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Environmental, Social and Governance Report

BRRE -HERERHZE

ABOUT THE REPORT

Deson Development International Holdings Limited (the
“Company”) and its subsidiaries (collectively referred to as the
“Group” or “"We") are pleased to present the Environmental,
Social and Governance ("ESG”) Report (the "ESG Report”), which
comprehensively illustrates the ESG strategy and commitment of
the Group in fulfilling corporate social responsibility and achieving
sustainable development. For further details about the Group’s
corporate governance frameworks and practices, please refer to
the corporate governance report which has been included as part
of the Group’s Annual Report for the year ended 31 March
2022.

Scope of the Report

The ESG Report focuses primarily on the environmental and social
performance of the Group’s core businesses in Hong Kong and
the People’s Republic of China (the “PRC"), including (i) property
development and investment; (ii) trading of medical equipment
and home security and automation products, including the
provision of related installation and maintenance services; and (iii)
operation of a hotel. The ESG Report covers the period from 1
April 2021 to 31 March 2022 (the “Year"”). The disclosure of
environmental Key Performance Indicators (“KPIs”) covered all
office operations and a hotel operation of the Group in Hong
Kong and the PRC, unless otherwise specified. The Group is
continuously looking and developing strategies to enhance its
performance in the environmental realm and disclose relevant
information in addressing the sustainability concerns of its
stakeholders.

Reporting Framework

The ESG Report is prepared in accordance with the
Environmental, Social and Governance Reporting Guide (“ESG
Guide”) contained in Appendix 27 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (“Stock Exchange” or "HKEX") and has complied with
the mandatory disclosure requirements and the “comply or
explain” provisions of the ESG Guide.
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Environmental, Social and Governance Report

Reporting Principles

The ESG Report adheres to the ESG Reporting Principles set out
in the ESG Guide, including materiality, quantitative and
consistency. Details are illustrated as follows:

Materiality

The content of the Report is determined through stakeholder
engagement and materiality assessment process, which includes
identifying ESG-related collecting and reviewing the
management and stakeholders’ opinions, assessing the relevance
and materiality of the issues, and preparing and validating the
information reported. The Report has covered the key issues that
are concerned by different stakeholders.

issues,

Quantitative

The disclosure of ESG KPIs in the ESG Report are supported by
quantitative data and measurable standards. All applicable
statistics, calculation tools, methodologies, reference materials and
sources of conversion factor used are disclosed when presenting
the emission data.

Consistency

In order to enhance and maintain meaningful comparability of
ESG performances between years, the Group has strived and will
continue to adopt consistent reporting and calculation
methodologies as far as reasonably practicable. For any changes
in methodologies or relevant KPIs used, the Group has presented
and explained in detail in the corresponding sections.

Information and Feedback

Your opinions on the Group’s ESG Report and sustainability
performance are highly valued. Should you have any queries,
comments or suggestions, please contact us at deson@deson.com.
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Environmental, Social and Governance Report
SoHERERERS

ESG RESPONSIBILITY MANAGEMENT

ESG Governance

The Group considers good ESG governance as an integral part of
the sustainable growth of enterprises. The board of directors of
the Company (the “Board”) thereby has well-defined duties and
responsibilities to oversee the Group’s execution of ESG-related
matters. The Board bears the primary responsibilities for
formulating the Group’s short-term and long-term ESG strategies,
continually overseeing and reviewing the implementation of the
ESG policies, and evaluating its ESG performance, so as to
strengthen the Group’s ESG system and minimise related risks.
The Board has delegated the authority to carry out sustainable
development measures and to ensure compliance with the
relevant laws and regulations. The Board has developed
communication channels for its internal business divisions and
monitored whether they cooperate effectively with one another to
ensure the operation and practices adhere to the Group's ESG
initiatives. Besides, the Board has convened meetings to discuss
on latest ESG international trends and development, as well as the
content of the ESG Report, and understand the annual ESG
highlights and risks of the Group.

The Board is responsible for prioritising ESG issues by executing
the stakeholder engagement process. The Board has developed
engagement channels to foster effective communication between
the Group and its stakeholders. In order to facilitate the
prioritisation of ESG issues, the Board has appointed third-party
ESG consultants to conduct a materiality assessment through
internal stakeholder surveys. The issues that are likely to influence
our stakeholders and business are regarded as material issues. The
Board is well-informed about the results and concludes the
material ESG issues. The Board shall regularly review the
engagement channels and keep abreast of stakeholders’
expectations.

The Board shall continue to seek opportunities to improve its ESG
performance and set and review goals with reference to the
Group's material issues identified. The Board shall share the
annual ESG achievements and target meeting progress with
stakeholders through the ESG Report.
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Environmental, Social and Governance Report

Stakeholder Engagement

The Group understands the importance of maintaining close
contact and effective communication with our stakeholders.
Therefore, we have engaged our stakeholders through diversified
channels during the Year. The participation of both internal and
external stakeholders not only facilitated the evaluation of our
current management approach to the environmental and social
performance but also consolidated our sustainability strategies for
future development. The Group has established a range of
communication channels and platforms for gaining a better
understanding of the stakeholders’ expectations of the Group’s
ESG performance and thus providing timely responses.

Stakeholders Expectations and Requirements
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Means of Communication and Response

B E HEEER BEROESX
Government and o Compliance with national policies, o Regular submission of reports
Regulators laws and regulations E R WS
BNREEKE BrERBE AR RER . Regular meetings with regulators
. Tax payment in full and on time EHEEERESE
R BT . Examination and inspection
. Safe construction projects EE MR
7R REETE B
Shareholders o Returns o General meetings
S e 55 B 37 e TN
o Operational compliance o Announcements, annual report and
EHEE circulars
. Growth in corporate value NE - FHAB K
TEEEREA . Email, telephone communication and
o Information transparency and company website
effective communication B - BIEBBR AR
BHBARERER
Business Partners o Operation with integrity o Business communication
KRB H AR EBER
° Fair competition ° Engagement and cooperation
NEHF SEME1E
o Performance of contracts
HOERBH)
o Mutual benefits
HEEG A
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Stakeholders

Expectations and Requirements

Means of Communication and Response

B E HEHEER BEREBERR
Customers Quality products and services Customer service centre and hotlines
R BEHEMERY BPIRFBF OFELE
Health and safety Customer feedback surveys
fEEET 2 BEFPREBRAE
Performance of contracts Customer communication meetings
BOEBH EFPBEREE
Operation with integrity Social media platforms
WA E A=

Environment
RIE

Employees

BE

Communities and the
Public
HEEAR

Deson Development International Holdings Limited ~ Environmental, Social and Governance Report 2022

Energy conservation and emission
reduction

BT BE R

Protection of rights and interests
S

Occupational health and safety
BEREEZS
Remunerations and benefits
B A& A

Career development

BEERE

Care for employees

BIZEET

Improvement in community
environment

WELRIRE
Participation in charity
DENTHEHE

Information transparency
= IWN R

Encouraging and sponsoring employees
to participate in environmental-related
charity events
SEVEHET2HREEEN AR
EE

Employee mailbox
BIEHM

Training and workshops
=l B TR
Employee activities

8 T/E%

Company website

NGIE R

Announcements, annual report and
circulars

NE - FHRME K

Interview with media

HET A

Social media platforms
A=

Participation in and provision of
sponsorship for charity events
S2ERE NI
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Materiality Assessment

Further to the communication channels established to collect
stakeholders’ opinions and expectations, the Group has extended
its understanding of a range of ESG-related issues via diversified
opinion collection from different stakeholders. The Group has also
gathered the management’s view on ESG-related issues through
questionnaires. The information gathered, after being analysed
along with materiality maps provided by well-known external
institutions’ and professional opinions from third-party
professionals helped the Group identify and prioritise ESG issues
which are concerned by stakeholders and are highly related to the
Group's business.
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Aspects Material Issues
E EERE
Environment o Ecological Impacts
BIR ERTE
o Greenhouse Gases Emissions
R E R
° Water Management
KERE R
° Energy Management
BERE R
o Opportunities in Green Building
MEEEKE
o Physical Impacts of Climate Change
TIRB BB S
Labour Practices o Labour Management
BIER BIER
o Occupational Health and Safety
BEERELTS
o Employee Engagement, Diversity & Inclusion
BIZ8E Z{keRMT
o Prevention of Child Labour and Forced Labour
PriEET Rkl T
Operating Practices o Product Quality & Safety
EEEH EmEERERTE

o Privacy & Data Security
LEREERZ S
o Supply Chain Management

HEEEE

. Business Ethics

BERER

! The materiality maps referenced in the materiality assessment include the ESG
Industry Materiality Map and the SASB Materiality Map produced respectively
by MSCI and the Sustainability Accounting Standards Board (SASB).
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PROTECTING OUR ENVIRONMENT

Environmental Principle

The Group attaches great importance to environmental impact
reduction and is committed to embedding corporate social
responsibility into its business operations. To ensure
environmental compliance and proper implementation of
environmental protection measures in our property development
projects, the Group has strictly required its contractors to comply
with the laws and regulations in relation to environmental
protection, including but not limited to the Atmospheric Pollution
Prevention and Control Law of the PRC, the Water Pollution
Prevention and Control Law of the PRC and Law of the PRC on
Prevention and Control of Environmental Pollution by Solid Waste.
Further to the environmental compliance with relevant laws and
regulations, the operation of the Group’s hotel business has also
obtained admissible approvals from government authorities, such
as Food Operation License, Hygiene License and Special Trade
Permit.

The Group highly recognises the importance of environmental
protection, and contractors are thereby required to comply with
all the rules and regulations set out by the Group and relevant
authorities. The environmental and site hygiene issues regarding
the management system as well as the on-site performance are
also reviewed on an on-going basis to further control the
environmental impacts arising from our operations. In addition,
the Group's hotel operation business in Kaifeng, PRC, has
achieved “Level One Certification” of the IHG Green Engage™
system awarded by the IHG Corporate Responsibility Team. The
Group will set targets and continue its effort in reducing its
environmental impacts and operating in a sustainable way.
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The environmental objectives of the Year are

follows:

Environmental Objectives
RIFAR

Environmental, Social and Governance Report
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summarised as AFEREBEBEZHBFEOT :

Greenhouse Gas Emissions

R R
Energy

BEIR

Water
AKX

Waste
RBEZEY)

During the Year, the Group was

To promote a low-carbon lifestyle in the workplace

RIS AR ERRERT A

To enhance employees’ awareness towards energy
conservation in the workplace

RIVES IR TTHE B BRI REIR M0 B 3

To enhance employees’ awareness towards water
conservation in the workplace

RIESAIRTRBHEK MK EH

To enhance employees’ awareness towards waste reduction
at source and encourage the procurement of recyclable or
reusable products in the workplace
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non-compliance with environment-related laws and regulations. ZIERRIERWITR -
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Emission Treatment

Waste Management

Non-hazardous waste from office operations of the Group is
mainly general refuse, while the hazardous waste mainly includes
waste toner cartridges, waste light tubes and waste light bulbs. In
general, recyclable materials are sorted and transferred to
recycling companies regularly. During the Year, the Group aims to
reduce both non-hazardous and hazardous waste by enhancing
employees’ awareness towards waste reduction at source and
encouraging the procurement of recyclable or reusable products
in the workplace. Staff members are encouraged to reuse office
supplies including stationeries, envelopes and folders, to greatly
minimise wasting of materials and waste disposed of. Also,
employees are encouraged to purchase green products, such as
rechargeable batteries and recyclable toner cartridges, instead of
disposable products. To further enhance employees’ awareness of
waste reduction, the Group has posted environmentally friendly
and resources saving reminders in the offices to encourage the
use of reusable dishware and cutlery instead of disposable ones.

As for site operation, contractors are required to handle different
types of waste according to the requirements imposed by the
laws and regulations in relation to waste handling. For example,
both construction waste and daily operation waste should be
sorted before storing in semi-sealed garbage stations and cleared
out regularly. To reduce construction waste at source, contractors
are encouraged to reuse materials to the greatest extent.

Air Emission Control

The air pollutant emission of the Group takes the form of vehicle
exhausts. As a way to reduce emissions from the vehicle fleet, the
Group has purchased vehicles with small engine displacements,
and has regularly checked and maintained the vehicles. For site
operation, dust is the major air pollutant stemming from
construction activities. Thus, we require contractors to comply
with the relevant laws and regulations, so as to alleviate the
impacts on air quality at construction sites. For example, buildings
under construction are covered with mesh safety nets in order to
prevent the emission of fugitive dust.

Deson Development International Holdings Limited ~ Environmental, Social and Governance Report 2022
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To reduce the emissions of greenhouse gases as well as the
carbon footprint, the Group has taken steps to manage the
energy consumption patterns in its business operations. Apart
from the direct emissions from the fuels used in vehicles and
stationary combustion equipment, the Group’s sources of
greenhouse gas emissions include the energy indirect emissions
from purchased electricity, and other indirect emissions from the
disposal of paper, water and sewage treatment and business air
travel. During the Year, the Group aims to achieve the objective
of greenhouse gas emissions reduction by promoting a low-
carbon lifestyle in the workplace. In order to achieve the Group’s
objective, the Group has encouraged employees to use public
transit and ride-sharing, and to avoid unnecessary business air
travel by replacing it with video conference meetings. For
unavoidable business trips, the Group has prioritised direct flights
to reduce extra emissions of greenhouse gases due to flight
transits. In addition, employees are encouraged to plant green
plants in the office area to further offset the carbon footprints.

For the Group’s hotel operation business, environmentally-friendly
behaviours among our employees and guests are encouraged by
promoting the message of energy saving. For instance, energy-
saving tips and reminders ranging from turning off electronics
when not in use to adjusting the air-conditioners to the ideal
temperature for thermal comfort have been posted in the hotel
lobbies and the guestrooms to reduce energy consumption as well
as greenhouse gas emission. We have also made use of natural
gas-powered equipment to reduce the emission of air pollutants
and carbon dioxide. During the Year, the Group’s hotel has
obtained the receipt on the Registration of Pollution Discharge for
Fixed Pollution Sources from the Environmental Protection Bureau
of Kaifeng City for the construction project of its natural gas-
powered equipment expansion. Several air emission control
measures will be carried out to ensure compliant emission.
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Wastewater Treatment

The water consumption of the Group is mainly attributed to
general office use, site operation and hotel operation. The
domestic sewage from our offices is directly discharged to the
municipal drainage system. In terms of site operation, contractors
should bear the responsibility for conducting proper wastewater
treatment to mitigate adverse water quality impacts in accordance
with the requirements stipulated in the relevant laws and
regulations. For instance, wastewater from site operation is
collected in a wastewater collection well of the construction site
and is left to settle before discharging to the city sewage, so as
to avoid discharge of sand and large particles to the drain when
significant water pollution problem is anticipated. The Group has
also conducted regular water pipe leakage tests in sections and
performed maintenance work to ensure water is not wasted
through leakages. For the hotel operations business, the Group
recognises that it produces wastewater throughout its operations,
such as sewage from cooking and food waste. Therefore, in order
to reduce the Group’s environmental impact on water sources,
the Group has installed on-site preliminary treatment facilities for
processing kitchen sewage before discharging to the municipal
drainage system.

Looking ahead, the Group will continue to put efforts into
controlling emissions so as to reduce the environmental impact
caused by its operation.

Resources Conservation

The major resources consumption during the Group’s operation is
paper, energy and water. To reduce the amount of paper used,
the Group has encouraged its employees to minimise the number
of photocopies by using electronic means as replacement and
adopting double-sided printing whenever possible. Furthermore,
the Group has utilised the ‘pull printing’ system to reduce the
number of printouts that are collected by users. Through making
use of the energy-efficient multifunction devices, documents are
only released for printing when the staff has authenticated
themselves at the device, so the amount of paper waste could be
better managed. Besides, waste paper collection boxes are also
placed in the office to collect non-reusable waste paper for
recycling.

Deson Development International Holdings Limited ~ Environmental, Social and Governance Report 2022
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The Group has set objectives of enhancing employees’ awareness
towards water and energy conservation in the workplace. In terms
of energy saving, the Group has selected energy-efficient printer
models and encouraged employees to switch off the lighting and
air conditioning when not in use to avoid energy wastage and
reduce carbon emissions. Lighting systems in the offices are set
up in a way where different areas have dedicated light switches,
while regular maintenance and cleaning are conducted to ensure
high efficiency of lighting. Besides, the Group allows employees
to wear casual clothes in the office, in order to reduce the use of
air conditioning. Regarding water conservation, the Group has
reduced the water pressure of taps to the lowest practical level.
Also, our employees are also reminded of the importance of
water conservation and are encouraged to adopt water-saving
measures, such as turning off faucets tightly after use to avoid
water wastage. The Group will continue to enhance energy and
water usage efficiencies, and hence to consume resources in a
reasonable manner and reach the targets. The Group has not
encountered any issue in sourcing water that is fit for purpose
during the Year.

In our hotel operation, the Group has strived to achieve better
energy efficiency with a more advanced lighting management
system. To be specific, multi-zone lighting controls with automatic
induction devices have been installed to cater for the needs of
guests according to the real-time demand in a day for reducing
unnecessary lighting. Our hotel is utilising LED lights as the major
lighting in guest rooms, lobbies and corridors for the purpose of
enhancing the operation efficiency and saving energy. Besides, we
have encouraged hotel guests to participate in the bed linen
reuse program and the linen would be changed only upon
requests to save the consumption of resources, especially water
used for cleaning and washing hotel equipment. During the Year,
our hotel has taken progressive steps to enhance its
environmental performance and hence secured relevant
certification endorsements.

Due to the nature of our property development and investment
business, no packaging materials are used during our operations.
For the trading of medical equipment and home security and
automation products business, the products are generally
packaged by suppliers using recyclable carton boxes. Therefore,
no additional use of packaging material is induced.

HEEREREERRAE  RE -

BE -#H#E8REBRE

AEEDTIRTESMRETREURED
RKKERNEBZ BER - BIFEEFBR
BRIREEER IR ADIRBEN - AEEEEN
= BEIR M AT N LS - W s B B B Bi
TMER BRI R 2 o T AT R E B i
RERPERRREEZBRAME - RSETT
E M AR R AR IR = IRBARKR = e b -
B R E BN A ZE FRERE - AR
EAZER - ZRELMAK - FPIFKERE
IKEBFAR B KR E R KE o - RAIFITRER
BRESHHAKNESHEY B ERBEHLD
RKfERE - DI BRBAE/KER  URRE
FA7K o RSB S HE AR AR T BE IR S K O 38 PR 2
@ EMERSENERBRIEKBER -
MAEE  AREBEIW LB ERBUER KR E
A8 B (L ] f] 8 -

EEELET AEERNBBERENR
PEERGERETERRAE - ARBME -
B EZRRBEFRLEEPHRERE -
Ui —RKNERFTEREEPNFER B
PR ER IR o FAPTA L EE(E A LEDEER
BEE RENEBNEIEZRA URSEE
MEFEKIREIR © U oh - RIS EEEE P
SDHEREEMANE BEREESERTFPNE
KTIAERH - UEBHEERER  HHZE
RERRBIERBEOAK e RAFE » A
FEEERF AR ERRRR - LA
SESHRERE

mg o =

HRAEEMEERIBREEBHOME - K
SENEEL TS RBEMER - ERXA
SEEEBERBEIERLZABBCEM
X% EmEEaRHEEATEMA [ @K
AR BN E RRRINBEYEHER -

HERERRE2022

13



14

Environmental, Social and Governance Report
RE - HERERRS

Responding to Climate Change

The Group recognises that climate change is one of the biggest
worldwide challenges in the 21st Century. Therefore, we strive to
improve the Group’s business resilience against the potential
climate-related risks and develop better strategies to mitigate the
negative impacts on our operations. Considering the risk of
occurrence of higher frequency and intensity of extreme weather
events, the Group has established natural disaster emergency
plans which act in accordance with the Emergency Response Law
of the PRC, Flood Control Law of the PRC, Law of the PRC on
Protecting Against and Mitigating Earthquake Disasters and other
national laws and regulations. In order to attain better climate-
related risk management, the Group has formulated various
management measures and required the management personnel
to set a good example for employees, with an aim to safeguard
the safety of employees and reduce both financial and physical
loss.

On the other hand, climate change might create new business
opportunities for the Group due to the potential changes in
customer preference for environmentally-friendly goods and
services. Such transformation might lead to changes in the
demand for goods and services as well as the revenue mix and
sources. The Group will spare no effort to maintain its market
competitiveness while supporting the global climate mitigation
measures.

In order to combat climate change, the Group has always paid
attention to the international trend and goal of achieving carbon
neutrality. In the future, the Group shall proactively support the
relevant scheme launched by local government authorities.

CARING ABOUT OUR EMPLOYEES

Employment and Welfare

The Group believes that employees are the most valuable and
indispensable assets in its pursuit of success. To protect the rights
and interests of the employees, we strictly abide by the laws and
regulations, such as the Employment Ordinance (Cap. 57 of the
Laws of Hong Kong), the Employees’ Compensation Ordinance
(Cap. 282 of the Laws of Hong Kong), the Labour Law of the
PRC, and the Labour Contract Law of the PRC.
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We have established a sound recruitment system to ensure our
recruitment work is conducted in accordance with the work
requirements set out by each department. Regardless of
nationality, gender, age, race, religious belief or disability,
candidates with relevant professional qualifications and working
experiences would receive equal consideration for employment. To
prevent child labour, we strictly comply with the Employment of
Children Regulations (Cap. 57B of the Laws of Hong Kong) and
the Provisions on the Prohibition of Using Child Labour of the
PRC by closely examining the identification documents of
candidates. In order to prevent forced labour, the duties and
responsibilities of the position are clearly stated on the
employment contract to protect the rights of employees. To
ensure that our employees have sufficient time to rest, relevant
policies on standard working hours and rest periods are in line
with the relevant employment laws and regulations, which have
been clearly stated in the employment contract. Once such labour
incidents in relation to child labour or forced labour are
discovered, the Group shall investigate the cases and dismiss the
related employees promptly. During the Year, no child or forced
labour was employed.

Upon joining the Group, we offer employees a competitive
remuneration package, which is determined, reviewed and
adjusted with reference to the performance of employees and the
Group as well as the market condition and practices. Employees
with outstanding performance in their appraisal will be given
promotion opportunities, which enables long-term development of
employees together with the Group.

Great importance is attached to the well-being and work-life
balance of our employees. The Group has provided various
benefits to employees, such as employee’'s compensation
insurance, medical insurance and personal accident insurance to
its Hong Kong employees. We also make monthly contributions
to Mandatory Provident Fund Schemes under the Mandatory
Provident Fund Schemes Ordinance (Cap. 485 of the Laws of
Hong Kong) and Occupational Retirement Schemes under the
Occupational Retirement Schemes Ordinance (Cap. 426 of the
Laws of Hong Kong) for employees working in Hong Kong, and
the Five Social Insurances and One Housing Fund for employees
working in the PRC. Besides, employees are entitled to annual
leaves, wedding leaves, compassionate leaves, maternity leaves,
paternity leaves as well as statutory holidays. Throughout the
Year, we organised leisure activities for our employees, such as
Christmas and anniversary celebration activities, so as to promote
the physical and mental well-being of our employees, and to
foster a sense of belonging to the Group.
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When an employee resigns, an exit interview will be arranged to
better understand the reason for an employee’s resignation and
payment of outstanding wages will be made pursuant to the
requirements of the relevant laws and regulations.

Health and Safety

The Group highly prioritises the occupational health and safety of
our employees; therefore the Group adheres to the people-
oriented approach and actively pushes forward safety measures in
the workplace. To raise our employees’ awareness towards health
and safety, occupational health and safety posters issued by the
Occupational Safety & Health Council of Hong Kong, regarding
tips for stress management at work, proper use of computers,
and guidelines on stretching exercises, are put up at prominent
areas in the offices. The Group has also purchased equipment
such as metal step ladders for employees to reduce their risk of
injury.

As a responsible property developer, on-site health and safety are
of paramount importance to the Group. During the tendering
process, contractors are required to hold valid safety production
licenses. The Group also pays considerable attention to the health
and safety of its site workers, the contractors are thereby
required to strictly comply with the regulations
associated with health and safety, such as the Law of the PRC on
the Prevention and Control of Occupational Diseases and the
Work Safety Law of the PRC.

laws and

To ensure a healthy and safe workplace, contractors are required
to establish clear safety policies and contingency plans for
handling and reporting of emergencies, accidents and
occupational diseases. If any safety hazard is discovered, the
contractors shall implement remedial actions to prevent the
occurrence of accidents. They are also required to provide
suitable personal protective equipment for site workers and hold
regular meetings with various parties to monitor the
implementation and enforcement of the health and safety
policies. The Group has also engaged an external supervision
company to oversee the construction progress and on-site safety.
Any non-compliance discovered by the supervision company
during the inspection will be communicated with contractors and
mitigation measures will be taken by the relevant parties upon
request.
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Further to the ordinary health and safety measures adopted, the
Group has also introduced a series of epidemic control policies to
reduce the risk of virus transmission and protect the health of our
employees during the outbreak of the Corona-virus Disease 2019
("COVID-19") pandemic. Various pandemic prevention measures
and guidelines have been implemented in different offices and
work locations to ensure optimal hygiene.

For the workplace in Hong Kong, the Group has issued guidelines
and memorandums on the specific requirements for disease
control, such as requiring employees to wear face masks and
apply hand sanitisers. Besides, desk shields and temperature
measurement devices have been set up at the reception and
medical grade disinfections have been arranged in office
premises. Furthermore, the Group has launched flexible work
arrangements, such as distant working and rotation of working
teams, and has reduced in-person business meetings through the
utilisation of video conferencing to safeguard the health of our
employees.

For the PRC offices, a disease control and prevention committee
has been set up to oversee and monitor the effectiveness of the
disease prevention measures implemented in the offices. The
Group is also committed to putting in place enhanced health and
hygiene measures that align with the necessary protocols required
by government authorities. Taking the hotel operation business as
an illustration, a set of standard operating procedures for all
individuals who entered the hotel lobby was introduced, requiring
both guests and employees to pass temperature checks and wear
a face mask. Moreover, the Group has developed a guideline for
the prevention and response to COVID-19 illustrating the anti-
pandemic responsibilities of general manager and relevant
departments. The Group has also made notable efforts behind the
scenes, such as offering personal hygiene and health training to
all the frontline staff to ensure stringent hygiene standards were
met in any hotel spaces. Items within the reception area including
computers, luggage trolleys and key cards, are disinfected
frequently to prevent the widespread of COVID-19. As a caring
and responsible employer, the Group will continue to closely
monitor the pandemic situation as well as responding to the
needs of our employees.

During the Year, the Group was not aware of any violations of
safety laws and regulations and did not record any cases of work
injuries or lost days due to work injury. Meanwhile, no work-
related fatalities were reported to the Group in the past three
years including the Year.
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Training and Development

Driven by our Group's belief in the profound importance of
continuing education to enhance service quality, the Group has
encouraged employees to pursue further education and attend
external seminars for continuous improvement in their technical
capabilities and personal development. Meanwhile, the Group has
provided full sponsorship for employees who pursue Higher
Diploma programmes, reflecting our emphasis on talent
development.

With health and safety being among the Group’s top priorities on
site, contractors are required to provide safety and awareness
training to site workers to enhance their safety knowledge and to
ascertain a high standard of safety awareness at all times. To
ensure that new workers fully understand the health and safety
practices and comply with the relevant laws and regulations, the
Group has provided various safety training which covers the
guidelines on the use of personal protective equipment, fire drills,
proper manual handling procedures and safe machinery operation
before the commencement of work.

During the Year, the hotel has arranged and conducted several
in-house training sessions on different topics, such as “fire safety
in kitchens”, “security and guest privacy” and “making beds
safely”. The Group has strived to enhance employees’ awareness
and alertness to react in times of accidents.

Furthermore, for the purpose of maintaining the Group’s business
compliance, improving the Group’s efficiency in operation as well
as keeping its employees updated with the current business
operation requirements in the market, the Group has encouraged
employees to participate in external training sessions, such as
seminars on updates on financial reporting and corporate
regulations.
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OPERATING PRACTICES

Supply Chain Management

The Group is dedicated to maintaining high-quality products and
services through careful assessments, selections and evaluations of
its suppliers and contractors. For the property development
business, there is a range of selection criteria for existing and
potential contractors, such as the quantity of certifications
obtained, qualifications, and licences relating to safety production.
Moreover, before establishing official business relationships with
our suppliers for the trading of medical equipment and home
security and automation products, the Group has carefully
examined the certifications and product test reports from the
potential suppliers. Suppliers or contractors who have obtained
relevant ISO quality management certifications or other quality-
related certificates would be prioritised. To be specific, all Class-II
medical products suppliers which are applied in the Medical
Device Administrative Control System have been required to
obtain ISO 13485:2016. We endeavour to lower the risks arising
from supply chain and minimise the negative impact towards the
quality of our products and services.

Furthermore, the Group carries out regular performance reviews
on the price, product and service quality, work progress and
employee cooperation of its suppliers and contractors. Other vital
factors such as environmental, health and safety performance
have also been taken into consideration. The results of their
performance on meeting these criteria will directly affect the
qualification of the supplier or contractor. Those suppliers or
contractors who do not meet the standards for cooperation will
be removed from the list of qualified suppliers. Besides, there are
various measures taken to ensure the food and ingredient
supplies are certified sustainable, cost-effective and beneficial to
the health of our hotel guests. For example, all the food suppliers
need to provide a list of ingredients with supporting documents
for their delivery of ready-made food products to ensure the
product quality as well as their compliance with government
regulations. For the purchases of perishable products in our hotel
operations, the Group has incorporated local sourcing into the
procurement strategies. Employees have to strictly follow the
receiving guidelines and reject any food ingredients which do not
meet relevant quality standards to ensure food safety.
Furthermore, the Group has given preference to local suppliers
which are geographically closer and more accessible to the sites
to reduce carbon footprint. During the Year, all suppliers of the
Group are governed by the above-mentioned supply chain
management procedures.
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Quality Assurance

For property development business in the PRC, the Group fully
understands the importance of quality control. We require
contractors to establish a series of measures for quality control
and to comply with the relevant laws and regulations relating to
quality management, such as the Construction Law of the PRC.
During the project implementation stage, contractors are required
to perform regular inspections to keep track of the project
progress and to ensure they have complied with our guidelines.
Regular meetings are also held to address material quality issues
in a prompt manner and to ensure that sufficient resources were
allocated for the timely completion of the project.

For the hotel operation business, the Group has provided
employees with sufficient training in order to maintain the
outstanding quality of our services and offer a pleasant guest
experience to our guests. We deem that safeguarding our guests’
security is of utmost importance in terms of service quality
assurance. During the Year, we have provided employees with
training on guest check-in procedures for preventing criminals
attempting to gain access to guestroom by impersonating the
guests.

In respect of the trading of medical equipment and home security
and automation products business, the Group always strives to
provide superior products, particularly medical equipment, to our
customers. Testing reports, safety test reports and certificates of
conformity were obtained from the suppliers as proof of quality.
Our certain medical equipment is listed on the Medical Device
Administrative Control System under the Department of Health of
Hong Kong, in which detailed information about the equipment
can be accessed by the public via the internet. Besides, upon
installation, we will check the functionality of the equipment. We
make commitments on timely delivery to our clients and provide
them with a warranty period of 12 months for medical
equipment and home security and automation products. During
the Year, the Group did not receive any requests for product
recall for health and safety reasons.
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To enhance customer loyalty and increase their satisfaction, we
maintain close communication with our customers to keep them
informed of the project status and collect their feedback about
our products and services. All the complaints received will be
promptly and thoroughly investigated. Follow-up and remedial
actions will be taken accordingly after receiving customers’
comments, which also act as a reference for our future
improvement. The Group’s hotel operation business, for instance,
has set up an online customer feedback platform for collecting
their opinions on our services. Through careful review of the
satisfaction survey, the hotel management group could better
understand the needs of our guests and thus improve the overall
quality of hotel services and facilities. All concerns and comments
are carefully handled and responded by our management team.
During the Year, the Group did not receive any material
complaints pertaining to our products and service quality.

As for advertising and labelling, we strictly abide by the relevant
laws and regulations, so as to protect our customers from any
misleading or incomplete information in the course of sales. The
Group maintains visible product labels on its products, which
include essential product information such as model, reference
and serial numbers, and manufacture origin, so as to ensure that
information regarding the product sold is accurate.

Information and Intellectual Property Rights
Protection

Integrity has always been the intrinsic business value of the
Group. We are committed to safeguarding and protecting the
personal information of our employees and customers by strictly
complying with the relevant laws and regulations, such as the
Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong
Kong). The personal data of our customers is collected and used
in a responsible and non-discriminatory manner, where the use of
information is restricted to the purposes stated in the legal
documents. Any confidential information of our customers is
stored securely and is not allowed to be used improperly or
without the permission of the senior management.

Information protection is of high importance to the Group, and
any leakage of business information may cause detrimental
effects on the Group’s business. Therefore, even during the
Corona-virus epidemic outbreak during the Year, the Group has
taken extra steps to ensure that the Group’s business information
is safe and secure. As for employees who are allowed to work
from home in Hong Kong offices, only employees with the
approval of the respective head of department can access the
company'’s server and a password is needed for each access.
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Provided that the Group’s hotel operation business involves
frequent collection and retention of customers’ personal
information, a series of privacy policies have been formulated to
protect our customers’ privacy. As a responsible hotel operator,
we have specific guidelines instructing employees on the
appropriate procedures for handling documents which may
include sensitive guest information such as emergency reports,
audit packs and computer backup tapes. Also, the permission of
getting access to different levels of personal data is granted only
to the authorised staff members according to their positions and
job duties. We realise that there is a risk of personal data
leakage due to the improper disposal of documents. Therefore,
documents containing sensitive information are shredded in-house
or handled by a reputable third-party document management
company to safeguard the privacy and security of personal
information.

Furthermore, the Group strives to safeguard intellectual property
rights. The Group strictly abides by the relevant laws and
regulations in Hong Kong and the PRC. We have introduced
guidance for employees to apply for software installation for
avoiding infringement of others’ intellectual property rights. Also,
various measures have been taken to ensure that all software
installed in the Group’s computers has attained the relevant
license agreement and is legitimate.

During the Year, the Group did not receive any complaints
regarding breaches of customer privacy or loss of personal data.

Anti-corruption

Unethical behaviour could be a potential source of risk that not
only can tarnish the image of an enterprise, but also weaken its
stability. Therefore, the Group has been in strict compliance with
the major commercial laws and regulations relating to anti-
corruption, including the Prevention of Bribery Ordinance (Cap.
201 of the Laws of Hong Kong), the Anti-Unfair Competition Law
of the PRC and the Criminal Law of the PRC, anti-extortion and
anti-money laundering. All employees are forbidden to solicit or
accept any advantage, including money, gifts, loans, commissions,
offices, contracts, services or favours, in connection with their
duties, without the Group’s permission. We have strived to
prevent, deter and eradicate unethical conduct by encouraging
our employees to report any suspicious business practice or
impropriety encountered via the corruption reporting systems and
channels. Their identities will be kept confidential.
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Further to the above internal measures taken to combat all
offences involving corruption and illegal behaviour, the Group also
places great emphasis on the ethical conduct of its contractors.
For example, during the tendering process in the PRC, the Group
complies with the Law of the PRC on Tenders and Bids and
requires tenders to provide the record of bribery and crime issued
by The Supreme People’s Procuratorate of the PRC.

During the Year, there were no cases of corruption, extortion,
fraud and money laundering occurred within the Group.
Meanwhile, no anti-corruption training was provided due to the
outbreak of COVID-19 pandemic.

CONTRIBUTING TO OUR COMMUNITY

As a member of the community, the Group believes that
engaging the community and taking care of the employees’ well-
being are crucial elements to its business success. Therefore,
apart from the pursuit of business growth, the Group also spares
no effort in making charitable commitments and creating
meaningful influences in the community. To be specific,
employees are encouraged to actively participate in various
charitable activities to support the local communities. Meanwhile,
the Group will continue to step up its community contribution
and strive to make a positive impact on miscellaneous areas of
the local community by dedicating more effort to participating,
donating and sponsoring charitable events. The Group is seeking
to share its fruitful growth with the community and bolstering
mutual benefits to its business and the whole community.

During the Year, the Group was awarded the “ListCo Excellence
Awards 2021", which was co-organised by the ListCo Excellence
Awards organising committee and Hong Kong media am730,
demonstrating the outstanding performance of the Group,
including the contribution to the community.

During the Year, the Group has donated 157 eye protectors and
535 packs of winter stockings to Rotary Club of Hong Kong. The
donated materials have been further distributed to local non-
profit organisations which provide community services for
eradicating intergenerational poverty, supporting underprivileged
families and the elderly, and fighting for women's rights in Hong
Kong. In addition, the Group has donated daily necessities to Pok
Oi Hospital Tai Kwan Care and Attention Home.
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Apart from donations, the Group has participated in and FRBEIN NREEEREFTELX2HEMEB 5
sponsored a series of charitable activities in Hong Kong as —ZRJIMZEZESH

follows:

Charitable Activities
BETEH

Outcome and Impact

BRRSE

The Hong Kong Federation of Youth Groups
(HKFYG) Run For Wellness 2021
EESFHE (FH) K LE 812021

ON-YASAI X FOODSPORT HUNGER RUN 2021
BEHH X BEEARE2021

St. James’ Settlement GOrun together 2021
(Virtual Run)
EHERATGOruNE EEZ 12021

Run for Food Virtual Charity Run 2021
RORGEER L582021

Lifeline Express Charity Run 2021
REIREAZH2021

Deson Development International Holdings Limited ~ Environmental, Social and Governance Report 2022

° To raise funds for the “Youth Wellness Psychiatric Service
Scheme” and raise public awareness on the emotional
health of young people.
RIFLVE2RBENEDFEIERES  URALRY
BLOFBHERENER -

° To support the event aiming at raising food for Feeding
Hong Kong and raising funds for the community calorie
drive programmes of FOODSPORT.

XHE AR BERY R ARDERYIED 8%
SETHEY -

° To raise funds in support of food assistance for alleviating
financial pressure on people who are affected by
COVID-19.

EXEXFRYEY  UAKEABRRSEMEZENM
RO BT

° To raise funds in support of food assistance for
underprivileged people.
RBEZHBFRHERYEYNESEES -

° To raise funds in support of the operation of Lifeline
Express hospital Eye-train and its sight saving mission.
RIBERE|NEBREREEMBEAELIEEEKE -
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KEY PERFORMANCE INDICATORS ARENER
During the Year, the details of environmental KPIs are as follows: AFE @ BERENBERESIEZENFBD
™
Environmental KPIs REBEBENIEE 2022 2021
Emission from Vehicles' FREHR
Nitrogen Oxides (kg) REy (F5) 11.81 1.95
Sulphur Oxides (kg) maiy (F5) 0.07 0.06
Particulate Matter (kg) Bwry (F) 1.09 0.14
Greenhouse Gases? BE R
Total Greenhouse Gas Emissions BREREHENES 601 673
(tonnes CO,e) (AME— L E &
Direct Emissions (Scope 1) B (FBE) 139 183
(tonnes CO,e)? (AW —FtirE=)3
Energy Indirect Emissions (Scope 2) ERME PR (SBE2) 446 478
(tonnes CO,e)* (A —&fbixE£)*
Other Indirect Emissions (Scope 3) E b gt (EBE3) 16 12
(tonnes CO,e)° (R —R(LHREE)"
Greenhouse Gas Emissions Intensity BERBHENEE 3.47 3.66

(tonnes CO,e/employee)

Waste®

Total Non-hazardous Waste (kg)’

Non-hazardous Waste Intensity
(kg/employee)

Total Hazardous Waste (kg)

Hazardous Waste Intensity (kg/employee)

Use of Resources

Total Energy Consumption (MWh)

Energy Consumption Intensity
(MWh/employee)

Energy Consumption from Purchased

Electricity (MWh)

Energy Consumption from Fossil Fuel

(MWh)?
Total Water Consumption (m?)
Water Consumption Intensity
(m*/employee)

(A —SfcmeEed ’E)

REEY°
mEEEYRE (Tr)’ 3,739 5,319
mEREYZRE (TR EE) 65.59 87.19
EEEEYEE (TR) 52 37
EEEENTE (TR ES) 0.91 0.61
ERAA
BEeFE (JRELBF) 1,540 1,830
el E CkER,EE) 8.90 9.94
AN EE 1 REFE (JK BB ) 861 927
AR e FE (JRELRS)® 679 903
wiEKk=E (LK) 15,897 14,313
HEXREZEGLHKRE) 91.89 77.79

HEEREBEEARAR RE HLEREAMRE2022
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Notes:

Deson Development International Holdings Limited ~ Environmental, Social and Governance Report 2022

The calculation of air pollutants takes reference from emission factors in
“Reporting Guidance on Environmental KPIs” issued by HKEX. During the
Year, the Group owned an additional light-duty truck, contributing to the
increase of pollutant emissions.

The Group's greenhouse gas inventory includes carbon dioxide, methane,
nitrous oxide, hydrofluorocarbons, perfluorocarbons and sulphur hexafluoride.
For the ease of reading and understanding, the greenhouse gases emissions
data is presented in carbon dioxide equivalent (“CO,e").

The data includes greenhouse gas emissions from the combustion of fuels in
stationary combustion sources and vehicles, and is calculated based on the
emission factors in the “Public Building Operators — Guidelines on
Greenhouse Gas Emission Accounting and Reporting (Trial)” issued by
the National Development and Reform Commission (“NDRC") of the PRC, the
“Reporting Guidance on Environmental KPIs” issued by HKEX and the
“Land Transport Enterprises — Guidelines for Accounting and
Reporting of Greenhouse Gas Emissions (Trial)” issued by the NDRC of
the PRC.

The data includes greenhouse gas emissions from the use of purchased
electricity and is calculated based on the emission factors provided by the
NDRC of the PRC and local utilities companies in Hong Kong.

The data includes greenhouse gas emissions from the electricity used for water
and sewage treatment, business trips by employees and disposal of waste
paper to landfills. The greenhouse gas emissions from business trips are
calculated based on the International Civil Aviation Organization Carbon
Emissions Calculator. Besides, the emission factors used for calculating
greenhouse gas emissions of paper waste disposal to landfills are sourced
from “Reporting Guidance on Environmental KPIs” issued by HKEX, while
that for calculating greenhouse gas emissions of water and sewage
treatment are provided by the Hong Kong Water Suppliers Department, the
Hong Kong Drainage Services Department, and the studies regarding the
energy consumption in urban water supply and sewage system published by
Tsinghua University and National Urban Water and Drainage Engineering
Technology Research Centre in the PRC.

The calculation of waste generation covered only the data from the operation
in Hong Kong, including the amount of waste generated, as well as the
number of employees used for intensity calculation.

Non-hazardous waste data is based on the daily estimated volume of general
waste in offices and the volume-to-weight conversion factors provided by the
U.S. Environmental Protection Agency.

Energy consumption from fossil fuels in the use of stationary combustion
sources and vehicles is calculated with reference to the “Public Building
Operators — Guidelines on Greenhouse Gas Emission Accounting and
Reporting (Trial)” issued by the NDRC of the PRC and the “Reporting
Guidance on Environmental KPIs” issued by HKEX.
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AEE  BETENEREIIEENFELN

During the Year, the details of social KPIs are as follows:

T
Social KPIs HERRERIEE 2022
Employment’ &R
Total Number of Employees EE#HZA 173
By Gender &R &l D
Male Bk 78
Female W 95
By Age Group RERERES
Below 30 Years Old = FBRUT 23
30-50 Years Old =t+mER TR 105
Above 50 Years Old AT E 45
By Type of Employment REEENE S
Full-time sl 161
Part-time e 12
By Geographical Region R EE 5
Mainland China A B K 116
Hong Kong BB 57
Turnover Rate? & 8 sk tb %2
Total Employee Turnover Rate (%) BEBRALER(%) 12
By Gender g =R
Male S 12
Female 2 13
By Age Group RERER 8D
Below 30 Years Old =FTEAT 13
30-50 Years Old =tmENO T 12
Above 50 Years Old A+ E 11
By Geographical Region Rt EE 5
Mainland China Eib N 16
Hong Kong BB 5
Training? EFHI
Total Percentage of Employees Trained (%) ZIMEET DL AT (%) 11
By Gender gz E-B)
Male St 22
Female W 2
By Employee Category REEERES
Senior =R 100
Middle H AR 17
Junior ENE 4
HMEREEEEEERAG e kEARARE2022
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types of employment and geographical regions in the Year.

The Group starts to disclose the turnover rates by gender, age groups and
geographical regions in the Year.

The Group starts to disclose the proportion of employees trained and the
average of training hours by gender and employee categories in the Year.

The Group starts to disclose the number of suppliers by geographical regions
in the Year.

The category includes suppliers from the United States, the Netherlands,
Austria, Sweden, the United Kingdom, Germany, Israel, New Zealand and
South Korea.
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Social KPIs HERRERIER 2022
Average Training Hours Completed ZINFEHRE 5.5
By Gender RBERE S
Male S 10.9
Female g i 1.1
By Employee Category REEEHNE S
Senior =¥ 13.9
Middle R 13.4
Junior CUEA 3.2
Suppliers? ftpEmE
Total Number of Suppliers HERAEE 109
By Geographical Region Rib @& 5
Northern China E5ld 5
Eastern China ER 14
Central China b 65
Southern China =R 9
Overseas® AN 16
Notes:
1. The Group starts to disclose the number of employees by gender, age groups, 1. AEEBRAFERBIRER - FhetlR - EREER

BN EREHE -

REBRAFERGIRMUR - FheB iR E
MARLLE o

REBRAFEFBRERIFMESEHIBREZI
BT R FIIE IR & o

FEBRAFERBRIORBEAREHE -

ZEREEKREER  HH RBA I K
AR ARG TP R R B Y (R
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APPENDIX 1: CONTENT INDEX OF
ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE

BE -#H#E8REBRE

g — : BRIR - HERERHREES
RERSI

Aspects Summaries Reporting Chapters Page No.
[& HE Bt WEEEH 'S
A. Environment
Bz
A1: Emissions General Disclosure Protecting Our 8-9;
BER Environment — 10-12;
Information on: Environmental Principle; 12-13
Emission Treatment;
(@)  the policies; and Resources Conservation
RIGRE — RIFERA
(b) compliance with relevant laws and HERWRIE : 144 R
regulations that have a significant impact
on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and generation
of hazardous and non-hazardous waste.
—RRIRE
BHBERIRZEREHN - MKETHAEET
EENBEEEYHNEEASH
(@ BE: R
(b) BTFTHETABEAZZMMEBEZERS
4l
HE R
KPI A1.1 The types of emissions and respective emissions  Key Performance 25-28
B EBIRIRAT data. Indicators
PEmuiE 8 R AR BE I EUE - FAREBUER
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) Key Performance 25-28
AR B IRIZAT .2 greenhouse gas emissions and intensity. Indicators
B (8E) ke REE (BE2) BERBHHE BREBESZ
BMERREREBEEGRAF  RIR LG REBBRE2022
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RE - HERER/RERSE
Aspects Summaries Reporting Chapters Page No.
Em 1% EEH Hi%
KPI A1.3 Total hazardous waste produced and intensity. Key Performance 25-28
B R ERUIEIRA13 FFEXBEREMRERFEE Indicators
B A R R
KPI A1.4 Total non-hazardous waste produced and Key Performance 25-28
B A WU TRA .4 intensity. Indicators
MELBREZREVRENTE BB A R IR
KPI A1.5 Description of emissions target(s) set and steps  Protecting Our 8-9;
RSB WUEIZEALS taken to achieve them. Environment — 10-12;
WIS MEE B E R AZDE L BZATER Environmental Principle;  12-13
BXEy P B o Emission Treatment;
Resources Conservation
RERE — BRERA:
PEERIR - SR E IR
KPI A1.6 Description of how hazardous and non- Protecting Our 8-9;
FREBIER A1.6 hazardous wastes are handled, and a description Environment — 10-12
of reduction target(s) set and steps taken to Environmental Principle;
achieve them. Emission Treatment
HREBEEERESEEYN AL REMRMAE RERE — BERA:
UHREREERAEINELARMERNLRE o HFRYERE
A2: Use of Resources General Disclosure Protecting Our 8-9;
BIRE A Environment — 12-13
Policies on the efficient use of resources, Environmental Principle;
including energy, water and other raw materials. Resources Conservation
RERE — RERA:
B A& IR
— PRI EE
BREAER(BREEIR - KEEMEME) 8K
% o
KPI A2.1 Direct and/or indirect energy consumption by type Key Performance 25-28
B R A B IR A2.1 in total and intensity. Indicators
RENESNEER SMRERERERTE - BRENEE
KPI A2.2 Water consumption in total and intensity. Key Performance 25-28
R ERIEIRA2.2 BREKERETE - Indicators
B ERUER
KPI A2.3 Description of energy use efficiency target(s) set Protecting Our 8-9;
RSB BIEIRA2.3 and steps taken to achieve them. Environment — 12-13
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RAPAT M REA R R B R R AEDELR
TRATERENAE R

Environmental Principle;
Resources Conservation
RGRE — RRRAL
A AR
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BE -#H#E8REBRE

Aspects Summaries Reporting Chapters Page No.
[& 1% 3t EEH Hi%

KPlI A2.4 Description of whether there is any issue in Protecting Our 8-9;

R R E R IRA2.4 sourcing water that is fit for purpose, water Environment — 12-13

KPI A2.5
RSB IEIRA2S

A3: The Environment
and Natural
Resources
RIFERRAEIR

KPI A3.1
FASLARUETR A3

A4: Climate Change
RIREAL

efficiency target(s) set and steps taken to achieve
them.

Fi 2t SR EGE A OR LA B ERIERE - AR PRI
B RK S B AR M AR RS L B ARPT RN 5 -

Total packaging material used for finished
products and, if applicable, with reference to per
unit produced.
SRMFTAREMENAER (WER) BEESE

ffh=E °
General Disclosure

Policies on minimising the issuer’s significant
impacts on the environment and natural
resources.

—MRIMEE

MIEETAHRERRAREREREATZENK
o o

Description of the significant impacts of activities
on the environment and natural resources and
the actions taken to manage them.

MR EHHRRERRABERNERTERE
KMERARATENTTE -

General Disclosure

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer.

—RIKE

B R EHOERATEEHBETAELERENE
RRREBEENRE °

HEEREREERRAT

Environmental Principle;
Resources Conservation
RIBRE — RIERA
I E IR

The Group's business N/A
does not involve the use

of packaging material.
REBEEBT L REA
GESVRER

Protecting Our
Environment —
Environmental Principle;
Emission Treatment;
Resources Conservation
RIFRE — RIFRA
FRMERE  BHEIR

8-9;
10-12;
12-13

Protecting Our
Environment —
Environmental Principle;
Emission Treatment;
Resources Conservation
RIBRE — RIFRA
FRMERE  BHEIR

Protecting Our 14
Environment —
Responding to Climate

Change
BHRE — BHARE
(s

k2022

it

RS HERED

op
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Aspects Summaries Reporting Chapters Page No.
f& % 3t EEH Hi%
KPI A4.1 Description of the significant climate-related Protecting Our 14
B R 8 B IR A4 issues which have impacted, and those which Environment —
may impact, the issuer, and the actions taken to Responding to Climate
manage them. Change
HMERMAREHRTAELETZENEARGK RERE — BHRKRE
HAEE  LEHTH - e
B. Social
HE
Employment and Labour Practices
EREREIER
B1: Employment General Disclosure Caring About Our 14-16
EF Employees —
Information on: Employment and
Welfare

Deson Development International Holdings Limited ~ Environmental, Social and Governance Report 2022

(@)  the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to compensation and dismissal,
recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

—RIKE
BRI EE BERE  TERH R

H . FEHRE Zalt RERUAREMTER
‘A

(@) BE: &

(b) BIFEHBRTABEATZEMNMEBEEZRAE
il

R Gk} o

WERE — BELEMN
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Aspects Summaries Reporting Chapters Page No.
B 1 3t EEH Hi%
KPI B1.1 Total workforce by gender, employment type, age Key Performance 25-28
R A R IEB group and geographical region. Indicators
RIER - EEER  FRANKMRESHNEE BAREZER
B o
KPI B1.2 Employee turnover rate by gender, age group Key Performance 25-28
B4R IR 1EB1 .2 and geographical region. Indicators
BIER - FREF MRS SNESRK L X - BRERIESR
B2: Health and Safety General Disclosure Caring About Our 16-17
femEes Employees — Health
Information on: and Safety
HEREE — REELS
(@)  the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
relating to providing a safe working environment
and protecting employees from occupational
hazards.
—RIKE
FHREZ2THERERREREH2BEMNT
Y
(@ BX: K
by BTHETAGBERATENHEBEIRLS
1
B EE} o
KPI B2.1 Number and rate of work-related fatalities Caring About Our 16-17
RS2 48 IR 1RB2.1 occurred in each of the past three years Employees — Health
including the reporting year. and Safety
BEZF (BRERFE)BFRAITHOABK BEEE — @EREZD
L o
KPI B2.2 Lost days due to work injury. Caring About Our 16-17

R A I 1RB2.2

HIGHEATIERE -

HEEREREERRAT

Employees — Health
and Safety
HEREE — @ERETD

RE HEREAMRE2022
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Aspects Summaries Reporting Chapters Page No.
f& % 3t -0 B
KPI B2.3 Description of occupational health and safety Caring About Our 16-17
RS2 45 BIE1RB2.3 measures adopted, and how they are Employees — Health

implemented and monitored. and Safety

WA R EER 2 E - URAEYS BEES — @Eazs
TRERFL -

B3: Development and  General Disclosure Caring About Our 18
Training Employees — Training
ZERE&IE Policies on improving employees’ knowledge and and Development

skills for discharging duties at work. Description BIEEE — FFIEERE
of training activities.

— R E

BRRTEERT TERE N FMRE R RN
o WAIFIED -

KPI B3.1 The percentage of employees trained by gender Key Performance 25-28
8 42 48 IR 1ZB3.1 and employee category. Indicators
BURINEERFIESOXIEEB DL BB RUIRIR
KPI B3.2 The average training hours completed per Key Performance 25-28
R H 4B MIEIEB3.2 employee by gender and employee category. Indicators
rURREBERES  BREETKEINT BREZIER
R EL
B4: Labour Standards  General Disclosure Caring About Our 14-16
& TR Employees —
Information on: Employment and
Welfare
(@)  the policies; and AEREE — ERENMEF

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to preventing child and forced labour.

—RWE

BREMIIEE Tekaa % T -

(@) HBX: &

(b) BTFHBRITABEATZENMEBEEZRE
1

B E K} o
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RE HERERBRS

Aspects Summaries Reporting Chapters Page No.
[& 1% 3t E:0 Hi%
KPI B4.1 Description of measures to review employment  Caring About Our 14-16
RS2 4B IR 1RBA.T practices to avoid child and forced labour. Employees —
R SRR E R e LA R E T K58 H 25T o Employment and
Welfare

HEREE — EBENE

KPI B4.2 Description of steps taken to eliminate such Caring About Our 14-16
7 1R IR 1EB4.2 practices when discovered. Employees —

MR ERBEARFEREBIELMEIMENE Employment and

B Welfare

MEREE — BRELER

Operating Practices

&EES
B5: Supply Chain General Disclosure Operating Practices 19
Management — Supply Chain
HEEER Policies on managing environmental and social ~ Management
risks of the supply chain. SEE — HEEER
—MRIKE
ERHEENRE I SRRBGER -
KPI B5.1 Number of suppliers by geographical region. Key Performance 25-28
4 48 U 1EB5.1 mimERE DN HEREE - Indicators
BRI AR IR IR
KPI B5.2 Description of practices relating to engaging Operating Practices 19
S AE BUIETIEB5.2 suppliers, number of suppliers where the — Supply Chain
practices are being implemented, and how they Management
are implemented and monitored. EIEIED — HERER
ft G AR HEEREED - mERTHEBIED
B HEREE - ARBREIMNRITRERTE -
KPI B5.3 Description of practices used to identify Operating Practices 19
41 48 B 1EB5.3 environmental and social risks along the supply ~— Supply Chain
chain, and how they are implemented and Management
monitored. EEBN — HEEER

HlARBENEEREESERAONREREEAR
MBS - LURBEERITRERTTA -

HEEREBEEARAR RE HLEREAMRE2022




Environmental, Social and Governance Report
RE - HERERRS

Aspects Summaries Reporting Chapters Page No.
f& % 3t -0 B
KPI B5.4 Description of practices used to promote Operating Practices 19
RS2 45 IE1RB5.4 environmentally preferable products and services — Supply Chain
when selecting suppliers, and how they are Management
implemented and monitored. EEEY — HERER

it A SRR LR A ISR (2 2 MIRRE mb R ARTS Y
B URBRARITRERTT A -

B6: Product General Disclosure Operating Practices 20-21;
Responsibility — Quiality Assurance; 21-22
EmET Information on: Information and

Intellectual Property
(@)  the policies; and Rights Protection

LIEED — mERE
(b) compliance with relevant laws and {REE R K H0ak &=
regulations that have a significant impact
on the issuer

relating to health and safety, advertising, labeling
and privacy matters relating to products and
services provided and methods of redress.

— R

BRMEHERMRGHNEEERZE  BE R
BRILEEEIARBR AR

(@ BEX: Rk
(b) BEBTFTHETABERLENEBEZELAR
7l
HYE R} -
KPI B6.1 Percentage of total products sold or shipped Operating Practices 20-21
R 5 4E IE1EB6.1 subject to recalls for safety and health reasons. — Quality Assurance

EEACREXEMBBTRLEREREAME ZEEH — mERE
Bl E) B D EE o

KPI B6.2 Number of products and service-related Operating Practices 20-21
A 45 W45 132B6.2 complaints received and how they are dealt with. — Quality Assurance

EEBREMMREORFEEUAREHET L 2EBH — mERE
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Aspects Summaries Reporting Chapters Page No.
[& 1% 3t EEH Hi%
KPI B6.3 Description of practices relating to observing and Operating Practices 21-22
4 48 WIE1EB6.3 protecting intellectual property rights. — Information and

il B v R AR E B BRI - Intellectual Property

Rights Protection
EEEN — REEER R

B ERE
KPI B6.4 Description of quality assurance process and Operating Practices 20-21
B R AR IR 1EB6.4 recall procedures. — Quality Assurance
fe il B E B2 N E mE AR T e EEED — mERE
KPI B6.5 Description of consumer data protection and Operating Practices 21-22
4B BUE1EB6.5 privacy policies, and how they are implemented — Information and
and monitored. Intellectual Property
HIUHEEERHRERFLBEUR - LAKRMERBIETT Rights Protection
NERRFIE- EEEN — REEER R
HBERE
B7: Anti-corruption General Disclosure Operating Practices 22-23
RES — Anti-corruption
Information on: EiEEN — RES

(@)  the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact

on the issuer

relating to bribery, extortion, fraud and money
laundering.

—RIKEE

BRAM LB $1R - BEFREREM

(@ BE: K

b) BFUBFABEAFEDERERRSE
i

B E R -
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Environmental, Social and Governance Report
RE - HERERRS

Aspects Summaries Reporting Chapters Page No.
Em 1% EEH Hi%
KPI B7.1 Number of concluded legal cases regarding Operating Practices 22-23
41 48 RUIE BT 1 corrupt practices brought against the issuer or its — Anti-corruption
employees during the reporting period and the &:EIEH — K&)5
outcomes of the cases.
RERBEAHETASHEEERHIEEENE
AR A RFARER
KPI B7.2 Description of preventive measures and whistle-  Operating Practices 22-23
B H 4B MIEIRBT.2 blowing procedures, and how they are — Anti-corruption
implemented and monitored. EEEN — RES
MBS R B BREF - U RBBRITRER
FE e
KPI B7.3 Description of anti-corruption training provided to The Group did not N/A
B4R 1B B TRB7 .3 directors and staff. organise anti-corruption
R EEREERENREITE - training during the Year.
REBNAKNFEREE
B ERE -
Community
HE
B8: Community General Disclosure Contributing to Our 23-24
Investment Community
HERE Policies on community engagement to BRt =
understand the needs of the communities where
the issuer operates and to ensure its activities
take into consideration the communities’
interests.
—RREEE
BRENHR2ERTRETALEMELRNE
ENEREER TS EBILRMRHBOR o
KPI B8.1 Focus areas of contribution. Contributing to Our 23-24
A B2 48 MIE1RB8. I ERERE - Community
BRiE R
KPI B8.2 Resources contributed to the focus area. Contributing to Our 23-24
2 48 IR B8.2 TEFTHISFEBAER - Community
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