
protection, efficiency and safety, etc. By improving the production process
technology and increasing energy recovery and utilization, the material of
the device is optimized and the product quality is improved. In particular,
we further improve the energy saving and production efficiency of the
device by adopting technologies such as continuous production technology,
waste heat recovery, energy exchange, and adding cryogenic equipment to
recover and reuse low-boiling materials. In addition, in order to strengthen
the automation of production processes and improve environmental
benefits, the project also includes the construction and improvement of
supporting facilities, such as shortening logistics pipelines, circulating water
stations, sewage treatment facilities, and central control rooms.

P AARGERE

Picture: Public Utilities Facilities
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Environmental Sustainability
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Picture: Hydrogenation Unit

SETTING ENVIRONMENTAL OBJECTIVES
AND IMPLEMENTING IMPROVEMENT
MEASURES

As climate disasters and resource scarcity are of growing prominence,
in parallel to the living standards, efficient business models, and
environmental-friendly technologies shall be employed by companies in
order to balance economic and environmental benefits. Therefore, we
are determined to use green funds to reform the current production
methods to alleviate various environmental problems in society, such as
insufficient water resources, air pollution, high-carbon production, etc.,
so that the people could have a comfortable life. In this regard, the Group
has formulated a series of goals and measures to reduce consumption and
pollution in an all-rounded way.
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Objective 1: Reduce Water Consumption By
2,000 Tons Per Year

Water is a precious natural resource that brings vitality to the earth and
nurtures the growth of enterprises. Therefore, cherishes every drop of the
resource, actively sets water-saving goals, and encourage all members of
the Group to work together to create feasible saving solution with latest
technology.

The Group fully promotes the use of dry screw pumps to replace water ring
vacuum pumps. The previous technology uses water as a gas squeezer.
As the impeller inside the container rotates, a hollow water ring is formed
by centrifugal force, and the gas to be treated is introduced into the
vacuum space, and finally discharged through the water ring squeeze.
This practice requires regular water supply, because the gas processed
during the vacuum process may dissolve in the water in the pump. To
ensure the cleanliness of the water ring, we must regularly replace the
water. We currently use dry screw pumps in our business, which can save
water greatly as compared to the water consumption of 1 ton per hour in
Haicang Factory in the past, because no water is involved in the vacuum
process, the gas can be squeezed by the operation of a pair of screw rods.

The Group is committed to developing water sources other than tap
water, so it has built rainwater collection ponds, which can not only
collect rainwater for production, but also serve as a landscape to provide
employees with a more appealing working environment. The Group is
also studying the feasibility of steam condensate recovery. This technology
condenses the used steam into water at a temperature of approximately
90°C-110°C. Due to the high temperature, the condensed water has a
wide range of uses, such as heating materials and cleaning production
equipment. After cooling, it can be used as cooling water or re-turned
into steam being an endless cycle, which can greatly reduce the input of
additional water resources.

In addition, since the Group relies heavily on machine production, routine
maintenance is required. The Group currently uses tap water for cooling,
which may lead to equipment corrosion and scaling, and is sometimes not
so effective. Therefore, the Group has formulated two plans: one is to use
water of higher quality, and the other is to first reduce the temperature
of the cooling water to make cooling more effective. Taking advantage
of the geographical location, the Group uses the clean water source near
the Gulei Factory to reduce the impurities in the water in the evaporation
system, thereby reducing the waste water that needs to be discharged
considering the excessive impurities, and this can naturally reduce the
amount of supplementary water. The Group also plans to use 0°C water
to cool pure water to improve cooling efficiency and reduce overall water
consumption. Pure water does not contain ions, salts and other minerals.
It can not only be recycled, but also ensure the operating efficiency and
service life of the equipment.
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Environmental Sustainability
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Objective 2: Reducing Electricity Consumption
By 1.5 Million KWH Per Year

The Group truly understands the importance of energy saving to human
life. As a responsible company, we have put forward relevant reform
plans because we have been considering the livelihood of society and the
future. The Group has set energy targets, and the Production Management
Department disassembles the targets into operational indicators based
on the actual conditions of each department, such as energy use, energy
types, and energy-saving potential, to facilitate the implementation of each
department. When energy targets, indicators and energy consumption
quotas cannot be completed on time or cannot be implemented
normally, the Production Management Department will organize relevant
departments to find out the reasons and analyze them.

We provide variable frequency motors for some high-power equipment
at the Gulei Factory. By changing the frequency of the power supply and
controlling the speed of the motor according to the electricity demand,
the motor does not have to run at full speed when the machine is running
lightly, thereby can save power and reduce the loss and pressure of the
motor running at high speed. This technology has been applied to cooling
fans, circulating water pumps, polymerization mixers and other equipment,
which can reduce 1,880 tons of carbon emissions each year. It may be
further expanded in the future to achieve full adoption.

Since almost all of the Group's machine control buildings and offices use
air conditioners, the Group changed to adopt the VRV (Variable Refrigerant
Volume) multi-point connection air-conditioning method instead. The
VRV system accommodates many indoor air conditioners connected to
an outdoor unit at the same time. It can determine the distribution and
flow of refrigerant by controlling independent valves to ensure that each
connection point is assigned the minimum required amount of refrigerant,
which can accurately meet the temperature requirements of users in
different rooms, providing comfort while also saving power. The VRV
system also adopts the above-mentioned frequency conversion technology.
The compressor of the air conditioner will slow down to save electricity
after the air conditioner has been running for a period of time (when the
indoor temperature is maintained at a specified degree).

In addition to improving the air-conditioning system, the Group also tried
to reduce the use of mechanical ventilation. At the Gulei Factory, natural
ventilation is our first consideration for indoor spaces where people rarely
stay for a long period of time (such as workshops and warehouses). The
Group has specially increased the number of exterior windows and installed
natural ventilators to introduce air by using the air pressure difference
between inside and the outside to minimize the use of electricity.
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Obijective 3: Meeting the Three-level
Discharge Standard in Table 4 of the
GB8978-1996 Comprehensive Wastewater
Discharge Standard ({GB8978-1996)5 7K 4z
B EERIEZE)), and Implementing the Water
Quality Standard for Sewage Discharged
into Urban Sewers ({57K8E AR /K&
IKEZAE)) (GB/T 31962-2015) for Total
Phosphorus and Ammonia Nitrogen

The Group continues to improve its wastewater treatment process in order
to protect the oceans and rivers and reduce the impact on the environment.
The Group sets up a grease trap at the entrance of the sewage station to
filter various oils and organic matter. After adopting the new technology,
the COD (chemical oxygen demand) in sewage can be reduced by 16.5
tons per year, which means that the oxidizable substances in the sewage
are greatly removed to meet the requirements for discharge to the urban
drainage system. The new technology can also effectively filter particles
in the water, reducing the amount of dewatered sludge to of the original
treatment method, which is worth reusing when the Group expands its
factories in the future. In addition to the grease trap, the Haicang Factory
also uses distillation to extract solvents from the chemically-processed
water, which can remove impurities, improve the purity of the solvent, and
recycle it to reduce solvent discharge. Through distillation separation, the
COD value per ton of sewage can be reduced from 30,000 mg/I to 3,000
or 4,000 mg/l.

In the process of sewage transportation, the degree of intact of the
sewage underground pipeline network is very important. In May 2019,
in order to solve the underground leakage, the Group specially replaced
the underground sewage pipe network with an overhead sewage pipe
network. This makes it convenient for inspectors to keep an eye on the
status of sewage transportation, and to replace and repair the cracks
immediately when they are found, without the need for digging into
the ground that might harm the land structures. In addition, it can also
reduce the risk of soil and groundwater pollution due to leakage. All of the
Group's production wastewater is transported through stainless steel pipe
networks to ensure that the pipelines are not easily corroded by chemicals,
air or moisture. This not only extends the service life of the pipelines, but
also makes transportation more secure and safe.
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Environmental Sustainability
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In the past, the Group relied on the vigilance of workers and regular
sampling of wastewater to prevent pollutants from flowing directly into
the public sewage system. It was therefore difficult to ensure constant
compliance and might go out of system easily. Therefore, the Group has
built an automatic detection system at the Haicang Factory to monitor the
sewage in real time. Once abnormality is found, it will be automatically
processed or prompted for manual processing. The system will send
the data to our control facilities and the government environmental
protection bureau, which helps to accurately monitor the sewage quality.
In addition to show alerts of exceeding standards, the data can also reveal
the time when the data is close to the exceeding standard in the daily
procedures, allowing the Group to focus on improving and controlling the
corresponding production process.

Objective 4: Meet the Comprehensive
Emission Standard for Air Pollutants ({ X5,
\\— \; '_L_| AN \ i \\ N
SRR A HEIEE)) (GB16297-1996),
Emission Standard of Air Pollutants for

[ I =l TR = A7 K
Xiamen City ((EPIT AR S 2D HE S
#£)) (DB35/323-2018) and GB31572-2015
Emission Standard of Pollutants for Synthetic
Resin Industry ((GB31572-2015& A 15 T
Al N— 3 \ QA
EARMBEIRAE))
The waste gas emitted by the Group in the course of its business
mainly comes from the processing of petroleum extracts and the use of
automobiles. In order to reduce the emission of VOC (volatile organic
compounds, or non-methane hydrocarbons), since 2017, the Group
has adopted regenerative oxidation (RTO) to treat waste gas, that is, by
introducing waste gas into a regenerative oxidation furnace, and oxygen
is used to decompose VOC into harmless substances when the boiler rises
to 800°C. During the decomposition process, it releases a large amount of
heat energy that would be stored in the oxidation furnace, allowing the
waste gas that later enters the system to be preheated without the fuel,
reducing the need for fuel replenishment. With this technology, the Group
can reduce the emission of 240 tons of VOC per year with the performance
of air processing capacity of up to 40,000 m3 per hour. At present, the RTO

facilities of Haicang Factory uses natural gas as fuel, resulting in minimal
SO, emissions.

In order to avoid the leakage of waste gas, the Group replaced the existing
IBC waste gas barrels with sealed storage tanks. The Group purchased 7
and 5 storage tanks in the multi-functional workshop and manufacturing
workshop respectively, and added a large number of movable gas
collecting hoods in the production workshop to enhance the collection of
unorganized waste gas, so as to maximize the delivery of waste gas to the
RTO treatment facilities.
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In addition to RTO technology, the Group also uses the following
technologies to reduce pollutant emissions:

. Activated carbon adsorption: using the high surface area and
porosity of activated carbon to adsorb pollutants.

J Waste gas scrubber: spraying chemical liquid into the waste gas to
absorb pollutants and particles.

. Cryogenic recycling: condensing waste gas into liquid for easy
collection.
. Bag filter: filtering waste gas and preventing dust from spreading

out through the bag.

Obijective 5: Comply with the GB/T 50378
Evaluation Standard for Green Building ({GB/
T50378 B ZETEIZE))

In order to build the Gulei Factory into a green factory, the Group has
incorporated the concept of environmental protection into the design,
taking into account factors such as performance, safety, durability,
economy, and aestheticity, and improving the selection of construction
technologies, equipment and materials:

. The double-layer profiled steel roof (2 EEAHIRER), the
design that meets the patent "CN 1773046A", is adopted in the
roof steel structure. By using the continuous laying method, the
glass wool felt with good thermal insulation function is placed
under the steel roof, and the hard plastic thermal insulation board
is used as the sandwich to prevent the top steel plate that is often
exposed to sunlight from directly contacting the lower support,
ensuring effective heat and sound insulation and reducing the
demand for refrigeration of air conditioners.

. The hydrophobic expanded perlite plate (14K A IREZ IKERR)
the material that meets the patent "CN 102898113A", is adopted
in cast-in-place reinforced concrete roof. This material is particularly
suitable for the surface of buildings due to its high hydrophobicity,
so that the moisture in the air is not easily absorbed, ensuring
long-lasting insulation performance. In addition, the low thermal
conductivity and high chemical stability of the material make it
difficult to transfer heat from the outside to the room, which can
help reduce the consumption of air conditioners or refrigeration
equipment.
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IRIBEH A FFAE M
. The autoclaved aerated concrete (ZEE NG E%E L) is adopted

as the material of exterior walls with the block strength of grade
BO5 (A3.5). Autoclaved aerated concrete possesses better thermal
insulation and fire resistance than traditional clay bricks, which can
also help save energy and improve safety.

o For the exterior wall windows of the building, the 6+12A+6 hollow
double-layer glass is used for the parts with air conditioning and
energy saving to reduce the thermal conductivity of indoor and
outdoor and achieve the energy saving of air conditioners.

o Inductive flushing valves are used in toilets and faucets, and the
flushing tank is a water-saving product.

. LED lights are fully adopted to increase the power efficiency from
65% t0 90%.

. The factory is planned and constructed in accordance with GB/T
36132-2018, General Principles for the Evaluation of Green Factory
((GB/T 36132-2018 4k 5 TIATE R A)) to increase its plot ratio.
At present, the plot ratio of Gulei Factory is 73%, the building
factor is 40%, and the greening rate is 18%.

. The plants with strong adaptibility to cruel climate conditions are
planted in the factory to expand green vegetation and reduce
carbon emissions.

. Through the differentiated structural design of the municipal roads
in the plant area, rainwater discharged directly from the road and
municipal rainwater pipe network system is significantly reduced,
and a large amount of rainwater is stored in the soil layer by using
the favorable factors of the geological soil in the plant area to
achieve the effect of sponge city. Part of the rainwater is collected
and used for continuous irrigation of the green land.

The Group has always followed the environmental laws and regulations
related to emissions in its operation place. The main emissions generated in
the daily operation process include greenhouse gas, sewage, waste gas and
waste.
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Greenhouse Gas

In order to establish the tracking and reducing greenhouse gas in internal
management and adapt to the national and international trends as soon as
possible, the Group began to account the greenhouse gas generated in the
production process in 2017, indicating clearly that the main greenhouse gas
emission of the Group is the indirect emission from purchased electricity.
According to the verification results, the Group has further promoted
energy conservation activities, continuously improved energy utilization
efficiency to reduce energy consumption through technical transformation,
selected energy-saving equipment as much as possible in equipment
renewal, and strengthened equipment maintenance to reduce abnormal
operation of equipment, improved equipment operation efficiency to
reduce energy loss. The secondary energy-saving motors are applied in all
electric equipment at the plants of the Group, and the fluorescent lamps at
the Haicang Factory are replaced by LED lamps in batches, which can save
lighting electricity and maintenance costs.

The Group also uses cleaner energy sources and has converted two sets
of thermal oil furnaces to run on liquefied natural gas instead of diesel.
According to statistics from the UK Ministry of Environment, Food and Rural
Affairs, LNG only emits approximately 0.185kg of carbon dioxide equivalent
per kilowatt-hour of energy, representing approximately 27% less than
diesel. The use of liquefied natural gas also increases the combustion
efficiency of the boiler from 90% to 95%, thereby effectively reducing fuel
consumption.
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The calculation criteria of greenhouse gas emissions are based on  REREH KN ELRERE HeREAMRER
the Guidelines of Environmental, Social and Governance Report, and 3| JLA B = & B8 HER 3% (GHG Protocol) S BB R o
international standards such as GHG Protocol.

Emissions
(2019 - Haicang)
Total emissions Emissions Emissions (Note 2)
Type of scope (Note 1) (2020) (2020 - Gulei) (2020 - Haicang) B E
gEEER B E e PE (2019—388) Unit
(1) (2020) (2020—%H &) (2020—i838) (##2) By
2,738,425 1,592,645 1,145,780 1,282,512 Carbon dioxide
equivalent/kg
FTr-_&(RES
13,560,670 3,086,201 10,474,469 11,141,428 Carbon dioxide
equivalent/kg
TrR-galtiRES
6,951 2,693 4,258 52,876 Carbon dioxide
equivalent/kg
TrR-_GltixeEs
Total 16,306,046 4,681,539 11,624,507 12,476,816 Carbon dioxide
oY equivalent/kg
FTR-SE{thESE
Type of scope
(Note 1) Density (2020 - Haicang Density (2019 - Haicang)
HEER and Gulei) (Note 2) Unit
(1) RE(2020—FRREHE) Z[E (2019—88) (£2) )
4,187 2,116  Carbon dioxide equivalent/
kg/employee
Tr-@tikgEE 8T
20,735 18,385 Carbon dioxide equivalent/
kg/employee
Fr-@ltixge 8T
1 87 Carbon dioxide equivalent/
kg/employee
Fr-&tgE BT
Total 24,938 20,589 Carbon dioxide
meg equivalent/kg/employee

TR-S{RER 8T
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Notes:

(1) The Group'’s greenhouse gas emissions are mainly from the direct combustion of
fossil fuels in stationary sources and vehicles, the use of air-conditioning equipment
or refrigerators (Scope 1), the use of purchased electricity (Scope 2) and other indirect
sources such as employees’ business air travel (Scope 3).

2) The data for 2019 only includes those of Haicang Factory.

In 2020, the emissions of Haicang Factory in Scope 1, Scope 2, and Scope
3 are all lower than that of 2019. The emissions in Scope 1 reduced by
10% compared with 2019, showing that the Group has achieved results in
reducing combustion emissions. The Group will continue to work hard and
have better control on fuel and power consumption of Gulei Factory, which
was put into production in 2020, in the next few years.

Waste Gas

The Group is committed to ensuring that the boiler waste gas produced
can be discharged steadily up to standard; the waste gas from production
workshop, odor from sewage treatment station, waste gas from
warehouse, packaging workshop, hazardous waste workshop and storage
tank are collected in two sets of organic waste gas treatment facilities. The
waste gas treatment process is RTO, with the designed treatment capacity
of 10,000 m3/h and 20,000 m3/h, respectively. The emission of waste gas
can stably meet the national and local emission standards, and the total
emissions meet the control requirements of pollutant discharge permit. The
emission of non-methane hydrocarbons generated during the Reporting
Period was in line with the Emission Standard of Air Pollutants for Xiamen
(DB35 323-2018), and the emission concentration was less than 40 mg/
m?>. Due to the low power of thermal oil furnaces of the Group and the use
of liquefied natural gas as fuel, the SO, and NO, emissions are very small,
therefore the Group’s emissions from stationary sources are not significant.
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IRIER R FFEN

In addition, the Group's automobile exhaust mainly contains nitrogen ~ 34h - EEHSERR T2 ETAY - HaElL DM
oxides, sulfur oxides and particulate matter. As the Group used fewer light — E8HR %) - HREERAFER D FEREREE - FTAR
trucks this year, nitrogen oxides and particulate matter were significantly ~ S{LYIMBER B EEFZERD T - HBEERED
reduced compared to last year, which strongly supports the Group's &1 o HEEW N R -

determination to reduce emissions. The emissions are shown in the table

below:
Emissions Emissions Emissions
Total emissions (2020 - Gulei) (2020 - Haicang) (2019 - Haicang)*
[tem (2020) Bk E HHE HHRE Unit
EH & (2020) (2020—-%8) (2020—3838) (2019—3F8) * By
50.2 25.6 24.5 350 kg
Fr
423 139 284 457 g
7
3.8 2.3 1.5 29 kg
Tr
* Note: The data for 2019 only includes those of Haicang Factory. *it : 2019F R E 58 TIHAEL
The above data only relates to automobile exhaust emissions. A ESUER BT BRI
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Sewage

The industrial wastewater produced by the Group includes: waste water
generated by washing process and hydration process in the manufacturing
workshops and lactone workshops, drainage from ground cleaning water,
equipment cleaning water, waste water from washing cooling towers,
spray water in tank area etc. After the pre-treatment in the oil separator
of the workshop, the process waste water is discharged to the sewage
treatment station, and other industrial waste water is directly discharged

Environmental Sustainability
RIBH A B

VERN
REBMBIEMNTEEKEE 2ETE  RETSRK
TRAKATIFEEMIEREK  HESEEK  ZEB
K~ RANBERREK « REMKE - TEEKLHR
TSk TBLEE RS KEEY - EHRT K
ERENSKER - MEEEKAARAEURRE
FTEEREEK - RERBKERRTTEREGELMETE
KA 5t BR 3238 A V5K R IR U ¢ R H)EARR 7K S 4

to the sewage treatment station. The domestic waste water refers to the  EARS /KU EE AT KE IR,
waste water generated in the office building and canteen. The wastewater
from the canteen would have gone through oil separation before officially
going into the treatment works, where it eventually mixes with other
domestic water for further treatment, and the initial rainwater in the plant
is pumped into the sewage treatment station after being collected through
the initial rainwater collection pool.
Emissions Emissions Emissions
Total emissions (2020 - Gulei) (2020 - Haicang) (2019 - Haicang)*
ltem (2020) nE BE BE Unit
HH BRI E (2020) (2020—&'E) (2020—/8)  (2019—igR)* B
171,943 160 171,783 16,011 tonnes
M8
0 0 0 146,052 tonnes
M

* Note: The data for 2019 only includes those of Haicang Factory.

Waste

The Company attaches great importance to the management of solid
wastes, and collects and disposes them according to the specification
requirements. General solid wastes have been comprehensively recycled.
For hazardous wastes, the Group conducts standardized management
according to the requirements of the Ministry of Ecology and Environment,
and sets up special and standardized temporary storage facilities and
premises for hazardous wastes to prevent secondary pollution caused by
volatilization, wetting, and leakage of residual liquid, and comprehensively
reuse and harmlessly dispose the oil residual and residuum. Warning signs
are posted in the hazardous waste storage rooms, which satisfies the
requirements of the Standard for Pollution Control on Hazardous Waste
Storage (GB18597-2001). All hazardous wastes are entrusted to the
organizations with hazardous waste treatment qualifications for harmless
treatment. In accordance with the Xiamen Soil Pollution Prevention Action
Plan, soil management is strengthened to prevent soil pollution, ensure
soil safety, protect ecological environment and safeguard human health.
In order to reduce chemical solid wastes, the Group adopts Dr.M catalyst
filter to separate the used catalyst from the solvent and resin, and entrusts
the substances to a professional catalyst manufacturer for treatment after
recycling.
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Environmental Sustainability
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The Group strictly carried out the classification, allocation, minimization and
detoxification of solid wastes during the Reporting Period. The solid wastes
generated by the Group include industrial solid wastes and domestic
wastes such as oil residue, waste engine oil, waste gas filter medium, waste
containing mineral oil, waste ion exchange resin and sludge generated
from sewage treatment. The sludge from sewage treatment and domestic
waste from office buildings and employee canteens are harmless solid
wastes. The Group has engaged Xiamen Haicang Municipal Construction
Management Center to clean, remove and dispose of the domestic waste
in time to prevent the generating smell, stink and avoiding fly-breeding to
the surrounding environment.

AEBNFESHMEEERERYNOE BRI R
BMBELCERETE SEELNERERYERIEM
B RERH - BERBRENE  2RYAEY - ERET
RN KRR EAN SRS TXERERYNE
EBIR o B 5KERIZEAR)TR - RN AEM
BTRENATUFBENEZERERY  AEEZE
EFERTBEREED LR ERES AR - B
IFHEERRRERK - BR - BS54 -

Emissions
(2019 - Haicang)
Emissions Emissions (Note 2)
Total emissions (2020 - Gulei) (2020 - Haicang) HhE
[tem (2020) HHE HHE (2019—35R) Unit
BHE P E (2020) (2020—HE) (2020—3R) (i2) By
10,828 1,110 9,718 9,710 kg
Fr
142 0 142 200 tonnes
4
136 59 77 205 tonnes
U7
Density (2020 - Haicang
[tem and Gulei) Density (2019 - Haicang)* Unit
HE RE (2020— AR EE) BE(2019—38)* By
16.56 16.02 kg/employee
Tr/BI
0.22 0.33 tonnes/employee
W, BT
0.21 0.34 tonnes/employee
W,/ BT
Notes: 7
(1) Hazardous waste includes oil residue, resin, mineral oil waste, etc. (1) BEEHEEHE B BYHEYE -
@2) The data for 2019 only includes those of Haicang Factory. @) 2019F R 61558 TG
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Use of Resources

The Group has attached great importance to the clean production
awareness of “energy saving, consumption reduction, pollution reduction
and efficiency improvement”, and firmly moves forward towards a new
path of sustainable industrialization. In the process of operation, we strive
to reduce the use of resources, and design the production mode with high
efficiency, accuracy and fine division of labor to reduce product errors
and waste as far as possible, hoping to achieve coordinated development
of industrial production and environmental protection. With the
improvement of comprehensive utilization of resources and the reduction
of environmental pollution emissions, the Group has not only achieved
economic benefits, but also promoted the society forward, encouraging all
employees to improve their awareness, change their ideas, and consciously
devote themselves to the green life.

The resources used by the Group mainly include electricity, water, paper,
LPG, diesel and gasoline. The consumption during the Reporting Period is
shown in the table below:

Environmental Sustainability
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Consumption
(2019 - Haicang)

Consumption Consumption (Note 2)
Total consumption (2020- Gulei) (2020 - Haicang) HFEE
[tem (2020) HAEE HIEE (2019—iR) Unit
1HH #HFEE (2020) (2020—%4E) (2020—3&&) (i#2) By
17,120 3,896 13,224 13,254 MWh
JKFLRF
197,052 43,584 153,468 164,452 tonnes
A
1,834 611 1,273 1,293 kg
T
1,146,317 1,138,757 7,560 0 Litres
9’_|_
418,744 4,119 414,625 380,083 Litres
§L|_
28,064 9,466 18,598 27,630 Litres
9’_|_
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Density (2020 - Haicang

Density (2019 - Haicang)

[tem and Gulei) (Note 2) Unit
HE BEQ020—8EREE) #E (2019—88) (:72) By
26.18 21.87 MWh/employee
JKEE,/ BT
301.3 271.37 tonnes/employee
W,/8T
2.8 2.13 kg/employee
Tr/8T
1,752.78 15.92 Litres/femployee
/BT
640.14 627.20 Litres/employee
/8T
42 .91 4559 Litres/employee
H/ET
Notes: o
(1) In 2020, 1,223 kg of paper was used in Haicang Factory, of which 336 kg was (1) 202088 TREFH 71,223 F Z 494 - BH1336F 72 %15
recycled. In addition, 50 kg of the 611 kg of paper used in the Gulei Factory was W o BIEE ETRIEB611 FRaIAEF  50FZHEIH
recycled.
@) The data for 2019 only includes those of Haicang Factory. @) 2019 R 68/ THAEIE -

Paper is consumed conisderably in our offices. The Group is devoted to
establishing an electronic office, using online systems to communicate
and establishing electronic workflows. Our employees are encouraged
to avoid printing and copying documents, reduce the use of paper, use
old envelopes and recycle used paper, cartons and binders. The office is
responsible for supervising the consumption of paper. The waste paper is
recycled and disposed by the Administration and Management Department
and Office in a centralized way. In addition, we will collect and reuse
reusable paper products, such as document envelopes, and minimize the
use of disposable paper products, such as paper cups and paper napkins.
In addition, the Group also posted “environmental protection messages”
on office equipment to enhance employee’s awareness of environmental
protection.
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Nature is the mother of all living beings and also supports the operations
of the Group. Therefore, the Group strives to uphold the principle of
"getting in a right way and using it properly" to reduce the impact on
the ecological environment, and is committed to striving for further
improvement in environmental protection in its factories to practice its
philosophy of “EcoGreen, Eco-friendly”. The Group has established an
environmental management agency to implement various environmental
protection policies and requirements, and check the operation of facilities
and waste discharge. In addition, we prepare the environmental emergency
plan every year, organize training and drills for employees, and prepare for
emergencies to reduce environmental risks.

The Group has formulated the Identification and Evaluation Procedures of
Environmental Factors to strengthen the management of environmental
factors throughout the product life cycle, and evaluate the environmental
impacts arising from the acquisition, design, production, transportation
and delivery, use, end-of-life treatment and final disposal of raw materials,
make employees and other relevant parties aware of the urgency and
importance of environmental protection. The Company strictly implements
environmental assessment procedures, and considers seven aspects before,
during and after the project, including:

. Frequency of environmental factor

. Use of environmental factors or emission of related pollutants

. Severity of environmental impact

o Range of environmental influence involved

. Compliance with relevant laws and regulations

. Control and monitoring measures adopted for environmental

factors and corresponding results
J Accident and compliant on environmental factor

The Group inevitably generates noise due to the operation of various
equipment. To minimize noise pollution to the surrounding environment,
the Group has purchased equipment with lower noise levels, and
incorporated sound insulation coaming with rational configuration of such
equipment. The Group has also implemented measures aiming at vibration
reduction, sound proofing and noise reduction for loud equipment such as
water pumps, fan machines and air compressors.
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Environmental Sustainability
RIBH AT RFE

Climate change is a common problem faced by many countries around
the world, and it concerns the fate of every economy, every society, and
every enterprise. Therefore, the Group has actively made adjustments
in its governance policies and production to adapt to climate risks and
remind employees to pay attention to related issues. The Group regularly
inspects the roofs and external walls of the two production bases —
Gulei and Haicang Factories to ensure that there are no cracks or water
seepage during the rainy season. The Group also try to use strong materials
as building materials to resist the ravages of extreme weather such as
typhoons or excessive rain.

Since food processing is one of the businesses of the Group, bacteria and
mosquitoes are prone to breed under conditions of prolonged sunshine and
higher temperatures, we must improve the constant temperature, dryness
and freezing performance of the storage room to ensure that the food is
healthy and tasty before and after processing, thus providing consumers
with reliable products.

In addition, in order to minimize the scourge of natural disasters, the Group
adopted the DCS control system and SIS safety instrumented system to
automate the operating procedures, increase production capacity, and
reduce the defect rate of products. The SIS system uses the monitoring
data of the temperature and pressure gauges of the production device
to connect with the shut-off valve group, and will automatically cuts off
the dangerous source (such as hydrogen, etc.) when the temperature or
pressure exceeds the threshold value for warning; therefore, when unusual
conditions occur due to storms, floods, snow disasters or extremely hot
weather, it can avoid accidents or causing chain hazards to other processes
in a timely manner.
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As a representative company in the industry, the Group has always been
committed to taking care of the needs of its employees and putting their
happiness and health in the first place. In order to reassure employees
and their families, the Group deliberately strengthens the prevention of
occupational safety hazards, especially in preventing diseases and protecting
the health of workers, and adopts a number of measures to reduce the risk
of accidents so as to provide strong protection for employees and avoid
disruption to our business operations.

Overall Strategies

Sound system: Establishing the Responsibility System for Production Safety
and safety standardization, implementing the “safety first, prevention
primarily" policy, comprehensively strengthening safety management,
safety technology and safety education in order to prevent accidents;
formulating occupational disease prevention and control plans and
distributing labor protection appliances (products) and health care
supplements, and standardizing the management of documents on
occupational health.

Standardized operation: formulating operation instructions and operation
flow chart, carrying out pre-job and on-the-job training in time,
strengthening the level of occupational knowledge of our operators, raise
awareness of occupational hazards, organizing drills of all kinds of accident
emergency plans, and enhancing the self-protection ability of operators.

Site safeguard: putting up warning signs, monitors are responsible for
safeguarding environmental safety and carefully inspect the environment
and equipment on the production sites before operation; placing labor
protection supplies and first aid kits in conspicuous places.

Regular physical examination: Monitoring occupational health of
operators, organizing occupational health examination regularly, so that
the employees can better understand their physical conditions, supervisors
can arrange jobs to the operators according to their health conditions.

Risk assessment: Through assessment, the management can identify the
potential risks of daily operations, and formulate relevant actions and plans
to minimize these risks and provide good working environment for the
technicians of the Group.
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Social Sustainability
B B

Risk Assessment

As a chemical company that provides diversified products, the Group's
operations involve a wide range of potential crises, such as leakage of
hazardous substance, outbreak of fire incidents due to of flammable
materials, employees falling from heights, and and accidental operations
in restricted area. In order to implement the policy of “efficient, safe and
standardized production", risk assessment will be crucial. The Group
requires the production department to comply with the “Administration
System for Risk Assessment", which is widely applied in operations such as:
project construction, machine operation, daily cleaning and maintenance,
chemical processing, raw material and product transportation, plant
transportation, device disassembly, etc. Before the commencement of a
project, the responsible persons of safe production is responsible for setting
up assessment organization, conducting risk assessment and determining
risk level. Based on the risk evaluation results and operating conditions,
the Company determines major risks, formulates and implements control
measures. The Company considers feasibility, safety and reliability when
adopting risk control measures, which include:

. Engineering technical measures to achieve intrinsic safety;
. Management measures to standardize safety management;
. Training and education measures to improve the operating skills

and safety awareness of employees;
. Personal protective measures to reduce occupational injuries.

The Group identifies and determines the hazard sources as per GB18218-
2018; carries out safety evaluation every three years and sets up the
safety monitoring and alarm system in accordance with the relevant
provisions and makes proper records; formulates emergency rescue plans
and maintains necessary rescue equipment and conducts drills at least
once a year. The Company has also reported major hazard sources as
well as related safety and emergency measures to the local supervision
and administration department of production safety under the people’s
government and any relevant county or above level department for records.

The Group has formulated relevant occupational safety codes for
employees, stipulating that the employees should check whether tools and
site supports are secure and intact before operation, set up corresponding
safety signs, wear labor protection articles properly, maintain good working
posture and obtain specific operation certificates. The Group has also set
up the safety supervision team to supervise employees to see whether they
strictly comply with the regulations during the production process, so as
to minimize the chances of work injury accidents. Through weekly safety
inspection, the supervision team can ensure production safety and avoid
potential risks. The Group also regularly reviews and enhances the codes
and performs internal safety training for employees timely. The codes also
set out the countermeasures in the event of emergencies or accidents.
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In the event of an accident, the Group strictly adopts the principles of “4
Unacceptables":

. “The causes of the accident have not been investigated” is not
acceptable

. “The responsible persons have not been punished” is not
acceptable

. “The improvement measures have not been implemented” is not
acceptable

. “The operators have not received relevant education” is not
acceptable

Through in-depth investigations in various aspects, the Group actively
seeks out the cause of the accidents, and identifies the areas that need
to be improved in the work process by restoring the case. The Group
also fulfills its accountability system and provides guidance to positions
where negligence or mistakes occur to prevent accidents from recurring,
demonstrating that the Group takes work safety and employee awareness
seriously.

The Group’s business operations comply with the laws and regulations of
Mainland China and Hong Kong. During the Reporting Period, the Group’s
total number of working days lost due to work-related injuries was 64
days, and all employees involving work-related injuries received immediate
and appropriate arrangement. During the Reporting Period, there were no
fatalities as a result of work-related accidents.

As a company widely recognized by the public, we always keep a close
eye on society and people's livelihood, respond to the needs of the times,
avoid working behind closed doors and operating only at a fixed pace of
development. Under the panic situation caused by severe epidemic last
year, the domestic demand for disinfection products soared, the grain
market was snapped up, and all industries were in depression. Under
such difficult operating environment, the Group still maintained its faith
and shouldered the mission of fighting against the epidemic. After the
government announced the ending of lockdown, we immediately resumed
work in an all-round way, kept the needs of the public in mind and
maximized the production capacity to maintain a stable supply of goods
and fight against the epidemic.
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Social Sustainability
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As one of the leading raw material manufacturers of flavors and fragrances,
the Group has been moving forward in line with the strategic policy of
sustainable development and upholding the industrial spirit of “green
chemistry, naturals and bioscience”, and has achieved outstanding results in
the market. In order to enhance customer confidence, we have established
and implemented hygienic standard operating procedures to prevent food
safety hazards to the greatest extent. The Group has passed the Kosher
certification, 1509001:2015 standard of quality management systems and
ISO14001:2015 standard of environmental management systems, and
also obtained relevant licenses for production and sales of flavors and
fragrances.

We believe, through our sincerity and professionalism devoted to products
we produced, are the best bridge to communicate with customers.
Therefore, the Group has been striving to pursue product quality and lay a
solid foundation to benefit customers and win reputation. In accordance
with the requirements of the ISO9001 quality management system, the
Company has established a complete production process management
and customer service system to ensure smooth production operations and
provide customers with good product experience. The Company humbly
listens to the opinions of all customers, and strives to provide customers
with better services and create more value through continuous innovation
and improvement. The Company also attaches great importance to the
health of users, which is not only reflected in providing quality-guaranteed
products, but also in ensuring the health and safety of the products
themselves.

The Group always keeps in mind the concept of sustainable development,
and reduces the use of raw materials or chemicals that are harmful
to human health, community safety, and ecological environment in
product manufacturing. The Group conducts inspections at each stage
of production to ensure product quality. If the standards are not met or
any deficiency is identified, the products shall go through the production
process again to ensure that the quality meets the customers’ expectations.
The Company has also obtained the “Kosher Certification”, a mark of
Kosher food certification. This certification, although derived from religious
traditions, has gradually been recognized by consumers around the world
due to the strict requirements of Jews for food safety, and it focuses
on the control of raw and auxiliary materials in the production process
and production process operations, such as standardizing the cleaning
and maintenance of cooking equipment, and not allowing the use of
preservatives and emulsifiers.
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Moreover, the Company adheres to the HACCP management system,
which is internationally recognized and accepted food safety assurance
system and requires food manufacturers to implement safety control for
chemical, physical and biological hazards in products. According to this
system, food manufacturers must establish transparent and measurable
standards by making use of time, temperature, humidity, water activity, pH
and other parameters to define the acceptable range of food conditions.
The system also strictly requires the Group to establish the control
procedures and document relevant data in order to detect whether any
standard of procedure is missing or shows a tendency of deviating from the
right track.

The Group focuses not only on the sales of products, but also product
experience and after-sales services, to offer high-quality services and
establish friendly relationships with customers and business partners.
The Group has made great efforts to protect customers’ interests by
providing complete performance and instructions for each product to
reduce damage to human health caused by misuse, and maintaining
product quality insurance according to the characteristics of customers to
reduce the risk of product contamination or injury caused by accident. The
Group has prepared and implemented complete customer communication
management, goods return processing and customer complaint handling
procedures, and has kept relevant records of each communication with
customers, so as to facilitate all relevant personnel to understand customer
needs and expectations, follow up timely, and ensure that customers
enjoy excellent product experience. Any complaints from customers will
be recorded by the operation team and investigated in accordance with
internal complaint management procedures to ensure that customers’
complaints can be resolved in a timely, accurate and reasonable manner.

In the face of fierce competition, the Group is struggling to get ahead and
does not accept the view of “no complaint means good performance”, and
actively collects customer opinions to improve operations and avoid resting
on its laurels. The Group takes the initiative to know customer satisfaction
by means of visiting, inquiring and questionnaire survey every year, and
calculate the final scores of each customer’s satisfaction to the Company
as set out in Customer Satisfaction Survey Summary Table. If customers
make relevant inquiries, the Group will provide them with evidence that the
Company can meet their particular requirements, and obtain their trusts in
and satisfaction with our product quality.

The Group has always complied with applicable laws and regulations
relating to quality of products and services that have a significant impact on
the Group in all material aspects. During the Reporting Period, the Group
did not receive any major complaints on product quality.
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Social Sustainability
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The Group pursues innovation and constantly explores the space for the
development of new products. Therefore, the Group has invested heavily
in development and research in order to provide customers with better
experience. In order to standardize the Company’s patent work, promote
enterprise technological innovation and form enterprise independent
intellectual property rights, promote production technology progress, and
improve the market competitiveness and economic benefit, the Group
undertakes to protect its patents, proprietary technology and confidential
business information in strict compliance with the “Patent Management
System” and “Intellectual Property Operative Management Regulations”.
The Company stipulates that, after the completion of technical projects,
the person in charge of the project should report timely to the competent
department, submit all the scientific and technological archives according
to the regulations of the Company, and put forward the necessity and
feasibility of applying for patents, and complete the application matters
early. Furthermore, the Group uses its stakeholders' information with
caution and signs confidentiality agreements with suppliers, customers or
cooperative business partners every time. Meanwhile, it requires employees
to agree and promise not to use data without legal authorization of others
when performing their duties, and to ensure that there will be no copying
and imitation of other people’s intellectual property rights, or to make the
third party aware of the same in any way. During the Reporting Period, the
Group did not receive any major complaints on product quality. The Group
has followed all relevant laws and regulations of Mainland China and Hong
Kong in relation to product responsibility, including health and safety of
customers and the public, service quality, advertising, labeling and privacy
matters.

The Group continues to actively implement the strategy of “Smart
Production and Supply Chain Services”, allowing the Group to provide
more cohesive services and products to the world’s sizable midstream
and downstream manufacturers, which encompass one-stop supply chain
comprehensive service solutions for our customers ranging from R&D,
procurement, production, warehousing to logistics. During the Year, the
Group has launched more than 100 “Scent " products which are sold to
customers around the world. The Group will continue to expand its market
share in aroma chemicals, allowing major customers in this industry to
rely on the integrated supply chain integrated supply of the Company.
In view of this goal, the Group strives to establish sound relationship
with its suppliers, manage quality well, and achieve internal and external
coordination in production to meet the demand for increased capacity.
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The Group produces diversified products and has a wide network of
suppliers, which allows us to easily purchase a variety of high-quality
chemicals on the market, widely absorb the strengths of various suppliers,
and also reduce corporate risks and avoid “putting all eggs in in the same
basket" and relying heavily on individual suppliers. The Group has set up
evaluation standards for them to ensure the quality of suppliers and help
the Group promote the concept of “quality first".

The Group has always adhered to the principle of “honesty and
trustworthiness, mutual benefit, win-win cooperation and joint
development”, so as to establish a long-term strategic cooperative
relationship with suppliers and ensure the economic interests and legitimate
rights and interests of both parties. The Group is cautious in the selection
process of suppliers and requires the suppliers to provide certification.
Suppliers of food raw materials and packaging materials are required to
provide business licenses, production licenses QS (or SC certificates for
those involving food and drug categories under the management of the
National Drug Administration) and other relevant certifications required
by national laws and regulations (or hazardous indicators of heavy metals
in self-checking raw materials), and the Group will not purchase from
suppliers that cannot provide product-related qualifications. Suppliers or
service providers of production equipment manufacturing, spare parts, and
instrumentation are required to provide business licenses and qualification
certificates required by national laws and regulations. In addition to
the above, the Group will also take into consideration the suppliers’
production capacity, traceability, environmental management system, price
and operational risks. The Group prioritizes cooperation with suppliers
with proven track records while ceases to cooperate with those that
underperform.

Supervision is also an important part of supply chain management. The
Group stipulates that the suppliers of chemicals such as methanol, catalysts,
turpentine are required to conduct sample certification on a regular basis.
In addition, according to the annual purchase quantity and supply quality of
traded goods, the procurement department will conduct on-site inspection
for suppliers of traded goods through which we can know about their
delivery, production capacities, quality and technical standards, equipment
processing accuracy, engineering ability, etc., and give them guidance
or propose improvement requirements according to our relevant control
requirements.
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Social Sustainability
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In order to enhance environmental protection, the Group has not
only applied the Green Procurement Guideline of 1SO14001:2015
Environmental Management System, but also established a supply chain
management system in the procurement department. The Group has a
set of comprehensive criteria, procedures and guidelines for selection of
suppliers and contractors to perform green management functions. During
the selection of raw materials, apart from the consideration of its quality
and prices, the Group also takes the potential environmental impacts into
consideration. When performing comprehensive evaluation on suppliers,
apart from considering the stability of their quality, ethical standards and
services, chemical contents and ingredients of the raw materials are also an
important factor. Taking turpentine, a key raw material of the Group, as
an example, the Group will further select qualified suppliers after sample
inspections and onsite investigations. The supplier management procedures
and procurement management procedures are used as guidelines during
the selection to determine that whether it is appropriate for suppliers to
use tree resources in the process of extracting turpentine. As turpentine
is widely procured, the Group has gradually established a natural-based
supply chain mainly comprised of turpentine, ensuring the stability of the
Group’s natural resource supply and procurement prices; Petroleum-based
resources mainly comprised of C5 have provided a brand new and powerful
raw material basis for the Group’s fine chemicals business.

During the Reporting Period, the Group's suppliers were all over China,
among which the production equipment suppliers were mainly located
in Fujian, Jiangsu and Shanghai, and the chemical suppliers were located
in Fujian, Shanghai, Jiangsu, Guangdong, Shandong, etc. The Group
undertakes to continue to explore high-quality suppliers and expand the
supply chain to boost the petrochemical industry in various regions, support
the local economy, and promote the vision of “Green Chemistry" of the
Group.
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For the long-term success of the Group, it is essential to establish a talent
knowledge system, to inherite and cultivate the talents, as the Groups
precious assets. In addition to thanking and rewarding existing employees
for their contributions, the Group also recruits talents from all walks of
life to work and grow together in accordance with the development plans
and strategic goals. In terms of recruitment, the Group continues to attract
outstanding talents with the “people-oriented" concept and positive
corporate culture, and is committed to providing talents with a platform
where they can give full play to their strengths and realize value. The Group
has formulated human resources management policies on employment,
salary, training, benefits, and promation, hoping to provide employees with
the best guarantee and create an improved working environment, so that
employees can devote themselves to the jobs with great enthusiasm and
fully enjoy the life.

The Group has continuously established and enhanced its talent recruitment
and selection system. The Human Resources Department is responsible for
formulating the annual plan on headcounts, selecting recruitment channels,
posting recruitment information, attracting and recruiting excellent talents,
and adhering to the talent selection principle of fairness, justice and
openness to guarantee that the merit, knowledge, capability, experience
and physical constitution of employee are suitable for the position. The
Group has clear basis and process for promotion, transfer and demotion
management of personnel, and has a standardized departure process to
protect the interests of employees and the Group.

The Group takes the five principles of fairness, efficiency, incentive,
conformity and legality as the guidance of salary. In order to standardize
corporate welfare management, the Group has established a sound
welfare system to enhance the stability and cohesiveness of the workforce
and promote the Group’s sustainable and stable development. The Group’s
remuneration package to its employees is determined according to their
job duties and is in line with local market standards at the time. The Group
also provides bonuses and rewards in its remuneration system. In addition,
employee benefits also include medical insurance and pensions. The Group
has also established an effective performance appraisal system to regularly
evaluate the quantity, quality, cost, efficiency and other contributions made
by employees to the Enterprise. These ratings will be taken as the basis
for merit pay, talent cultivation, salary increase and promotion to optimize
the human resources allocation of the Group. The Group also actively
stimulates the potential of employees and offers them the opportunities
to perform different duties, so that they can understand their strengths
and make the best use of them to enhance their self-worth and realize the
Group's vision of “best use of talents and full use of things”.
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Employees are the root of an enterprise, silently supporting the
development of the enterprise at all times. What the outside world may
see is the lush foliage and fruitfulness of the enterprise, but actually the
root is the foundation of an enterprise. Therefore, the Group is committed
to providing ideal working environment and conditions to thank the
employees for their hard work. The Group encourages innovation and
tolerance, and firmly believes that under this work culture, employees
can complement each other's deficiencies, grow up steadily, and help
the enterprise achieve its goal of becoming a one-stop green chemical
company. To help new employees integrate into this culture, the Group
provides induction training, organizes orientation activities, and regularly
distributes corporate news internally to help employees fully understand the
vision, mission and values of the Group, enhance their sense of belonging,
make employees feel proud, share development results and realize their
own value while achieving the corporate value. The following is a summary
of the Group’s human resources, covering all of its subsidiaries in China
and Hong Kong.

OVERVIEW OF HUMAN RESOURCES

The Group uses different recruitment channels to recruit talents of different
nationalities, genders, ages and religions fairly and justly. In the diversified
production business portfolio, as at December 31, 2020, the Group
employed 654 employees (2019: 606) as follows:
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The Group’s male employees and female employees accounted for
approximately 79% and 21%, respectively. By age of employees, the
Group’s employees aged under 45 and between 31 to 45 accounted for
approximately 77% and 55%, respectively, who are in their prime of life
and have extensive work experience. This provides a productivity guarantee
for the Group and is beneficial to the business development. The Group's
employees are mainly located in Xiamen and Zhangzhou, which are the
operating areas of the Haicang and Gulei Factories, respectively. Since the
Gulei Factory was put into service this year, we hired additional workers to
coordinate production, with approximately 90% of employees at the basic
rank.

The Group considers that equal opportunities and compensation between
male and female employees are fair and equitable and are able to
promote sound business development and better performance. The Group
recognizes the equal guidance in the work between male and female
employees: (i) in the course of recruitment, there is no discrimination with
hiring the best candidates as per suitable vacancies; and (ii) we provide
equal opportunities for candidates according to their capabilities and
intentions but not by genders in task assignment or job rotation. Due to
the nature of business, the Group has relatively more male employees.

During the Reporting Period, the Group had a total of 69 departed
employees with a turnover rate of 9.5%. Male employees accounted for
approximately 83% of the departed employees with a turnover rate of
approximately 10%, and female employees accounted for approximately
17% with a turnover rate of approximately 8%. 85% of departed
employees are aged 45 or under, and the turnover rate of employees
aged 30 or under is higher than the overall rate, at 16.6%. The Group will
actively implement countermeasures to retain young talents.

T EBIAY iEA
Plcture Picture with 20-year employees
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Gender distribution of departed employees
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During the Reporting Period, the Group follows laws and rules of Mainland
China and Hong Kong. During the Reporting Period, the Group did not
identify any matters of material non-compliance of laws and regulations in
relation to employee and labor standards.

The Group is well aware that the progress of the Company depends on
the growth of employees. Therefore, the Group has been striving for a
long time to establish a culture of active learning, create an atmosphere of
mutual growth, encourage employees to constantly improve themselves
and deepen their understanding of professional areas, and adapt to
the constantly changing society and industry landscape. The Group is
committed to building a team of dedicated, professional and aggressive
talents, and therefore training is indispensable. The Group has planned
its training resources, and formulated and implemented training schemes
to enhance the knowledge, skills and attitude of employees and increase
work efficiency. Through interactive career planning with employees,
individual career development of each employee is well connected
with the development of the enterprise and talent cultivation and team
establishment can be well achieved.

56 Rl B EEERA T
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During the Reporting Period, the Group provided employees various
trainings such as skills training, corporate system training, safety training,
and cultural training to enhance their knowledge and personal qualities
and help establish a healthy and harmonious working environment. In
order to consolidate the cohesiveness of our employees and spark their
team spirit, the Group regularly held internal events and competitions,
hoping that our employees could understand the importance of a team
through such competitions and expecting that they could fully utilize the
power of team work during operations. Such activities also help to facilitate
the relationships between employees and strengthen communications for a
more harmonious environment.

The Group continued to provide on-the-job trainings such as skill trainings,
career planning guidelines and promotion trainings for employees to
guide them in the career development. According to the production,
operation and development needs of the system, the system supervisors
of the Company propose the special training needs to be promoted in the
following year. For example, the departments of each special position will
review special positions needed in their own departments every year, to
see if it is necessary to increase the certificates of special types of work or
certificates of professional practice, and put forward the training needs.
The human resources department provide staff trainings according to
the assessment and recommendations of the head of each department.
After the trainings, employees have to undergo all kinds of assessments,
examinations and surveys for evaluating the performance and results of
such trainings.

During the Reporting Period, all employees received relevant trainings. Each
employee received an average of 16 hours (approximately two working
days) of training, and the average training hours received by position and
age are quite close, ranging from 15-16 hours.

C BITUERENEF
Picture: Employee’s training and activities
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The Group strictly forbids any child labor and forced labor and prohibits the
arrangement of underage workers for restricted work. All employees must
meet the legal working age. The human resources department requires
job applicants to present valid identity documents in the recruitment
and performs background check according to the materials provided as
appropriate. Meanwhile, the Group enters into the labor contracts with all
employees under mutual agreement. The Group will also carefully check
the educational background and work experience of the employees to
avoid improper appointment.

Cultivating a healthy, safe and equal working environment for our
employees has always been a goal that the Group strives for. In order to
protect the rights and interests of our employees, the Group has complied
with the Labor Law of the PRC and applicable employment laws in the
jurisdictions where we operate. Meanwhile, we have formulated a set
of human resources policies and procedures which could cover different
aspects and needs. On the premise of ensuring employees’ basic living,
the main factors for deciding their salary are position level, ability and
work performance, and the needs of enterprise development, economic
circumstances and market wages are taken into account at the same time.
Employee benefits provided by the Group include medical insurance and
provident fund. A set of effective performance evaluation system has been
set up, in which appropriate incentives and bonus are distributed based on
the employees’ performance in a reasonable and fair manner.

According to national regulations, our employees must retire when they
reach a certain age. For the male staff of over 60 years old, and the female
staff of over 50 years old, they have to retire upon the completion of
resignation procedures, so as to ensure the health of employees and the
efficiency of production. The Group will also appoint the retired higher-
level professional technicians to act as the consultants depending on the
business needs to ensure that valuable experience and skills are not lost.
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The Group takes zero tolerance towards any improper business behaviors.
The Group has been making considerable efforts to create an integrity and
self-disciplined culture and embed an anti-graft ideology in the office. Al
employees are required to receive relevant guidance and education and
the senior management are required to regularly review the updates of
industrial laws and regulations and set an example for the employees of
the Group and manage the subordinate staff. The Group strictly requires
all employees to fulfill their duties in the daily practices, and convey the
internal rules and provisions and external laws and regulations to all
employees through the meetings and communication with employees.
The employees are constantly required to abide by the relevant laws and
regulations, uphold their integrity and reject beneficial temptations to
prevent corruption and money laundering.

The Group has formulated the code of conduct and anti-corruption
regulations, so as to monitor the performance and behavior of employees
in all aspects of daily operation. The Company prohibits employees from
accepting gifts or cash from any business units. If the interests from any
other companies cannot be rejected, the objects have to be reported to
the administration department of the Company in time and handed over
for unified handling. Employees also must not embezzle public money
for private entertainment activities, adopt cronyism and form cliques
in recommending and selecting talents, or use their authorities to seek
illegitimate interests, or collect kickbacks, agency fees, handling fees, etc.
in various names. The Group carries out annual self-assessment to review
the implementation of the code of ethics and relevant regulations, aiming
to ensure the consistent fulfillment of the Group’s rules in actual operation
and management practice, so as to balance and secure the interests of
stakeholders of the Group and establish a long-term partnership.

The Group has engaged independent auditors for external audit, so as
to prevent corruption within the Group through internal supervision and
external audits.

The Group and its employees have observed relevant laws and regulations
of Mainland China and Hong Kong. During the Reporting Period, the
Directors, their associates or, to the knowledge of the Directors, any
shareholders of the Company who owned more than 5% of the issued
share capital of the controlling company of the Group did not have
any interest in the Group’s top five customers and top five suppliers.
During the Reporting Period, the Group was not aware of any significant
non-compliance with any of the relevant standards, rules, codes and
regulations. During the Reporting Period, the Group was not informed of
any complaints against corruption committed by the Group or any of its
employees.
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The Group has always been facing the society, caring for the needs of
the public, and actively maintaining good neighborhood relations to
build a harmonious, safe and prosperous community. The Group focuses
on poverty and works together with all parties on related issues to help
families lacking materials and resources get out of the dilemma. The Group
provides assistance to children and poor families through donations and
charity activities in different communities. In the fight against the epidemic
in 2020, the Group cared about the frontline medical staff and donated
protective suits to them, reflecting the spirit of “selfless and boundless love
and mutual assistance” of the Group.

During the Reporting Period, the donations and charity activities
participated by the Group are as follows:

Summary of events

Amount invested by the Company

AEE-EHAHE REARNTE  BRESRY
HAERIE - BN - R2 REANHE - REE
HEIEERE AUERBER LA ATERT
17 BBRZDE - ERNREELRB - SEEB
TRAHREREZZEDY  ARERERFERHEE
% 20206 MRB2H - KELEFRIRNEEA

A EERELER L - BRPREIRRY
Eﬁi BBEE |1 o
HEHN - FENBIANA2RORDEHNT

Targets/content of activities

SEENETR UNGIE PN+ EIE 81 [k
HK$100,000 Used for anti-epidemic in the affected
75 1100,0007T areas
FARERIE
RMB50,000 Used for poverty alleviation in Jingyuan
AR#50,0007T County, Ningxia
AREECRERE
RMB10,000 Used for children's activity center
AR#10,0007T AREEEZHF L
RMB 100,000 Used for poverty alleviation
AE#100,0007T KESIE
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Content Index of Guidelines of Environmental, Social and Governance Report

(RE - wghEa%EiEs) ARRS

Major category Content

TEHE kS

B4 Labor Standards

B4 % T %8|

General Disclosure Relating to preventing child and forced labor:
—MRHE (@ The policies; and

(b) Compliance with relevant laws and regulations that have a
significant impact on the issuer.

BRI EETEHIBTH

@ BE: &

(b) BEBTHEITABEAZENE@EERRIINER -

B5 Supply Chain Management

BS fLpEHEEE
General Disclosure Policies on managing environmental and social risks of the supply
— Mk EE chain.

EIRHERBARE R SRREE

B6 Product Responsibility
B6 EmEIE

General Disclosure Relating to health and safety, advertising, labeling and privacy
— R matters relating to products and services provided and methods of
redress:
(@) The policies; and
(b) Compliance with relevant laws and regulations that have a
significant impact on the issuer.
BRREEGNRENRENZS  BY  SERLEBZEU
KRR ER -
@@ B¥ Rk
(b) ETHETABEAZENREEERMAOIER
B6.2 The number of complaints received about products and services and

countermeasures therefor

BRERANEmMRGNRFHE AREHTE

B6.3 Description of practices related to the maintenance and protection
of intellectual property rights.
il B RRE B EEARENED -

B6.5 Description of the consumer data protection and privacy policy and
its enforcement and supervision methods.

IR BEE ERHRE RALRIGR - AR TRESTE -
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Page index/remarks
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58

50-52

47-48

49

50

50



Major category
TEHE

B7 Anti-corruption
B7 R&ES

General Disclosure

—fRINE

B8 Community Investment

B8 HE®RE

General Disclosure

—RIE

B8.1

Content Index of Guidelines of Environmental, Social and Governance Report

(R5 - g kenmEtEsl) RERs

Content Page index/remarks
kS Bl RS BT
Relating to bribery, extortion, fraud and money laundering: 59

(@) The policies; and

(b) Compliance with relevant laws and regulations that have a
significant impact on the issuer.

BB - 9% - BREFRERER

@ B &

b) BTHBETABEAZENEBEIENRINER

Policies on community engagement to understand the needs of the 60
communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

RN ELHEREREENELEZTEMEREER TS ZE
JEALR A RIBR o
Scope of dedicated contribution (such as education, environmental 60

issues, labor demands, health, culture and PE).

EIEEEE(NHE  RREE SHIFR BF L B8
E)-
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Your Feedback

N OIEE

Dear readers,

Thank you for reading the Environmental, Social and Governance Report
2020 of EcoGreen International Group Limited. If you have any suggestions
and comments on this report, please fill in the following feedback form
and send it to us by mail, fax or e-mail. We would like to express our deep
appreciation to you for your valuable comments!

Name

Company

Telephone

E-mail

How would you evaluate this report?

Your valuable suggestions

BRAEE  B5F )

FRBHCHET (FRERKEERAR _Z_2F
BRI HEREARE) - MRECHRRE A EREEN
ER  BLERTANEARER BRHNT BE%
ETBHRERM - HRENEEER - RABURF
HORE |

s

v}

BEER

BFBH

EIATRHEARRS ?

Good Average Poor
L3y —R T
EHEEER

Do you have any suggestions for our next annual report?

EHBEMT—FERENER"?
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' Ec?GIreen

Suite 5301, 53/F, Central Plaza, 18 Harbour Road, Wanchai, Hong Kong
BB EEB 18T IRESE3E5301E

Tel E; : 2530 0609

Fax & :25300619

Email EE : ecogreen@ecogreen.com

Wwww.ecogreen.com
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