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PRINCIPLES

China Environmental Resources Group Limited (the “Company”)
and its subsidiaries (collectively referred to as the “Group”)
persistently strive to operate its business in an economic, social
and environmentally sustainable manner. During the year, while
seeking business growth, the Group assumed its corporate
environmental and social responsibilities proactively by making
constant progress towards sustainable development. The Group
has developed and improved the Group’s environmental policies,
optimised the efficiency in the use of energy and resources,
advocated and promoted environmental protection and reduced
the impact of its business development on the environment.

As a responsible corporate citizen, the Group strictly follows the
regulatory requirements on employment, human rights, labour
rights, supply chain management, product responsibility and anti-
corruption. The Group cares for the community and the
environmental disadvantages as well as creates value for
stakeholders including its employees, suppliers, clients and the
community in order to make contribution to the overall
advancement and sustainable development of the society.

The Company is pleased to present its Environmental, Social and
Governance (the "ESG”) Report, which aims to demonstrate its
efforts on sustainability developments to both internal and
external stakeholders.

This report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) as set out in Appendix 27 to the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited. The report primarily highlights the Group’s
major initiatives and activities implemented from 1 July 2021 to
30 June 2022 (“Year 2022"). For information regarding the
governance section, please refer to the Corporate Governance
Report as incorporated in the Company’s Annual Report 2022.

The Group is committed to the long-term sustainability of its
business, as well as providing support to environmental protection
and the communities in which it operates. Quality products and
services are delivered to customers by the Group, and its business
is managed prudently under sound decision-making processes. The
Group seeks to balance the views and interests of the
stakeholders through constructive conversation with a purpose to
set the course for long-term prosperity. The board of Directors
(the “Board”) is responsible for evaluating and determining the
ESG risks of the Group, and ensuring that relevant risk
management and internal control systems are in place and operate
effectively.
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GOVERNANCE STRUCTURE
Board’s oversight of ESG issues

The Board has a primary role in overseeing the Group's ESG
issues. During the Year 2022, the Board, the management and
ESG responsible staff evaluated the impacts of ESG-related risks
towards the operation and formulated ESG related policies in
dealing with relevant risks. The oversight of the Board ensures that
the management and ESG responsible staff can have all the right
tools and resources to oversee the ESG issues.

To demonstrate the Group’s commitment to transparency and
accountability, the management and ESG responsible staff review
and evaluate the Group’s performance in respect of ESG issues
and report to the Board regularly.

ESG management approach and strategy for material
ESG-related issues

To better understand the opinions and expectations of different
stakeholders on the ESG issues, materiality assessment is
conducted annually. The Group ensures various platforms and
channels of communication are used to reach, listen and respond
to its key stakeholders. Through communication with the
stakeholders, the Group can understand their expectations and
concerns. The feedbacks obtained allow the Group to make more
informed decisions, and to better assess and manage the impacts
of the business decisions.

The Group has evaluated the materiality in ESG aspects through
the following steps: (i) identification of ESG issues by the Group;
(i) key ESG areas prioritisation with stakeholder engagement; and
(iii) validation and determining material ESG issues based on the
results of communication with the stakeholders.

Taking these steps enhances the understanding of the
expectations and concerns of the Group’s stakeholders on various
ESG issues, which enable the Board to plan the sustainable
development direction to address material ESG-related issues in the
future.
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Progress review made against ESG-related goals and
targets

The Group will closely review from time to time for the
performance and implementation progress of the goals and
targets. If the progress falls short of expectation or changes of
business operations, it may be necessary to make changes and
communicate about the goals and targets with key stakeholders
such as employees, customers and suppliers.

The Board has set strategic goals to enable the Group to develop
a realistic path and focus on the development direction for
achieving its vision. The Board will carefully examine the
attainability of the targets which should be weighed against the
Group’s philosophy and goals.

REPORTING PRINCIPLES

The report follows the four reporting principles as mentioned in
the ESG Reporting Guide:

Materiality: Stakeholder engagement and materiality assessment
were conducted annually to identify material ESG issues, and to
ensure that these issues are addressed in the report.

Quantitative: Data presented in this report have been collected
prudently. Please refer to the environmental and social
performance data for standards and methodologies used for
calculation of key performance indicators.

Balance: An unbiased and balanced picture of the performance
has been disclosed in a transparent manner.

Consistency: Unless otherwise stated, the disclosures, data
collection and calculation methods have remained consistent
throughout the years to facilitate comparability over time.

REPORTING BOUNDARIES

This report focuses on the business operations of two subsidiaries,
namely Power Asia Motorsport Company Limited (“PAM”) and
Peak Environmental Resources Limited (“PER"”). PAM is engaged in
distribution and trading of motor vehicles and related accessories
with major brand names such as “Norton”, “Bimota” and
advanced vibes absorber “Ohlins”. PER is engaged in metal
recycling. The operations of PAM and PER are the material
business segments of the Group relating to the environmental
aspect.

The key performance indicators (“KPIs”) data are gathered only
from the operations under the Group's direct operational control.
The Group will continue to strengthen information of the major
ESG aspects in order to enhance the disclosure of information on
sustainable development when and where applicable.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is a key success factor in formulating
environmental and social strategy, defining the Group’s objectives,
assessing materiality, and establishing policies. The Group’s key

stakeholders

include shareholders,

government and regulatory

bodies, employees, customers, suppliers, society and the public.
The Group has conducted a survey, discussed or communicated
with stakeholders to understand their views and respond to their
needs and expectations, evaluated and prioritised their inputs to
improve the Group’s performance, and finally strived to provide

value to the stakeholders.
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e Financial results
e Corporate transparency
e Sound risk control

e Compliance with laws and
regulations

e Tax payment in accordance with laws e

o BIEGI KR
o RIAMB

e Career development platform
e Salary and benefits

e Safe working environment

« BEERFA
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e Customer information security

e Customer rights and interests
protection

e Guaranteed good services

e Improve profitability

e Regular information disclosure

e Optimise risk management and
internal control systems
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e Compliance operation

Tax payment in full and on time
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e Promotion mechanism

e Competitive salary and employee
benefits

e Provide trainings for employees and
strengthen their safety awareness
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e REESHIRNELEEH

e Customer privacy protection
e Compliance marketing

e Provide reliable products and services
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Stakeholder Expectations and requirements

Communication and feedback

BKinE HEREX BERRE
Suppliers e Integrity cooperation e Build a responsible supply chain
e Business ethics and credibility e Execute the contracts according to
laws
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Society and the public e Environmental protection e Use environmental protection and
energy saving equipment
e Employment opportunities e Equal opportunities employer
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MATERIALITY ASSESSMENT

(]

In the Year 2022, the Group carried out materiality assessment on
a number of ESG issues in order to identify which issues were
crucial to the Group’s business and were of the utmost concern to
stakeholders. It helps the Group to ensure its business
development can meet the expectations and requirements of
stakeholders. The Group has identified 24 ESG issues covering
environmental, social and operation, and has invited both internal
and external stakeholders to assess the materiality of the ESG
issues through a scoring tool and interviews. The Group's
management has reviewed the ranking of materiality of the ESG
issues and then disclosed the results in this report. The results of
materiality assessment prioritised stakeholder inputs and made the
Group focused on the material aspects for actions, achievements
and reporting.

TRRFEEREEAR QG

P@WEH ﬂ !ﬂ.

ﬂl-ﬂ
HEE N

]

1120 ) 2 ME£:5)

EE 15

RZEBEZZFE AEEHZHEIRIE 1
ENEREHETEE MG UERH
REFEEREEAABNERBEINSE
B -ZAmEDAEBRBREERERT
EEHENHERS K - AEBEE #H A HE
“HHERERE LS REEMNRE .
HEeRERET  WEE T NP RINEE
HESBID> TERBEHK AT EERE -
HEehEAREENEEH AEFEEE

EEMRE HEREAEENEENH
FFo RAERABERNREER - ER2MERF

MHEREBEREFOENER  AEN
KEIENTE AR BENERTE -

—EoFBE - dek 05

I

of
s
Iff



ESG issues materiality matrix
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Environmental issues Social issues

Operation issues

RREH HEEH EEEH

1. Greenhouse gas emissions 9.  Occupational health and safety 17. Supply chain management
= R B BE R BXERERZ2 g E =

2. Energy consumption and 10. Child labour 18. Supplier evaluation and
resource management o selection

BRRERNRERERE

3. Water resources management 11. Forced labour

HIEmE AT R B&E

19. Customer satisfaction

KERE R 58 18 &5 BEFmBE

4. Waste management 12.  Training and development 20. Customer privacy
BEEYER 1A K 3 R BEFMLE

5. Use of packaging materials 13. Salaries and employee benefits 21. Feedback and complaint
2 F B A # e hEERAM handling

O] 5 K2 3% 5 e I8

6. Impact on the environment 14. Diversity and equal 22. Product safety and quality

HRENTE opportunity EntdkmE
STtk TEHRE

7. Climate change 15. Talent attraction and retention 23. Intellectual property protection
R AR Z 1 Wl KRB AT HMBEERE

8. Community contribution 16. Anti-corruption 24. Marketing and labelling
= 8 B R&ES ECPSEEE

EMISSIONS 23,87

PAM is principally engaged in distribution and trading of motor
vehicles and related accessories. PER is principally engaged in
metal recycling. Hence, the emission, which relating to air and
greenhouse gas emissions, discharges into the water and land, as
well as generation of hazardous and non-hazardous wastes are
minimal in Year 2022.

During the Year 2022, the major emissions of PAM, PER and office
in Tsim Sha Tsui were: (i) the fuel consumed, kilometers travelled
and greenhouse gases generated from use of motor vehicles; (ii)
greenhouse gases generated from the electricity consumed; and
(iii) greenhouse gases generated from the paper waste disposed at
landfills.
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Fuel consumption of motor vehicles is the major source of AEMKEEREARZELYDTREIL
nitrogen oxides (“NO,"), sulphur oxides (“SO,”) and particulate #1)) - FH Gt W ((HEIL®)) & B Y
matter (“PM") emissions. The motor vehicle is strictly used for ([EBH¥|) SHRYHOETERR - TE(E
picking up the staff and business activities. AREHFEIREBRETE -
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Gaseous emissions from the use of motor vehicles

ERAREELMREHEY

Unit 2022 2021
Environmental indicators RIRIER B i —g=-= —g-—%f
Air emissions (Note 1) FEE 5% HE U4 (P EE1)
Nitrogen oxides (NO,) emissions & 4.1k %7 8 it Kg T%& 60.7 95.3
Sulphur oxides (SO,) emissions i &1k ¥ 8 i Kg 72 0.1 0.1
Particulate matter (PM) R ALY HE R Kg 52 6.0 7.1
emissions
Note 1: The emission factors used to calculate the NO,, SO, and PM are  HfizE1 : ARstER A DR  RAEtw
sourced from: (i) the Hong Kong Environmental Protection BMERBENYOBEREFRER ()&
Department’s (“EPD”) EMFAC-HK Vehicle Emission Calculation BREREZ((RIRSE]) WEMFAC-
model; and (ii) the United States Environmental Protection HK Vehicle Emission Calculation;5 &
Agency'’s Vehicle Emission Modeling Software — MOBILE6.1. The PGt ERE  R>)EBIRRRES
assumption of 80% relative humidity, a temperature of 25 ) Vehicle Emission Modeling Software
degrees Celsius, an average speed of 30kmh, and include running BB R R B — MOBILEG.1 ° &R
exhaust emissions only. HRIRYIRE80%  AEEBK25E - T
B RS NEB30AERERIETER
B RERBEME -
To better manage the Group’s material topics and its performance AR FMEEAREBMNERZELEER

on environmental aspect, the Group decides to set quantifiable

targets for

air emissions over the year ending 30 June 2024

("Year 2024") as follows:

BHHENEKRR AEEREREEE_T
“HERA=TREFE(ZF-0F
EDEREMMOELBZRDT

Air emissions reduction target EERBER 4B 8 B 1R
Environmental indicators Reduction Target Baseline Year Status
RIFIER B HEB R EEF ik &

NO, emission intensity Reduce 6% by Year 2024 Year 2019 In progress
ARAWHEREE R-ZT_MFERIRKD6% —T-NEFE #EITH
SO, emission intensity Reduce 6% by Year 2024 Year 2019 In progress
mAaltWiEn=E R-ZT - NEERR26% —T-NEFE #EITH

PM emission intensity Reduce 6% by Year 2024 Year 2019 In progress
AR PR B RZZT - MNEE R 26% —TE-NEE #EiTH

TERREREEERAR
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Greenhouse gas (“GHG”) emissions from operations BEEANBERB(REREDH
B
Unit 2022 2021
Environmental indicators IRIERIA E5 {i —®¥-C —FT-—fF
GHG emission (Note 1) i 2 5 BE HE (B e 1)
Direct emissions (Scope 1) BEHER(EE) Kilogram carbon dioxide 86,193 73,806
equivalent (“Kg CO,e")
Fr—_ftHmE=E
([FR-SE{LHEE])
Indirect emissions M BER (8 E2) Kg CO,e 29,576 25,543
(Scope 2) (Note 2) (Mf7E2) T e iy s
Other indirect emissions HipEEBEm (BE3) Kg COe 1,259 1,413
(Scope 3) FTr-_StE=
Total GHG emissions BEREHFREE Kg CO,e 117,028 100,762
Fr_S|cHES
Total area HRTH R Square meter (“M?2") 4,985 4,985
FRHAKTEHFEKD
GHG emission intensity BERBENEE Kg CO,e/M? 23.5 20.2
T —@LhYE
7K
Note 1: GHG emissions (direct and indirect) and its removal can be divided — Ff3E1 : umiﬁ S PR (B ) R E R Bk
into the following three separate areas: DERUAT=EBLE&E :

Scope 1: Direct GHG emissions from operations that are wE - AN £ B P R B Sl HE
owned or controlled by the Group including WEBEEELENRE
combustion of fuels in motor vehicles controlled by RN BELAEEHE
the Group. il 8 )% B R B B R

o

Scope 2: Energy indirect emissions resulting from generation #ED - REEZEGIORERE
of purchased electricity that is consumed by the RER KRR E
Group’s including the controlled equipment or its NEEMBE N ARE
operations within the physical building boundary for ENENFIEAENES
electricity purchased from power companies. & ) EE A Ae R [ BE

o

Scope 3: All other indirect GHG emissions that occurred #E3 : REBUAIINEENTA
outside the Group, including both upstream and EMmEEREREHE
downstream emissions including: (i) GHG emissions W BIE BRI RS
due to electricity used for fresh water/sewage R (BE: (VKBR/
processing by the Water Services Department/ REBENANERENE
Drainage Services Department respectively; and (ii) BRI/ FKAEED
business travel by employees. BERBHERE  KGi)

BEMHLZE) -
Note 2: The emission factor for Hong Kong based operations is set at 0.39  Fff 52 : BAEAXBEBEERNEREFREER
kg CO,/kWh, which is sourced from CLP Sustainability Report 039F = &b/ FTEK  JIRA

2021. TEBN_ZT_—FAKFEERR

a3
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GHG emissions reduction target

i A L 4

Environmental indicators Reduction Target Baseline Year Status
RIBEE BHEE R BEEF 1A &
GHG emission intensity Reduce 6% by Year 2024 Year 2019 In progress
nERBEENEE MRZ_Z_MFE R D6% —E-NFE EITH
Environmental performance from operations EEMNRERNA
Unit 2022 2021
Environmental indicators RIREE E5 fi —®¥-C —®¥-—%
Hazardous waste EXENEEEREY Kg 7 NA TER  NA T#EHH
produced (Note 1) (Mt 3E1)
Intensity =E Kg CO,e/M? N/A A N/A i A
Fr-_@mEE/
Non-hazardous waste produced ZE 4 KJEEFEZY) Kg T2 330,130 130,570
Intensity mE Kg CO,e/M? 66.2 26.2

Note 1:

TR _EIHER/

F 5ok

No hazardous waste is produced by the Group. Therefore, such

disclosure is not applicable to the Group. In the event when any
hazardous waste is to be disposed of, the Group would engage

professional service providers to handle it.

Hazardous and non-hazardous waste produced

reduction target

BEET

AEBEWBELEFEERY - B
ZRETERARAEE - i
ERBEERREY AEEEEFEZ
RBRHUERE -

EEXENFERBERZVRERR

Environmental indicators Reduction Target Baseline Year Status
RIRERE B E BT EEF R &
Hazardous waste produced N/A N/A N/A
intensity
EFENEEREYEE A5 A A5 A A3 A
Non-hazardous waste produced Reduce 6% by Year 2024 Year 2019 In progress
intensity
EENBEZREEDEE MZZT_MFE R D6% —ET-NEE EITH
FERREERSEEAERAR ZBZZFRE HeRERRES 11
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There is no hazardous waste produced from the business
operations of PAM and PER business. Non-hazardous waste
produced by the Group is mainly from the business operations of
PER. During the Year 2022, PER collected mixed scrap metals
which were different from the past, such as scrap vehicles and
surplus construction materials. PER must remove plastics and non-
metal materials from scrap metals, hence the non-hazardous waste
produced increased significantly.

In order to minimise the fuel consumption, energy consumption
and paper wastage, various sustainable development measures
have been enforced by the Group to address environmental
responsibilities under normal operating procedures, including but
not limited to the following measures: (i) employees are advised to
switch off the light and air-conditioning after use; (ii) employees
are encouraged to print only when necessary and priority to use
recycle papers for printing; (iii) use of electronic form of
documents to reduce paper usage; (iv) employees are encouraged
to prevent unnecessary overseas business travel; and (v) video/
voice conference call are extensively adopted.

The main sources of exhaust gas and greenhouse gases are
emitted by motor vehicles used by PAM and PER and machines
used by PER in Year 2022. The Group has improved the use of its
vehicles by ensuring the effective usage and environmentally
friendly operation as well as strictly controlling exhaust gas
emissions.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Waste Disposal Ordinance, Product Eco-responsibility Ordinance
and other applicable laws and regulations that have a significant
impact relating to air and greenhouse gas emissions, discharging
into water and land, generation of hazardous and non-hazardous
waste of the Group during the Year 2022.

In addition, no significant fines or non-monetary sanction for non-

compliance with relevant laws and regulations has been reported
in the Year 2022.

12 China Environmental Resources Group Limited
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USE OF RESOURCES

The Group is committed to minimising the impact of business
activities on the environment, and supporting environmental
protection programmes. In particular, a number of initiative
measures designing to conserve resources were introduced to
promote employee awareness of the need in order to achieve
efficient utilisation of resources.

As mentioned in the above “Emission” section, the Group has a
series of policies and procedures to minimise the electricity
consumed by the employees in PAM, PER and office in Tsim Sha
Tsui.

BiRfEH

AEEBNBERIEBEHEHRENT
2 VYHEEXHRAREY ABME K
SEHELZHEEHEMOERNEDEG -
ZEEEHINEHAFTE EMAUMNAE
R e

B ExX[BEm | — & Frat - REE R
—RIBREER UEBEHPPAM - 5
BRERAVPEREEREENEETE -

Consumptions from operations BEEHR
Unit 2022 2021
Environmental indicators RIBIgE B —EgE=-= —E-—%
Electricity consumption EE= KWh F E B 75,837 68,035
Fuel consumption (Note 1) WREEE RE (BT EE1) KWh F E B 351,454 137,848
Total energy consumption BERERERAS KWh F F B 427,291 250,883
Energy consumption intensity BERHBERE KWh per M2 85.7 413
BEAARTEE
Water consumption BKkE Cubic meter ("M3") 823 1,277
SAK(ILAERK]D
Water intensity RKk=EE M3 per M2 0.2 0.3
Packaging material used for KX BATABEEME Kg T N/A TR NA Ti#E A
finished products (Note 2) (FF7E2)
Packaging material used for K MATABEME Kg per unit produced N/A TEA  N/A NiE R
finished products BEELBM TR
Note 1: The conversion factor used to convert data in other units to kwh — Kf#E1 : AREEMBLPNBRBEERAETR
is sourced from the Energy Statistics Manual issued by the ReEREFIIREBEREREEM
International Energy Agency. B RER Tt F 1 o
Note 2: No packaging material is purchased by PAM, PER and office in Tsim B 52 : PAM « EIRIRIR R L7 1H 9% =GR IF A
Sha Tsui. BEBEME -
PRIREEREEARAR ZB--FIRE HENEARRS 13



Energy use intensity of energy use target

REHENRREEERE

Environmental indicators Reduction Target Baseline Year Status
RIRIER BFE B R EEF ik &
Energy consumption intensity Reduce 6% by Year 2024 Year 2019 In progress
R E R E R-T-MEEANAL6%  —FE—NEE # 17
Water consumption intensity Reduce 6% by Year 2024 Year 2019 In progress
RXEE RZT_MFERIKD6% —T-NEFE #EITH

14 China Environmental Resources Group Limited
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Regarding measures to mitigate emissions, the Group closely BB HERMIEIEM S @ AE B %) E 5

monitors the level

of energy consumption, greenhouse gas PAM - S RIR{R K 2L Y 1H 3 25 57 &Y A2 R Ol

emissions and wastes disposal of PAM, PER and office in Tsim Sha # - BREREHEMEEEMES KFE - &K
Tsui. Every year, the Group is required to set its respective energy £ B & F 1978 3% & M FE MO &0 RE s o B 1Z -
and carbon reduction targets and come up with feasible measures WEBAJTHEBEAERZSEZ - FBLK
to achieve them. The details and results achieved are listed as AR FIREAT :

follows:
Projects Details and results achieved
I5H FHERER

Multi-function devices

Air-conditioners

Zo
T

e

Water conservation

RSN

Motor vehicles
RE

Non-hazardous waste

The multi-function devices with printing, scanning and photocopying have
been extensively adopted. Employees are advised to switch on the devices
only when use and switch off after office hours, which have reduced
electricity consumption.

BZHBAEITH BELTHNZHERE EREEEECARRE
WHENASEEERERE WA REEE -

Energy efficient air conditioners had been installed thus reducing the
relevant consumption of electricity.

EREAERMEANER RHBREEEMRD -

The Group conveys water saving awareness messages to increase employees’
awareness such as posters and emails. The Group also inspects water taps
regularly to prevent leakage.
AEERBBBRAREFHHGEFAMEEFEFOAKEE MRS K
FNEB -AKETNTHREKEBAGIEZR -

Motor vehicles are restricted to serve for senior management to attend
business meetings and to be used by important clients or business partners.

NEERESEEEELFBAGERRERRPRNEBBRHER -

Non-hazardous waste from PAM, PER and office in Tsim Sha Tsui include
consumables, household waste, paper and paper boxes. PAM, PER and office
in Tsim Sha Tsui have made their best effort to minimise their impact on the
environment by using recyclable paper and paper boxes. PAM, PER and
office in Tsim Sha Tsui promotes separation of waste such as cartons and
plastic bottles, which are placed in designated areas to be collected by
recyclers.

PAM B RBRREAPERETENBEEEEYLREEER  £ENR &
SR RALAE o PAM ~ mIRIRIR R D B I =5 iE A0 A Al B 4R ok R ALAR -
BHRKEHRRHZERZEHIE - PAM » RIRIRR R LD B I F E B S
WRERBBEEEEMENHERE WENETCERE - LFRKFHKE -

During the Year 2022, the Group has not experienced any RZ-ZE-—FE  ANEBERKBNEAS AL
difficulty in sourcing water that is fit for the usage of the Group. B f# F &Y 7K R J7 M 3 £ & 38 (T ] [/ &k -

TEREEREERRAR ZB|IZERE HER 15
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THE ENVIRONMENT AND NATURAL RESOURCES

The Group encourages all employees to participate in different
kinds of recycling activities and to minimise the use of natural
resources. In Year 2022, there was no significant impact on the
environment and natural resources from the operations of the
Group, in particular, PAM, PER and office in Tsim Sha Tsui.

The Group integrates promotion with practice in its daily office
operation, develops the environmental awareness of its employees
and encourages its employees to fulfill its environmental
responsibilities.

The Group actively introduces environmental protection measures
in the office spaces, including priority to use of energy-saving
lighting and electrical appliances, turning off electric equipment
and lighting during non-office hours and reusing of papers. In
addition, the Group also encourages its employees to save
resources, cherish food and avoid wastage of resources.

CLIMATE CHANGE

Awareness over climate change continues to grow and is one of
the most discussed topics among companies. The Group is no
exception, having increasing concerns over the potential impact
from climate change on the Group’s business and operation. The
Group regularly reviews global and local government policies,
regulatory updates and market trends to identify potential climate-
related risks which may have impact on the Group’s business
operation.

In accordance to the reporting framework developed by the Task
Force on Climate-related Financial Disclosures, there are two major
categories of climate-related risks, physical and transition risks. The
Group will immediately develop a response plan such as changing
the business strategy and modifying the development plan in order
to reduce the negative impacts of such climate-related risks.

The Group will continuously incorporate sustainable practices in its
business operations and prepare and maintain sufficient resources
for managing identified climate-related risks and studying the
potential remediation measures.

During the Year 2022, there is no climate-related risk, including

physical and transitional risks, which has significant impact to the
Group.

16 China Environmental Resources Group Limited
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EMPLOYMENT

The Group has a set of comprehensive human resources
management policy to provide guidances and requirements for
employees’ behaviour. The policy states the scope of
compensation and dismissal, recruitment and promotion, working
hours, appraisal, training and benefits. The Group has always
strictly observed the relevant legislations within the Group
regarding the equal employment opportunities, labour and forced
labour.

The Group strongly emphasises developing human resources and
providing competitive remuneration and welfare packages.
Promotion opportunities and salary increments are based on
individual performance. Employees are entitled to a wide-range of
fringe benefits such as annual leave, sick leave, maternity leave,
marriage leave and medical insurance coverage in accordance with
the local laws and Employment Ordinance.

TRRFEEREEAR QG

1 1%

AEBRE-EZEANANEREEKR
R HREETARMESINRRTE  ZHK
RIAFMEREARBRE BRARES T
fERR - JPE BIIRRBASEERE - KK
B-—EHERTAREAENFEREHS
ST gl THREBED -

AEEBREERERANERMEHRER
FHOOHFMMENFE WREMBEAKRR
RTBETHE R INFH o RIBEMITEG KR
BEH) BEEERZAFR BB E
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Distribution of workforce classified by different RABENESHEI R
categories

By Gender By Employment Type
%= 14 5l 8l 5 1% (& 1% 5 5l &l
Full time
Part time
Female %1%
33% ?“}e

- L HA

Male B
67%
By Age Group By Geographical Region
% SF 6 4 7 2l & i = &l 5
30-50 years old Hong Kong
30E505%
59% 47% China
hE
20%
Under 30 years old
Over 50 years old
505% A £ ?|°3‘”!§ /u 17 ,“Lj;ajﬁ
28% ) 33%
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During the Year 2022, the employee turnover rate of the Group W-ZT - —FF  ANEBZRERE D E
by categories is as follows: ERAREEMT :
2022
Employee turnover rate by categories RENESMESRKILE —E¥-C
By gender (Note 1) = Bl &l 5 (P aE1)
Male 5% 25%
Female Lega 15%
By age group (Note 1) ¥ 8% 4R Bl &1 4 (B EE)
Under 30 years old 305 LA T 13%
30 to 50 years old 30E505% 26%
Over 50 years old 505% A £ 18%
By geographical region (Note 1) ¥ 4 [ 2l 5 (B &E1)
Hong Kong B 21%
China H 17%
Nepal JE B 25%
Note 1: Employee turnover rate by categories is calculated by dividing the — Fff 51 : RERESHIEERKRLENRERH
total number of employees departed in such category by the total AR B E B A B8R R R/
number of employees in the corresponding category. EEBEMETHE -
The Group emphasizes equal opportunities for all personnel in A& B E &£ HEE - FHHIKF - 525|638

respect of hiring, pay rates, training and development, promotion
and other terms of employment. The Group is committed to
providing a working environment that is free from any form of
discrimination on the basis of ethnicity, gender, religion, age,
disability or sexual orientation.

The average working hours for general employees in the Group
are normally not more than 9 hours a day and 45 hours a week.
Integrated computation of working hours is implemented with
reference to the requirements of the Employment Ordinance.

Treatment of employee’s misconduct must be fair and reasonable
in all of the circumstances. Misconduct may lead to a warning,
and more serious misconduct may lead to a dismissal. Any acts of
misconduct would be reported to the human and administration
department. In Year 2022, no incident of serious misconduct was
identified.

The Group has diversified cultures including the employees with
different genders, ages, skills, educational backgrounds, industry
experiences and other qualifications in order to achieve the most
suitable composition and balance.

TRRFEEREEAR QG

R BAREMERGRTEREZRBAR
REFEHG - AKEB N REHR—(ELE
Bk R R FlK O BARKERAF
ERE AR TIERE -

AEE-REENFHIEREARBE TE
BE RN K &BASEE o TIERE T
S2E(RRIGIDRELRATEHE

EREBRAT EENTETAHYEUR
FTEEMNAFARE - EEWNBELETAE:
AENEE BEEAEREEBTFU
fElE - EMAETAEEMANRITHE
PfE RZE_—_FE TEERISX
BETETRANEMH-

AEEREZ AN BREERATRML
Bl R BEECHBEES  TEKLREHE
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—BCOCFERE HER

I

of
s
Iff

19



Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Employment Ordinance, Employees’ Compensation Ordinance and
other applicable laws and regulations that have a significant
impact relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination and other benefits and welfare on the
Group in the Year 2022.

No non-compliance with law that resulted in significant fines or
sanctions had been reported in Year 2022.

HEALTH AND SAFETY

The Group places a high priority on securing health and safety of
all its employees. The Group endeavors to protect them from
work-related accidents or injuries and pledges full compliance with
the relevant occupational health and safety in Hong Kong business
under the Employment Ordinance.

The Group complies with the regulations and guidelines by
execution of health and safety policies to prevent occupational
accident. The specific measures taken by the Group include: (i)
providing tailored-made safety training to the repair department
staff in carrying out the electrical works and machine; (ii)
providing and ensuring the use of suitable personal protective
equipment, such as protective gloves and safety glasses, to put
additional protection to the repair department staff; and (iii)
exercising adequate monitoring and effective supervision to ensure
that the safety precautionary measures are strictly implemented.

PER provides to new employees with the *“Safety Production
Prohibition” (&Z 24 EZ <) and “Safety Code” (ZZFHI)
starting from November 2017, and requires all employees to
complete the training before they can take up their positions. The
content includes machinery operating manuals and related
equipment inspection guidelines. In addition, as PER’s business
involves welding and flame cutting, PER has provided to
employees the “Code of Practice for Safety and Health in Gas
Welding and Flame Cutting Work” (REZIE#EE R X EHE TIER
Z 2 EERETESTE]) issued by the Occupational Safety and
Health Department of the Labour Department to employees in
order to enhance safety awareness when handling relevant tools.

20 China Environmental Resources Group Limited
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In Year 2022, there were no cases of work-related injury and no
days lost due to work-related injury and none of work-related
fatalities for the employees of the Group.

During the Year 2022, the number of lost days due to work injury
are as follows:

R-F-_—_FE BEXLEAKEESR
BRENTEES NERNTHEKXRTIER
BLRUEBHERNTIRTER -

R-ZZE_—_FE FAIGEXIEBHEN
T

2022

—Eg-=
Number of work-related fatalities ETTH AR =
Work-related fatalities rate TRT AL X —
Lost days due to work injury HATEERXTIERE —

The Group had no employee involved in work-related fatalities in
the past three years.

Working conditions under coronavirus disease 2019
(the “COVID-19")

As the outbreak of COVID-19, the Group has immediately
followed the Health Advice on Prevention of COVID-19 in
Workplace and has established a series of anti-COVID-19 measures
that has been executed since early of 2020, and will be
continuously maintained until pandemic is in basic control. The
Group's anti-COVID-19 measure includes but not limited to: (i)
checking body temperature before entering to the premises, (ii)
providing hand sanitizer for all employees and visitors, (iii) keeping
a proper communicating and work distance, and (iv) fully
disinfecting premises regularly.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Occupational Safety and Health Ordinance and other applicable
laws and regulations that have a significant impact on providing a
safe working environment and protecting employees from
occupational hazards of the Group in Year 2022.

No non-compliance with law that resulted in significant fines or
sanctions had been reported in Year 2022.

TERREREEERAR

RBE=F AEBITEE TP REATIR
TE®-

ZE-AEBRFESH (20198 XK
SR THIEGHE

BEE2019ERAEERMNRE - NREBEE T
BB ETRBI2019E B B 48 TIE5S AT
2Bz 5l - XL E HIE — F 520198 A
ERiER ZEEEE T _ZFIH
T AR BEEBERBEEAZESIL -
AEBEEE20198 MBS KRIEEERET
BR: ()VEEAGARERA  (DSAA
BETRGERFEZSAFT R (NRFEES
HBB N TRERE - R(v)E ML SMET
EEHES -

18 ~F 48 BR V& B % 1R B

R-FB__FE AEEYTTHEAEM
BEER(BELZ 2 REEGD) & EAME
FOEDIRRPINER S AEBEERHE
ETHEREMERERIBERERET
HBREATE -

RZEZ—FE - BEREEXRZEG mEH
BE NSRS EE -

—ECFBRE HeRERARE 21



DEVELOPMENT AND TRAINING

The Group strives to provide an environment where its employees
can grow professionally and develop their career path that meets
the long-term growth of their expectation simultaneously. In view
of that, the Group encourages its employees to participate in the
continuous learning activities especially the safety training
programs. The Group also provides training to directors with
regular reading materials to ensure that they keep abreast of the
latest regulatory requirements, corporate governance practices,
financial information and market trends.

During the Year 2022, the Group’s employee training rate is as
follows:

3% = R gl

AEEBARE-EARE RESTER
FTEERAE ARERRENEE
AmBEREERREERNPBE - FER
bt AEEXBEREZ2NFELEEE
B LEERE2EIRE - AKRENEB
ERREBNEMHARESRHEI - B
KERBREZFRRANEERE  bEE
AER MBERALTSBE -

RoB--—aE AEEHESZILE
mF -

2022
Employee training rate EE=ltLE —T-C
Percentage of employees trained (Note 1) EXFMEE RS L (M) 8%
Employee trained by gender (Note 2) 2 Bl 43 14 2 3N ME & (B EE2)
Male B4 80%
Female o 20%
Employee trained by employment category RERENS S ZINES (FFsE2)

(Note 2)

Senior management SRERE 100%
Middle management PREEE —
General staff —mRET =

Note 1: Percentage of employees trained is calculated by dividing the
number of employees who took part in training by the number of
employees.

Note 2: Breakdown for employees trained by categories is calculated by

dividing the number of employees trained in such category by the
number of employees who took part in training.
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During the Year 2022, average training hours completed per
employee is as follows:

BFET -

2022
Average training hours per employee (Note 1) i {& B S ¥ 5 3l 6% 8 (B 5%1) 12
Average training hours by gender (Note 2) 1 Bl &l 53 B4 I £ 32 3l B 2 (B &E2)
Male s 14
Female M 6
Average training hours by employee category 1% 1{& £ 8 5ll 2| 4 89 F ¥ 5% 3l 65 B (B 5¥2)

(Note 2)

Senior management SREEE 12
Middle management FAREERE _—
General staff —fMET —

Note 1: Average training hours per employee is calculated by dividing the
total number of training hours by the number of employees.
Note 2: Average training hours by categories is calculated by dividing the

total number of training hours for such category by the number
of employees in the corresponding category.

The Group encourages relevant employees to participate in
external training activities at accredited professional institution
during office hours such as seminars held by the Stock Exchange
of Hong Kong Limited.

The health and safety of employees are the core elements of
smooth operation. The Group actively promotes the safety
strategy, continuously improves responsibility, implements safety
risk prevention and processes controls and the safety training, to
strengthen the awareness of safety for the employees at all levels.

LABOUR STANDARDS

The Group fully understands that exploitation of child and forced
labour are universally condemned, and therefore takes the
responsibilities against child and forced labour very seriously. The
Group strictly complies with all laws and regulations against child
and forced labour. Internal policies are also in place to ensure that
no person who is under age or under coercion is hired and, if any
such case is identified during the recruitment process, it will be
reported to the relevant authorities.

Employment by the Group is based on the principle of fairness,
openness and willingness. All individuals enter into employment
contracts without acts of forced labour.

To prevent the exploitation of child, human resources department
staff checks the identity card of all permanent employees.
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Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Employment Ordinance, Employment of Children Regulations and
other applicable laws and regulations that preventing from
employment of child or forced labour on the Group in Year 2022.

No non-compliance with law that resulted in significant fines or
sanctions had been reported in Year 2022.

SUPPLY CHAIN MANAGEMENT

The Group has policy named “Procurement and Tender Procedure”
(B8 R IIZF2 F) which requires the newly hired suppliers and
contractors to have demonstrable track records of satisfactory

18 <1 48 BR /& B % 1R B

R-ZBZ_FE  AREITHNEAEH
EHI-EREIRRGS T HHE  AEM
B EER(EREEN) (BB RERGDIA
Ko B At 3@ FOE B R 3R BB R -

RZTZ—FE  SERE RG] M H
BREARF KK -

HEEEE
AEEE AL RRERBEEF 0K

%ﬁ’%Ei%ﬁﬂ%f%%?éﬁ&?%@ﬁﬁﬁﬁﬁﬂ%
B ARMBONEERE AEEERH f

performance. The Group requires its suppliers to act responsibly EEIETE G KTHERE LSk EA
and adhere to their ESG standards. 4E o
During the Year 2022, the number of suppliers by geographical R=-—T = —4E - & & H MR
region is as follows: ERNNE

2022
Social KPI HEMAREWER —g=-=
Hong Kong B 192
Mainland China AR At 4
United Kingdom 7 B 1
Singapore 37N 1

The Group has the greatest respect for the laws and regulations
that govern its business. The Group always adheres to good
practices and conducts fair and unbiased procurement processes
when dealing with suppliers.

In situations where several companies can meet its project
requirements, the Group will select those with a good reputation
for being environmentally and socially responsible and/or that hold
environmental certification. The Group offers its contractors
encouragement and support in its efforts to further improve their
environmental protection.
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PRODUCT RESPONSIBILITY

The Group places a high priority to ensure customer satisfaction in
terms of its products and services. Strenuous efforts are made to
ensure compliance with the laws and regulations relating to
product health and safety, labelling and privacy matters of the
jurisdictions in which the Group operates. The Group requires its
employees to comply with the applicable governmental and
regulatory laws, rules, codes and regulations. In addition, PAM
runs training sessions for its relevant employees in respect of
product responsibilities and specification. Orientation training is
conducted for new employees, while refreshment trainings are
provided for all employees on a regular basis.

Customer Feedback and Handling

The Group welcomes comments and suggestions from the
customers. The Group provides a variety of communication
channels, for instance, social media, membership channel, phone
hotline, emails and websites. Regular communication channels and
feedback systems are in place to gather information on
satisfaction and suggestions for improvement from the customers.

The Group consolidated and comprehensively analysed the
customers’ feedback and monitor the level of customer
satisfaction in its business. Follow-up actions, including internal
evaluation and modification of training programs for employees,
formulation of improvement plan and refining the existing
management procedures will be taken to address the identified
issues. Feedback will be provided to the customers in a timely
manner.

PAM inspects and ensures that all products are in good quality
before they are sold to the customers. In Year 2022, there were
no case of product recall nor complaints received against the
Group's products and services due to health and safety issues.

Data Privacy and Intellectual Property Rights
Protection

The Group acknowledges the stakeholders’ concern of data
privacy, therefore puts great effort to protect data privacy to
safeguard the corporate interest and comply with the relevant
laws and regulations. The Group outlines data privacy
requirements and confidentiality obligations in its Corporate
Governance and Internal Control Policy and Procedure Manual as
well as employee contract, that employees should strictly follow
and carefully manage the corporate confidential information,
including but not limited to, customer business information and
personal data, trade secrets and price-sensitive information.
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The Group is committed to compliance with relevant laws and
regulations in relation to intellectual property right (“IP rights”) by
valuing and protecting its intellectual properties through renewals
of patent and trademark. In order to ensure that the customer’s IP
rights of products are properly protected during the outsourcing
processes to suppliers, a confidentiality agreement regarding IP
rights must be signed before engagement. The Group enters
standard employment contracts with its employees which contain
provisions on IP rights and confidentiality.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Trade Descriptions Ordinance, Copyright Ordinance, Prevention of
Copyright Piracy Ordinance and other applicable laws and
regulations that have a significant impact relating to health and
safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress on the
Group in Year 2022.

In addition, no significant fines had been reported in Year 2022.

ANTI-CORRUPTION

The Group has policy regarding bribery and corruption in any form
or at any level named “Practical Guide on Corruption Prevention”
(Br B R E MR S]). The policy sets out its requirements and
practices regarding the prevention, identification, and handling of
any instances of alleged, proven bribery or corruption.

Code of Conduct and Whistleblowing Policy

The Group provides anti-corruption education and training
(through circulation of e-training materials) to its directors and
staff on a regular basis to raise their awareness towards ethical
and corruption issues.

The Group has established a regular review process on its business
practices and anti-corruption measures and guidelines, as well as
reported improprieties investigation.

The Group is committed to ensure that all employees have a safe,
reliable and confidential way of reporting any suspicious activity.
Therefore, the Group has established the whistleblowing policy
which states that the whistle-blowers remain anonymous. The
Group is committed to ensure nobody suffers detrimental
treatment from refusing to take part in bribery or corruption.

Sound organisational structures and policies are in place in the

Group to uphold a high standard of corporate governance and
maintain an ethical corporate culture.
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Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Prevention of Bribery Ordinance and other applicable laws and
regulations that has a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering in Year 2022.

There was no legal case concerning corruption brought against the
Group or its employees in Year 2022.

COMMUNITY INVESTMENT

The Group aims to help creating a harmonious, dynamic and
liveable environment for the communities in which the Group
operates by developing and managing properties that take into
account of the local culture, environment and community’s
priorities. The Group maintains an appropriate level of community
involvement and provides support to community activities and
encourages employees to take part into work-life balance activities
and community services.

Although the Group has not established and documented a
specific community policy, social care is deeply seeded in the
Group's corporate culture. Employees are encouraged to
participate in various charitable events and community services.
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